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Criminal Charges Dropped
Against Zapata
Internal investigation ongoing

The PBA now
represents an

additional 3,000
state law
enforcement
officers after they
overwhelmingly
voted out their
former union,
IUPA, in June.

The Florida
PBA Executive Director
David Murrell attributes
the win to the PBA’s track

State Law Enforcement Picks PBA Over IUPA
PBA wins vote by a 2-to-1 margin

record of legislative successes, coupled
with the promise to split off a separate

bargaining unit for the FHP.
     About six years ago, IUPA
took away FHP officers as well as
those in the Departments of
Juvenile Justice, Transportation,
Environmental Protection, and
Business and Professional
Regulation.

Source: Florida PBA

Just weeks after a jury
acquitted

Christian Zapata on
eight counts of
official misconduct,
the State Attorney's
Office has dropped
the remaining six
counts against him.

Zapata's third
trial (the first ended
in a mistrial) was

scheduled to begin on Monday, July 24,
but with just three days to go,
state prosecutors dismissed all
criminal charges against him.

According to one of his
PBA attorneys, Al Milian,
Zapata, "...looks forward to
being a law enforcement officer
again and getting back to work."

Although he is clear of the
criminal charges, Christian is still

suspended without pay from his job at

BSO. The internal investigation
is ongoing, and the PBA will
be assisting him in getting his
job back. We will keep you
updated as events unfold.

Zapata
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Dick Brickman

Finally one of the criminal cases (the first to go to
trial) from BSO's infamous crime stats investigation

is over. The last charges against Chris Zapata were
dropped by the State Attorney's Office. After Chris
was found not guilty on the first eight charges, the SA
finally dropped the remaining six charges. Thanks for
a job well done to PBA attorneys Rhea Grossman and
Al Milian. Now we will be fighting to get Chris back
to work with BSO.

Add another victory by the PBA legal team with
the Not Guilty verdict in the trial against Hallandale
officer Mary Hagopian, who was charged with
battery for allegedly misusing her Taser. The jury took
just 14 minutes to acquit Mary; once again, Rhea
Grossman and Al Milian were behind this victory.
Now they are getting ready for the trial of a second
officer from Hallandale who was charged in the same
incident.

The legal department has been extremely busy
defending members who have been wrongfully
accused of criminal misconduct while performing
their jobs, and this is just the tip of the iceberg.
Representation from our legal staff, both in-house and
through outside attorneys, given to members for
administrative actions taken against them has kept us
as busy as ever.

In the future when a member asks, "What has the
PBA done for me lately?", refer them to one of the
members who have used our legal team and ask what
they would have done if they didn't  belong to the
PBA.

I would like to end by saying a personal thanks for
the endless hours that both Rhea Grossman and Al
Milian have spent defending these members. There is
no one that I would rather have defend me than these
two exceptional attorneys.
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Abraham J. Brevda - BSO
Dennis P. Lichtenberg - BSO

Michael J. Zibrin - BSO

Tralan Breaba - BSO
Vincent E. Kearney - BSO

Mario R. Gonzalez - Seminole
Henry M. Guzman - BSO

Louis Mastandea Jr. - Hillsboro Beach
Ahed Mc Daniel - Hallandale Beach

Joseph E. Sedawie - BSO
Evangleos Simogla - BSO

Russell E. Johnson Jr. - BSO
Daniel J. Semkow - Hallandale Beach

Monty J. Villagomez -Miramar
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“Not Guilty”: My Perspective On The Hagopian Verdict
By: Debbie Reggio, Broward PBA Secretary

On June 23, I sat in the
courtroom and listened to

the closing arguments in Mary
Hagopian’s Taser case which
was highly publicized in the
paper. To me it was quite clear
that she was not guilty and
performed her duty properly. But

you never know how or
what a jury is thinking.

Mary had the best of the
best at her side: Our one and
only Rhea Grossman with Al
Milian behind her. What really
made me feel good was the fact
that Mary’s colleagues -
nineteen of them - arrived to
show her their support. It was
great to see the unity that is so
essential for our law

enforcement family. I want to
thank those officers from the
Hallandale Police Department
for giving support to one of their
own. I’m sure no one knows how
good that feels more than Mary
herself.
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If you have been a police officer, a deputy sheriff,
or a correctional or correctional probation officer

for any length of time, you have heard the
expression: "Public employees don’t surrender their
First Amendment right to free speech when they
accept employment with public employer." As of
May 30, 2006, that statement is no longer true! On
that date, the United States Supreme Court
effectively gutted the "free speech" rights of
all public employees in the case of Gil
Garcetti v. Richard Ceballos! (P.S:
We are not kidding!)

The Case
Let us explain. The Ceballos

case involved a state prosecutor
who was requested by a defense
attorney in a criminal case to
review the probable cause
affidavit that an arresting
officer used in obtaining a
search warrant. After
reviewing it, the prosecutor
prepared a memorandum to
his supervisor. The
memorandum explained
essentially that, after review
of the case, he thought that the officer
involved had made a "bad search" and the
criminal charges should be dropped.

You guessed it. The supervisor wasn’t happy
with the memorandum. The police officer involved
wasn’t happy with the memorandum, and his
department wasn’t happy with the memorandum.
Neither were they happy when the assistant state
attorney was called to testify in a hearing to
challenge the probable cause affidavit, especially
when the court upheld the criminal charges based
upon the officer’s affidavit.

The immediate result was that the prosecutor
was reassigned by his supervisor to a new position
with less responsibility. Essentially, his career with
the prosecutor’s office was over simply because of a

memorandum he prepared in the good faith
belief that the officer conducted a bad

search.
Obviously, the prosecutor felt that he was being

punished for exercising his First Amendment right
to "free speech." He sued the prosecutor’s office
alleging that the memorandum was "protected free
speech." He lost the first round, but, fortunately
won on appeal when appeals court followed what
is described by one Supreme Court justice as "over

17 years" of case precedent.
What followed next is "history."

Unfortunately, it is bad history! Simply
put, the U.S. Supreme Court threw out
the prosecutor’s "free speech" claim on
the basis that "the speech" occurred

while he was acting within the
scope of his employment and

not as a private citizen. The
court concluded: "We hold
that when public employees
make statements pursuant to
their official duties, the
employees are not speaking as
citizens for First Amendment
purposes, and the Constitution
does not insulate their
communications from

employer discipline."
PLEASE NOTE: The U.S.

Supreme Court did not care whether the
prosecutor acted in good faith or if the concerns set
out in his memorandum were correct or incorrect.
As the Court makes clear, the decision to discipline
an employee for such comments is a matter of
"managerial discretion." It is not the responsibility
of the courts to provide "oversight of
communications between and among government
employees and their superiors in the course of
official business."

Questions and Guesses
Now that we have your attention, it is clear that

the case will create a lot of questions and a lot of
concerns among our membership. It should. Below
we have listed several questions and our best
"guessestimate" of the correct answers:

U.S. Supreme Court Effectively Guts
Free Speech Rights Of Public
Employees
By: Hal Johnson, Florida PBA General Council
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What does the case really mean to me as an
officer?

Best case scenario (you work at a reasonable
and fair-minded agency), you need to dial-back
your comments, opinions and criticism at work. If
and when you are asked for input,
stick with the facts and be
professional. Be cautious about
expressing opinions. Be extremely
cautious about making critical
comments directed at agency
policies or personnel. Steer clear of
"rumors" especially if they are about
supervisors or command staff. Finally, do
not "bitch and moan" about "stupid
policies" or "jerk" supervisors.

What if I have a real problem at work that needs
to be surfaced?

Go to your PBA representative and let the PBA
surface the problem. We understand that to some of
you "biting your tongue" seems cowardly, but
sometimes discretion is the better part of valor.
Truthfully, the reason many officers join the PBA is
to have a representative who can speak on their
behalf. Now, more than ever, you need to have the
PBA representative speak on your behalf. Just
remember, the PBA represents you with respect to
"wages, hours and other terms and conditions of
employment," so when contacting the PBA make
sure your problem falls into one of those categories.

Can I still file a grievance?
Absolutely. With a few rare exceptions,

participation in the grievance process is considered
"protected activity," but you will still need to be
cautious and your comments will still need to be on
point and professional when arguing your
grievance.

Do I still have my free speech rights once I am
off-duty?

The answer is not so simple and the playing
field may have changed as a result of this case.
Generally, a public employee has a protected right
to comment as a citizen on matters of "public
concern" even if the comments involve your
employer so long as the comments do not unduly
interfere with the operations of the employer.
However, these are conservative times, and this
right has slowly been limited over the past 10 years.
Certainly, many employers and many judges are
going to read this decision as telling the courts to
give employers wide latitude in regulating the
speech of their employees, on or off-duty.

If my comments concern unlawful conduct, can I
report it?

Yes. The Supreme Court specifically noted that
many public employees had "whistleblower
protections" and other statutory protections in
place which permitted them to surface unlawful

conduct. Additionally, most
employers have either "just

cause" provisions or other
disciplinary review

procedures in place
which afford
protection. If you
are going to file this

type of complaint, we
advise caution, stick

with the facts and make sure they can
be verified if you intend to accuse an employer or
supervisor of "unlawful conduct." Most
importantly, we suggest you consult with a PBA
attorney before you surface this type of complaint.

How does this affect me if I want to campaign for
or against a public official in my off-duty time?

Technically it doesn’t (make sure it is off-duty)
and the decision should not be read to deal with
"political speech." However, let’s be realistic, the
"new" Supreme Court is obviously very
conservative and very pro-management. It can be
expected to be that way for the next 20 or so years.
So, just be cautious and professional even when
you are off-duty and speaking on issues involving
"political speech."

In closing, the "new" United States Supreme
Court decision in Ceballos sends a clear signal that
things are changing at the court and not in favor of
public employees, including law enforcement
officers. You need to be cautious, be professional
and, now more than ever, be a member of the
Florida PBA.

As always, stay safe! If you have a question, feel
free to contact me at hal@flpba.org.

Reprinted from Roll Call
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The Health Benefits of Coffee

Reduces the risk of Type 2
Diabetes

A study found that women
who drank more than six cups of
any type of coffee per day were
22 percent less likely to develop
diabetes than women who
drank none.

Reduces the risk of liver
disease
Drinking between one and
four cups of coffee
a day can reduce
the risk of
cirrhosis and is
good at repairing
damage done by
heavy drinking
sessions.

Poses no
cardiovascular risk
As long as you don't have high
blood pressure, heart arrhythmia
or anxiety, drinking coffee is not
a problem. If you have any of
these conditions, you should
avoid excessive intake, however.

Increases alertness and
cognitive function
Caffeine intercepts adenosine,
the chemical that slows down
our nerves and brain and signals
the need to sleep. It also increases

dopamine levels, stimulating pleasure centers. So it can make you feel
both alert and relaxed.

Improves physical stamina
Coffee can stimulate you to exercise 10 to 15 percent longer because it
keeps you from getting tired. It also may reduce muscle soreness
during exercise.

Helps headaches
Caffeine constricts blood vessels and will increase by about 40 percent
the speed with which headache-reducing medicines are absorbed

Minimizes tooth decay
Coffee has antibacterial properties that may slow the growth
of the bacteria responsible for tooth decay. It also keeps
bacteria from sticking to tooth enamel.

Reduces the risk of kidney stones
Coffee makes your bladder more active, reducing  the risk of

kidney stones.

Reduces the risk of Parkinson's
One cup of coffee a day can cut your risk of Parkinson's in half.
Caffeine blocks adenosine, thereby protecting brain cells typically lost
to Parkinson's.

Reduces the risk of gallstones
A Harvard study found that male coffee drinkers had a 45 percent
lower risk of developing gallstones.

Does not lead to bone loss
Contrary to what was
believed a few years ago.
Source: San Diego Union Tribune

Drink up! Coffee has some surprising health benefits. Drinking around two cups
a day can be good for you, as long as you don't load up the java with cream and

sugar. And skip the doughnuts.



Attention PBA Members
25% Off Attorney’s Fees*

*Includes immediate family members

Florida Trial Lawyers, P.A.
Trial Lawyer’s Building

633 SW 3rd Ave., Ste. 302
Ft. Lauderdale, FL  33301

954/524-9798   Evenings: 954/254-0881
24-Hour Pager: 954/360-3450

No Cost, No Fee If No Recovery

Personal Injury
Auto Accident

Slip & Fall
Wrongful Death

Collect Money Damages Above And Beyond Workers’ Compensation

Frederick W. Hoethke, Esq.
Managing Attorney/Civil Trial Lawyer
Former Asst. State Attorney
Former Insurance Defense Attorney
Has Tried Over 120 Jury Trials
Now Solely Representing Injured Parties
Serving  South Florida For Over 15 Years
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Inside BSO
For Our Members With The Broward Sheriff's Office

Employees of the Month
June 2006

August 2006

Dep. Derek Scott
Airport

Peter Moore
Civil Division

Dep. John Herrera
Dania Beach

Dep. Jeffrey Vomero
Deerfield Beach

 Dep.  Danny Krystyan
Lauderdale-By-The-Sea

 Dep. Brian O’Donoghue
Lauderdale Lakes

Sgt. Thomas Watkins
North Lauderdale

 Dep. Jason Tarala
Oakland Park

  Dep. Gina Smith
Parkland

    Dep. Steven Hoover
Pompano Beach

Dep. Jamie Smith
Pompano Beach

Dep. German Bickbau
Pompano Beac

Sgt. Alexander Coto
Pembroke Park/West Park

Dep. Anthony Guaglione
Regional Investigations

Dep. Richard Vaccaro
Regional Investigations

   Dep. Kristopher Brady
Tamarac

Dep. Kurtis Corbett
Tamarac



C R I M I N A L  J U S T I C E  I N S T I T U T E

The M.S. in Criminal Justice program at Nova Southeastern University offers 
an online course of study for individuals committed to becoming the finest 
of criminal justice professionals. At NSU, you can choose from various 

specialty tracks:

n Organizational Leadership

n Behavioral Science

n Business Administration

n Public Administration

n Substance Abuse

n Community Solutions and Partnerships

n Information Systems

n Conflict and Crisis Management

n Child Protection and Juvenile Justice

n Information Security

Nova Southeastern University admits students of any race, color, and national or ethnic origin. � Nova Southeastern University is accredited by the Commission on Colleges of the Southern Association 
of Colleges and Schools (1866 Southern Lane, Decatur, Georgia 30033-4097, Telephone number: 404-679-4501) to award associate’s, bachelor’s, master’s, educational specialist, and doctoral degrees.
 10-206-05PGA

(954) 262-7001 n 800-541-6682, ext.7001 n www.cji.nova.edu

Fast Forward  
      Your Career

Home of the Criminal Justice Honor Society, Alpha 
Phi Sigma national headquarters.

Members of the PBA are entitled to a 20% discount.
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According to BusinessWeek, Los Alamos, New Mexico is the United States’
richest city, with about 10% of its 19,000 residents listed as millionaires. Other über-affluent areas

include:

Naples/Marco Island, Fla. ............................... 8.6%
Bridgeport/Stamford/Norwalk, Conn. ...... 7.2%

Vero Beach, Fla ............................................. 7.2%
San Jose/Sunnyvale, Calif. ........................ 6.9%
Sarasota/Bradenton/Venice, Fla. ............ 6.7%
Easton, Md. ................................................... 6.7%

Hilton Head Island/Beaufort, S.C. ............ 6.6%
San Francisco/Oakland, Calif. ......................... 6.4%

Honolulu, Hawaii ....................................................... 6.4%
Source: Cypen and Cypen Newsletter

Fast Fact

It's that time again. Back to
school. Your kids dread it and

chances are, you do, too. At least
a little. But the transition can be
made easier by preparing
yourself and your kids.

The most important step in
becoming  back-to-school-ready is
reestablishing routines. During
the summer months, things like
curfews, bedtimes and mealtimes
may be pushed later or
completely unstructured. During
the school year, having a routine
in place can make your life easier
and help your children focus
more effectively on their studies.

So before school actually
begins, establish and enforce
school-year bedtimes and
mealtimes. And establish
homework and curfew rules. Be
sure to consider input from other
family members when
establishing these rules; you'll
find that when everyone has a
say, rules are more likely to be
adhered to.

Other ways to get organized:
Buy school supplies as early as
possible to give kids an organized

start to the school year. Establish
rules for school clothing
(including what's allowed,
what's not and how much will
be spent. That's assuming that
your school doesn't
require uniforms).
And if you have
students that will be
attending a new
school, it's a good idea
to schedule a trip to
the school before the
year starts in order to
ease first-day jitters,
especially for
Kindergartners.

Parents of high schoolers
have some extra preschool
homework to do to get the year
off to a great start:

Find out when SATs and
PSATs will be held if your child
is the proper age. Then you can
enroll them in a test prep course
to help get them ready ahead of
time.

Keep in tune with your kids'
schedules to keep them focused
and establish a balance between

school and fun.
For college-bound students,

it's never too early to start doing
your research  on what is
expected on college applications.

Now is the time to
point your
teenager in the
right direction to
have a chance at
the college of their
choice.

The most
important factor
in a successful
school year is
parental

involvement. Stay involved in
your child's education by being
there for them, talking to them
and participating in school
activities and PTA whenever
possible.
Sources: Powerhomebox.com, essortment.com

Are You Ready For Back-To-School?
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June 26, 2006

Editor, Sun Sentinel

To Whom It May Concern:

It was recently reported that the Broward county State Attorney's Office

decided not to criminally charge Valdo Vega with the death of Deputy Ryan

Seguin. As you may recall, Vega, driving on a suspended license, ran down

Deputy Seguin, who was just doing his job. Apparently the state attorney,

Mike Satz, felt there was insufficient evidence to charge Vega for his

involvement in Deputy Seguin's death.

Just imagine if  it were a police officer who struck and killed a civilian. No

doubt there would have been an uproar to charge the officer. And, given

the manner in which the state attorney has been treating law enforcement

officers, there would most likely have been criminal charges filed against

that officer.

Justice should be served regarding the case of Deputy Seguin, a man whose

life was ended while he was doing his job protecting the citizens of Broward

County. Unfortunately, it appears that Mr. Satz is more comfortable with

brushing the matter aside.

Sincerely,

Dick Brickman

President
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July 1, 2006

Editor, Sun Sentinel

To Whom It May Concern:

In a recent letter to the editor, a police union official implied that justice has not been served
because motorist Valdo Vega was not criminally charged with the tragic death of Broward
Sheriff's Office Deputy Ryan Seguin. The deputy was struck and killed by Vega Feb.. 15 while
ticketing another motorist on Interstate 595.

As part of their thorough investigation, accident-reconstruction investigators from the Florida
Highway Patrol, assistant state attorneys and outside independent traffic accident experts, assisted
by BSO, shut down I-595 for two hours. They conducted time-distance and visibility studies to
determine if Mr. Vega was operating his car in a reckless manner that was likely to cause death.
That is the criteria Under Florida law by which someone can be charged with vehicular homicide.
Driving in a simply careless manner—Mr. Vega crossed outside his lane—does not constitute
vehicular homicide under Florida law.

Ultimately, the Florida Highway Patrol, the accident-reconstruction expert and prosecutors
concluded that there was insufficient evidence to prove that Mr. Vega had committed the crime of
vehicular homicide.

Whether the victim is a police officer or a civilian, the law remains the same an the investigation
will be thorough, professional and unmoved by outside pressure. Suggesting otherwise is
patently offensive to the dedicated law-enforcement officials who investigated this tragic event.
We have to follow the law no matter who the suspect or the deceased person may be. You would
hope a police union official and ex-police officer would understand that.

Through all of this, we mourn the death of Deputy Seguin, a fine an honorable deputy who lost
his life in the line of duty.

The letter writer also questions "the manner in which the state attorney has been treating law-
enforcement officers." The writer has made it clear in other forums that he does not agree with us
investigating those BSO deputies who stand accused of fabricating confessions that falsely accuse
people of crime they did not commit.

It is our duty under the laws of the State of Florida to investigate these types of allegations at
every level of law enforcement This is what we are doing at BSO an this is what we will continue
to do.

Our respect for ever law-abiding deputy at BSO an officer in every municipal department across
Broward is unwavering. For anyone to suggest anything less is disingenuous and disrespectful to
the entire law-enforcement community.

Sincerely,

Michael J. Satz
State Attorney 17th Judicial Circuit
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When my clients think about
retirement planning, they

all have one concern that is
universally shared… how to pay
for health care. The majority of
people I know are facing
monthly premiums of $750+ to
continue their current health
coverage during retirement. That
takes a large bite out of their
expendable income.

Recently, I find
myself having more and
more conversations
about Health Savings
Accounts (HSAs).
The idea is to
purchase a
“high deductible
health plan”
(HDHP) and open
an HSA. A high
deductible health plan
is defined by federal
law as a plan that has a
deductible of at least
$1,0501 for individuals and
$2,1001 for family coverage.
The high deductible health plan
generally has a lower premium
than your traditional health
plan. With the money you save,
you can make deposits into your
HSA up to the amount of your
HDHP deductible, but no more
than $2,7001 for individuals and
$5,4501 for families. Individuals
age 55 and older, can make an
additional “catch-up”
contribution of $7001.

Contributions to the HSA are
tax-deductible. You can make

tax-free withdrawals to
pay for any “qualified

Health Savings Accounts: A New Alternative to
Pay for Health Care Expenses
By: Jennifer W. Thomason, Financial Advisor, UBS Financial Services Inc.

medical expense” permitted
under federal tax law. This
includes most medical care and
services, and dental and vision
care, and also includes over-the-
counter drugs such as aspirin. If
you use the money for non-
medical expenses, you pay

income tax and a 10% tax
penalty.

You can also use
your HSA funds to pay

for the following
specific medical
insurance

premiums:
• COBRA

continuation
coverage
• Qualified

long-term care
insurance

• Medicare
premiums and out-of-

pocket expenses,
including deductibles, co-

pays, and coinsurance for
Medicare Parts A,B,C,D
Unlike the flexible-spending

plans that most of us are familiar
with, the HSA does not have a
use-it-or-lose-it rule. You can
keep the money in the account
and continue to make maximum
contributions each year that you
qualify to build up a medical nest
egg. After age 65, there is no
penalty for using the money for
non-medical expenses. However,
the money will be subject to
regular income taxes.

To learn more about HSAs
you can go to www.ustreas.gov
and click on “Health Savings

Accounts.”  A list of HSA and
HDHP providers can be found at
www.hsainsider.com.

Jennifer Thomason is a Financial Advisor
with UBS Financial Services, Inc. As a
member of a law enforcement family, she has
dedicated her practice to financial planning*
for law enforcement officers. Her focus is
retirement planning** for officers leaving the
Deferred Retirement Option Program
(DROP) or taking lump-sum payouts from
the State of Florida Investment Plan. Jennifer
can be reached at 1-800-327-8630 or by email
at jennifer.thomason@ubs.com.
*UBS offers financial planning services as an
advisory service in our capacity as
investment advisors.
**Depending on your needs, we can help you
implement your retirement strategies
through both our brokerage and advisory
capabilities.
12006 contribution limits

*Neither UBS Financial Services Inc. nor its
employees provide tax or legal advice. You
must consult with your attorney and tax
advisors regarding your personal
circumstances.



E-PBA
Get Online to the

21st Century!
NOT AN E-PBA MEMBER YET? Become one! Be the
first to know about breaking news... direct to your
inbox. Don’t wait, sign up today for E-PBA. Send your
e-mail address to pbamail@flpba.org, type SUB-
SCRIBE in the Subject box, and type your first and last
name along with at least the last four digits of your
Social Security Number in the text (body) area.

Knowledge about PBA issues is the strength of our
Association. PBA will be e-mailing members timely
news about what’s up at the Florida PBA, helpful infor-
mation regarding legislative issues, quick tips, and best
practices for members.

Your e-mail address will not be given to any other group
or organization and you will receive no advertising from
outside sources. E-PBA is available to PBA members
only.

linda@bcpba.org.
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What's Up? News From
Our Members

Births

Send them to
The Broward

Centurion and we'll
get the facts.

e-mail
megan@bcpba.org or

call 954/584-7600

Heard any good
rumors lately?

August 2006

Congratulations
to

Pembroke Pines officer Jon
Cusack and his wife, Dianne, on
the birth of their third child on
June 26. Kathatrine Dianne
Marie weighed in at 6 lbs, 9 oz.
and was 19 inches long. Big
brother Jonny and Big sister
Julia, along with mom and dad,
are thrilled to welcome the
newest member of their family.

Pembroke Pines officer
Federico Pereira and his wife,
Liz, are proud to announce the
arrival of their second son,
Fabian Diego on July 20. Fabian
weighed in at 7 lbs., 10 oz. Mom,
dad and big brother Sebastian
are all doing well.

Pembroke Pines officer Kevin
Burgs and his wife, Jaime,
celebrated the birth of their son,
Zackary Mason, on July 19.
Zackary weighed in at 9 lbs., 6
oz.

Pembroke Pines officer
Jordan Forsythe and his wife,
Kristy, proudly announce the
birth of their new daughter,
Eleni, on July 21. Eleni weighed
in at 7 lbs. and was 21 inches
long. Mom, Dad and baby are all
doing well.

Congratulations to all and
welcome to the family!
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International
Interest:

Law Enforcement News
From Around The World

Cop's Night Job As A
Hooker Is Nixed
Wellington, New Zealand - A New Zealand
police officer has been censured for her night
job—as a prostitute. She's being allowed to keep
her day job as long as she gives up her
extracurricular activities.

Prostitution is legal in New Zealand and cops
are allowed to take approved second jobs, sex
work and police work don't mix, according to the
department.

A spokeswoman for the New Zealand
Prostitutes' Collective said that depending on the
brothel in which she worked, the police officer
could have earned $312 on a busy night.
Source: Associated Press

Some Sydney Residents
Could Smile Without
Manilow
Sydney, Australia - The Rockdale local council
has an ingenious idea for keeping late-night
revelers from gathering at Cook Park Reserve:
Blast Barry Manilow tunes from 9 pm to
midnight every Friday, Saturday and Sunday.

Four weeks after the project began, it is
considered a success, but local residents feel
otherwise. The music blasting into their homes all
night is driving them crazy. "I don't know how I
will cope," says, resident Moya Dunn. "I just
can't sleep when it's on."

Officials have agreed to lower the volume a
bit to appease the residents.
Source: Associated Press
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Law Enforcement News
Items of Interest From Around The U.S.

August 2006

Miami Beach – The NAACP
and the ACLU are requesting
that the U.S. Department of
Justice investigate “excessive”
profiling by the Miami Beach
Police during the 2006 Memorial
Day weekend.

More than 1,000 people were
arrested during that weekend’s
Urban Beach Week, a 300
percent increase from last year’s
festival. Urban Beach Week is the
largest urban festival in the
world and caters to the hip-hop
generation – 23 and older,
according to its Web site. The
two groups claim that police
treatment during Beach Week
was different than that of other
events held in the city.

Among those arrested are
Pittsburgh Steelers rookie wide
receiver Santonio Homes and
Washington Wizards players
Gilbert Arenas and Awvee
Storey.
Source: Local10.com

Miami – A Miami man was
recently arrested for
impersonating a police officer.
The suspect pulled over other
drivers who had allegedly
violated traffic laws.

Kostja Roy was arrested after
speeding in a silver Ford F-150
equipped with flashing blue
lights and a siren. A search of
the vehicle revealed police
paraphernalia, including badges,
handcuffs and a gun.

Roy’s M.O. was to stop
drivers and then request their
DL, proof of insurance and
registration. He would then

return the items and let
the drivers off with a
warning. He never took

anything, but he allegedly
brandished a gun on one
occasion.

Roy was a Miami-Dade
school police officer for two
years. He was terminated in
2002.
Source: Local10.com

Little Rock – Arkansas police
are seeing a rise in the theft of
copper as the metal hits record
high prices.

According to police, copper
thefts are rampant. One group
was caught attempting to steal
copper from an electrical
substation behind the downtown
police station. Copper wire
regularly disappears from
construction sites, usually by the
roll, before it was installed.

Scrap copper prices hit an all-
time high of $4 per pound this
summer, more than double the
price it was in 2005. Copper is
the world’s third most widely
used metal, found almost
everywhere from electrical
wiring to air conditioning units.
Source: Associated Press

Suffolk, N.Y. – A pregnant
Suffolk police officer assigned to
work the front desk was
assaulted by a civilian in the
lobby.

Officer Stacey Cunneen, eight
months pregnant, was taken to
Good Samaritan Hospital and
treated for early contractions
caused by the assault. Recently a
federal court jury found the
department’s policy forbidding
officers with non work-related
injuries’ to be assigned limited

duties was discriminatory to
pregnant officers. The current
policy does permit officers unable
to wear a vest to take 90 days of
limited duty.

The Suffolk County PBA says
that front desk duty is not safe
enough for pregnant women
because the job can include
searching and lodging prisoners
– giving it the potential to be
confrontational.
Source: Newsday

Salt Lake City – A number of
police departments in Utah are
offering classes on how to deal
with an irate person – called
verbal conflict resolution, but
more commonly known as verbal
judo.

Departments are realizing
how the name-calling and abuse
that officers are subject to when
dealing with the average citizen
on the street, especially when
issuing traffic tickets. The classes
are offered to help cops stay cool
under pressure.

“We teach how to recognize
each officer’s button,” says Salt
Lake County Sheriff’s Sgt. Lutz
Noth, who teaches conflict
resolution classes. “If this is your
button and this is how it gets
pushed, this is how to deal with
it. The point is to deactivate the
button.”

One of the best things to do,
according to Noth, is to talk to
the person and let him know
what his options are. For
example, either take the ticket
and go home or continue to be
abusive and get taken to jail for
disorderly conduct.
Source: Deseret Morning News
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AUTOMOTIVE
CONSULTANTS USA, INC.

CALLING ALL CARS, TRUCKS & VANS

"CALL TODAY"
RONALD R. SCHEMBRI, PRESIDENT

Office
(954) 584-8220

Pager
(954) 619-7900

On the Marc

Marc Amendola, Realtor

Selling the Greater Daytona Beach Area
Port Orange, Daytona Beach, Ormond Beach, New Smyrna Beach

direct: 386-235-5866     onthemarcrealtor@yahoo.com

Member of the Broward County PBA
Retired Hollywood PD

Member Marketplace
August 2006
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You have the right…
to have all interviews tape-recorded from
start to end.
to have a PBA representative present during
any interview.
to have the interview at a reasonable time
and for a reasonable length of time.
to know who is in charge of the
investigation.
not to be forced to resign.
to know what the charges are.
to review ALL statements before answering
questions.
to know the name of the person bringing the
complaint.
not to be threatened, bribed or subjected to
offensive language.
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L.E.A.P. PROGRAM
(Law Enforcement Assistance Program)

1-800-680-LEAP
954-327-0396

A No Cost Benefit to
PBA Members & Family Members

John A. LaPointe, PH.D.
Clinical and Consulting Psychologist

Director, L.E.A.P

Kantor, Geisler &
Associates, LLC

 
Panza, Maurer & Maynard, P.A. 

Attorneys and Counselors at Law 
�

�

���������	��
����������	��

Police Benevolent Association 
    

* * * * * * * * * * * * * * 

Fort Lauderdale Office 
3600 N. Federal Highway 

Third Floor 
Fort Lauderdale, FL 33308 

(954) 390-0100 

West Palm Beach Office 
319 Clematis Street, 9th Fl 

West Palm Beach, FL 
33401 

(561) 653-0250 

Tallahassee Office 
215 Monroe Street, #320 
Tallahassee, FL 32301 

(850) 681-0980 
 

www.panzamaurer.com 
 

 

Prepaid Legal Services Plan
For Broward PBA Members

Michael Braverman, P.A.
2650 West State Road 84

Fort Lauderdale, FL  33312
(954) 791-2010

10% Discount to PBA members

August 2006
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