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Not Guilty!
Zapata acquited on all eight counts

On Friday, June 2, BSO
deputy Christian

Zapata heard the sweetest
words he'd heard in over a
year: Not Guilty. And he
heard it not once, but eight
times as the verdicts of a
Broward County jury was

read on each count against him.
The Broward County State Attorney's

opening bid in the BSO Exceptional
Clearance case was a losing one. They
were unable to convince a jury that
Zapata engaged in official misconduct.
But this is not the end of the road, either
for Christian or for this issue. Zapata
faces an additional six charges in this

Observations from the back row

Everyone was
speculating. One

attorney said that if the
jury stayed out two hours
or more, the defense was
in trouble. After the
attorneys were called back
into the courtroom
twice—to answer
questions for the jury—
word came back: the jury
was ready. They had been
out almost exactly two
hours. When they walked
in, none of them looked at
the defendant or his
family, usually a sure sign
the defense was in trouble.

It was absolutely silent. I sat with my
head down, looking at both of my hands
in my lap, holding out eight fingers. I
began folding my fingers down, one by
one as I heard…Count One - Not Guilty,
Count Two - Not Guilty, Count Three -
Not Guilty, Count Four  - Not Guilty,
Count Five - Not Guilty…I had to look up
as Christian’s wife could not hold it in
any longer… Count Six - Not Guilty,
Count Seven - Not Guilty, and after what
seemed an eternity…Count Eight - Not
Guilty!

People from our side of the courtroom
began immediately scrambling for the
door and fumbling for cell phones. This
news couldn’t wait. The feeling after
hearing those words cannot be expressed

By: Pat Hanranhan

case, and it is unclear how
these initial verdicts will affect
those cases or the cases of
other deputies entangled in
this matter.

Watch this space for
further updates and
developments as we get more
information.

in just words. But later, as
Christian and his wife came
out of the courtroom, the looks
on their faces said it all.
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Dick Brickman

Order Your
PBA License Tag

Available at the main county tag office.
Ask for the "Support Law Enforcement " tag.

This past week at the Florida PBA Board of
Directors meeting, nominations for the Executive

Board of Directors were held. Our State President
Ernie George decided to step down to let the younger
generation take over the reigns. Although Ernie wants
to stay involved with the Executive Board, he felt that
the head job should be taken over by John Rivera
(Dade County PBA president).

On behalf of our Broward County PBA members
and myself, I want to take a moment to express my
gratitude and appreciation to Ernie for his dedication,
leadership and especially his friendship. He has made
the PBA throughout the State of Florida one that we
can be proud to be a part of. I cannot tell you how
many trips Ernie has made to Broward County to help
us in any way possible. What Ernie has accomplished
on a statewide level, both in the Tallahassee and as a
commissioner on the Criminal Justice Training
Commission will be hard to surpass. He has made a
huge impact on all law enforcement officers
throughout the State of Florida.

It is great that Ernie will stay involved with the
PBA, and I am sure that John Rivera will continue to
encourage the Florida PBA grow and prosper.

ERNIE THANKS FOR EVERYTHING…
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Eric M. Abrahamson – Pembroke Pines
Paul S. Auerback – BSO

Thomas E. Demerritte – BSO
Edward J. Devivo – Coconut Creek

Denise Dileo – Miramar
Jordan D. Forsythe – Pembroke Pines

Stephanie S. Gallo – Sunrise
Edward M. Grange – Hallandale Beach

Larry J. Jenkins – BSO
Christopher Mazzola – BSO
Bruce A. McGregor – BSO

Mark A. Moy – BSO
Bethany A. Partyka – Pembroke Pines

Joshua M. Passman – BSO

Robert L. Spence Jr. – Broward School Board

Edward A. Cassesa – Margate
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Maybe this should be sung to
the tune of the TV theme –

“The Beverly Hillbillies”. On
April 10, 2006, Mayor Scott “Mr.
Drysdale” Newton and his
followers, the W.M. City
Commission, imposed a contract
on the men and women of the
Wilton Manors Police
Department. As of today, the
City has yet to forward the PBA
a final copy of the
contract that they
imposed. Oh, they
sent the PBA a
copy of   “A”
contract; it’s a
shame that is not
the one the City
imposed. City
labor attorney, Jim
“Jed” Cheroff just
added some
things that had
never been
discussed. Things
he’d like to see in
the contract. And
even before that,
the City began enforcing the
alleged contract before anyone
had even seen a copy. But we’re
putting the “donkey” before the
cart.

The saga starts with the City
Manager deciding it was not
necessary nor a matter of
common courtesy for the City to
formally notify the PBA of the
date and time that the City
Commission would be meeting to
resolve all the issues at impasse
and impose a contract. After all,
why would the PBA be interested
in something like that. The City
Manager did have a flier posted
somewhere in City Hall and the
Police Department. And he did
tell one of the PBA Reps. So why

should he have to write a

letter and formally notify the PBA when we’d find out about it
eventually.

The saga continues with the PBA and the City’s labor attorney,
“Jed” Cheroff, agreeing that he would draw up the imposed contract,
so that Mayor “Drysdale” would know exactly who wrote the
language (things like that are extremely important to him). You see, as
of April 2005, when contract negotiations began, “Jed” struck “oil”,
“green gold”, something called “billable hours” and they continue to
add up.

But the fact that there was no written contract didn’t stop the City
from operating under and enforcing the “invisible” or “imaginary”

contract as interpreted by them. It was my
understanding that once the imposed
contract was written and a copy actually
given to the PBA (not by flier, word of
mouth, or by imaginary friends), that the
membership would vote on whether to
approve or disapprove the contract (hard to
do when you can’t see it). But the nice City
went ahead and paid out the wages,
retroactively, which had been discussed at
the Commission meeting and imposed. Then
the nice City took back or retroactively
imposes the deductions for the take-home-
vehicle contributions. Taking back money
from the employees is nothing new to the
City, in fact, that’s how Mayor “Drysdale”
Newton funds the Bank of Wilton Manors.
The funny thing about this however is that at

no time during negotiations, special magistrate hearing, or the City
Commission hearing where the contract was imposed, was the word
“retroactive” ever used concerning this article of the contract. That
word was only used in connection with “wages”.

The City also determined the round-trip-distance each employee
with a take-home-vehicle traveled to and from home and work. In
fact, HR put out a memo telling each employee where they fell in the
take-home schedule and how much their deduction would be. But
come pay day, the formula and deductions changed and were
nothing like the memo that HR wrote. And what formula did the City
use to calculate this mileage to the exact tenth of a mile? Does the
saying, “Watch me pull a rabbit out of my hat!” mean anything to
you? I wonder if 7 ¾ was the mileage or the hat size?

Anyway, that’s more money from the employees to fund the Bank
of Wilton Manors and more “billable hours” for “Jed” for interpreting
the “imaginary” contract. Maybe someday we can put this contract
behind us and begin negotiating a new contract, and you know what
that means for “Jed” – “cha-ching”.

Ya’ll come back now. Ya hear?

Editorial by Pat Hanrahan
The Saga of Wilton Manors (Continues…)
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On Friday, May 27, 2006, the Lighthouse Point
Police Officers overwhelmingly voted to reject

the City’s final contract offer. Negotiations between
the PBA and the City began in June of 2005. The
key issue as to why the contract offer was rejected
is that the City has no take-home-car program. The
City had offered a pay raise package of 3%, 4%,
and 3% for a three year package. The City also
proposed to increase their contribution to health
insurance (the City pays a flat rate). The City had
agreed to the PBA proposed post retirement benefit
plan. There were 14 proposed article changes total.
The City was notified of the rejection. We are
waiting for our next bargaining session.

Lighthouse Point
Rejects Contract Offer

Hollywood Ratifies
Contract After One
Year Of Negotiation
Exactly one year after negotiations began,

officers in the City of Hollywood have finally
ratified a contract.

The new contract includes:
• A 4/10 work schedule for CID

Investigative Services (except SRSs), Vice
Intelligence Narcotics, Professional
Standards and Special Operations
Sections (excluding Motors and Marine)

• Increases in biweekly health care rates to
$40 for employee coverage, $60 for
employee + 1 and $95 for family coverage

• Health care savings accounts for actively
employed police officers, to be used to
fund health care in retirement.

• Assignment pay for School Resource
Officers of 2.5% above their base pay.

• Pension amendments to allow members to
enter the DROP with 22 years of credited
service at 80%, cap overtime at 400 hours
toward pension, no 2% COLA while
participating in DROP.

• Future 185 funds are to be used by the
City for police pension improvements.

• Adding non-wartime military service
amendment to pension.

• Employee pension contributions will
increase to 8.5%.

• The maximum pension benefit multiplier
will be capped at 80%.

• Wages will increase as follows:
October 1, 2005 3%
October 1, 2006 3.5%
April 1, 2007 1.5%
October 1, 2007 3%
April 1, 2008 1.5%

PBA Prevails Again
Once again the PBA comes out on top at BSO's

AAB (Administrative Appeal Board) hearings.
The latest were held on May 30, 2006.

PBA 6
BSO 0

Hillsboro Beach
Chooses PBA
On June 21, the Florida PERC held an election

on whether the PBA would represent the
police officers of the Town of Hillsboro Beach in
collective bargaining. The answer? A great big yes.

Welcome to our new members from Hillsboro
Beach.

Hallandale Officer
Acquitted Of Battery
Charges
The jury took only minutes to return a verdict of

Not Guilty in Hallandale officer Mary
Hagopian's use of force trial.

Hagopian had been charged with one count of
misdemeanor battery after using a Taser on a
suspect. Her trial ended on June 23 when the jury
acquitted her of the charges.

Congratulations to Officer Hagopian, and a big
thank you to attorney Rhea Grossman for
representing her.
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Since 1999, “State law enforcement officers”
have been covered by protections offered by F.S.

112.18, more popularly known as the “Heart/Lung
Bill.” In July, 2002, the protections were expanded
to include all law enforcement (whether State,
Municipal or County) and all correctional officers.
Unfortunately, many still don’t understand how
this legislation protects them more than three (3)
years after its passage. Recent Court decisions,
however, have begun to clarify exactly how
significant and sweeping this coverage is. What
follows is a brief primer concerning the Bill with
some recent Court decisions interpreting
its application.

The “Heart/Lung Bill” (F.S.
112.18) creates a legal
presumption that any
firefighter, law enforcement, or
correctional officer who
develops heart disease or
hypertension should have
those conditions recognized as
work related. As a consequence,
qualified officers are entitled to
medical care, medication, and lost
wages resulting from these conditions to
be paid by their employers. The
monetary value of these benefits can
hardly be overstated in many cases
resulting in hundreds of thousands of dollars in
benefits being paid. So why aren’t more law
enforcement and correctional officers taking full
advantage of this legislation? The answer seems to
be multifaceted.
Firefighters have enjoyed the protections of the
“Heart/ Lung Bill” for more than thirty (30) years
and generally have a better idea of how to use the
legislation to their advantage than do law
enforcement officers. Unfortunately, the novelty of
the legislation for law enforcement is compounded
by a willful indifference to the law by some
employers and simple ignorance on the part of
others. As a consequence, thousands of viable
claims have languished due to the confluence of
these factors.

When all law enforcement and correctional
officers came to be covered by the “Heart/
Lung Bill” in July, 2002, there was an

enormous backlash by State, County and Municipal
employers. In March of 2003, Florida Trend
Magazine published an article entitled “Backdoor
Budget Buster” wherein government
representatives lamented the inclusion of law
enforcement in an area where previously only
firefighters had been protected. A number of cities
filed suit, attempting to block the legislation and
when that failed the battle was taken underground
with employers around the State refusing to
acknowledge their responsibility under the Act.
Many claims were never made and most that were

made were aggressively denied and defended.
The fight has been joined, however, by the
PBA and its attorneys, and positive results
have been pouring in both at the trial and
appellate level from all over the State. Here
are summaries of some of the cases our
firm has handled involving the “Heart/
Lung Bill” over the last several years:

State of Florida Department of
Corrections v. Reese - In this case, a
correctional officer sought coverage

for a heart condition that forced
him to leave employment. The State

denied the claim, maintaining in
part that the officer was not entitled

to benefit from the “Heart/Lung Bill”
because he could not prove he had a pre-

employment physical. In a sweeping and
important decision, the 1st DCA found that

correctional officers need not have a pre-
employment physical in order to be entitled to
benefits. The State is now attempting to settle this
case.

Martin v. State of Florida Department of
Corrections - Mr. Martin was a correctional officer
who suffered a number of hypertensive strokes, the
last of which occurred in October, 2002 forcing him
into early retirement. The State denied
responsibility for the claim alleging that because
Mr. Martin had several strokes before 2002 (the
effective date that correctional officers were added
to the Act) he was not entitled to coverage. The
Appellate Court ruled in favor of Mr. Martin,
finding that even though he suffered from the
condition prior to 2002 he was entitled to benefits
because his last stroke occurred in October, 2002,

Heart/Lung Bill
By: Geoffrey Bichler, Esq.
How much do you know about what you’re entitled to?



You have the right…
to have all interviews tape-recorded from
start to end.
to have a PBA representative present during
any interview.
to have the interview at a reasonable time
and for a reasonable length of time.
to know who is in charge of the
investigation.
not to be forced to resign.
to know what the charges are.
to review ALL statements before answering
questions.
to know the name of the person bringing the
complaint.
not to be threatened, bribed or subjected to
offensive language.
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which was after the date of the amendment.
Consequently, even officers who have had
hypertension and/or heart disease for years will
still have viable claims so long as they remain
employed beyond July 1, 2002. Mr. Martin recently
settled his claim against the State on confidential
terms.

Bishop v. City of Orlando - In this case, a
widow brought a claim following the death of her
husband as a result of heart disease. The employer
had not informed Mr. Bishop of his rights to
workers’ compensation benefits and, as soon as he
discovered he had a claim, it was filed. The City
denied responsibility but the Appellate Court
upheld the trial Court’s ruling that Mrs. Bishop was
entitled to benefits because her husband had not
been appropriately provided benefits under the
“Heart/Lung Bill”. In April of this year, she
received in excess of $426,000.

John Mowry v. Brevard County Sheriff’s
Department - Mr. Mowry suffered a disabling
stroke due to uncontrolled hypertension that
resulted in serious permanent disability. He was
forced into early retirement but his employer failed
to advise him that he had a workers’ compensation
claim, even though the stroke occurred while he
was driving his patrol vehicle. Approximately one
year after his stroke, Mr. Mowry found out about
the “Heart/Lung Bill” from a physician he was
seeing. We filed a claim on his behalf and the
employer ultimately agreed that they were
responsible and that nearly a full year of lost wages
had to be paid. Subsequently, Mr. Mowry received
a “line-of-duty” disability retirement and settled his
workers’ compensation claim recently on
confidential terms.

Joseph Stiles v. State of Florida Department of
Corrections - Mr. Stiles suffered a hypertensive
stroke following an altercation with an inmate. The
stroke left him permanently disabled but the
employer failed to file a Notice of Injury, even
though the incident clearly resulted from the
aforementioned altercation. Nearly eight (8) months
after the stroke, Mr. Stiles was contacted by a friend
who told him that he had a claim under the Act. A
Petition was filed on Mr. Stiles’ behalf and the State
ultimately agreed that it was responsible for the
disability. Mr. Stiles is currently receiving “line-of-
duty” disability retirement benefits and permanent
total disability benefits under the Workers’
Compensation Act potentially worth in excess of
$800,000. These benefits are non-taxable just like

his “line-of-duty” disability retirement benefits and
are payable for life.

Currently there are over 200 cases being actively
litigated on behalf of law enforcement officers
around the State. Nearly all of them are seeking
protection under the “Heart/Lung Bill” which has
been denied. If these recent decisions are any
indication, the tide has definitely turned in favor of
law enforcement and coverage. This bodes well for
the future and for this legislation being something
that officers can depend on. The PBA hopes that
one day all officers will understand how important
this legislation is to them and that each and every
officer will take full advantage of these protections.

Geoffrey Bichler is the founder and managing partner of Bichler &
Kelley, P.A. with offices in Winter Park, Florida. The primary focus of
Mr. Bichler’s practice is litigation involving “Heart/Lung”, infectious
disease, and other disability claims for law enforcement professionals
and firefighters. Further results are available on the Bichler & Kelley,
P.A. Web site, www.bichlerlaw.com, and questions can also be
directed to Mr. Bichler at (407) 499-3777 or toll-free at (866) 245-
8977.

Reprinted from the Florida PBA’s Roll Call.
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Eating For Life
Tips for eating your way to optimal health

Eating properly can do more
for you than give you a

slimmer waistline; it can also
help you build a strong body;
give you more energy; and help
you fight off colds, stress and
disease.

Here are some nutrition
basics that you need to know in
order to feel better and have
more energy throughout the day.

Don't skip meals. Skipping
meals leads to overeating later,
will slow down your metabolism
and cause your body to store fat,
so it's not an effective weight loss
strategy. Try to eat every three to
four hours. Three meals and two
snacks a day should do it.

Eat breakfast. The first meal

of the day is crucial; it's the
first shot of energy to get your
day started on your day. A
good breakfast also
keeps you away from
the high fat/high
sugar temptations
that abound in many
offices.

Pair protein with
carbs. Carbs provide
energy but are
digested quickly,
which makes you
hungry all over
again. Pairing
moderate amounts of
complex carbs with low-fat
protein will keep you feeling
satisfied longer.

Practice portion control.
Instead of a pile of meat, a pile of

rice and a smidge of veggies, try
reproportioning your
plate. One quarter of the
plate should be devoted to
a protein like meat, fish or
chicken (about three
ounces), one quarter to
carbs like rice, pasta and
starchy veggies (about a
half a cup) and the
remaining half of your
plate should be loaded
with veggies and fruit.
Source: MSN Health

Think That Tan Looks Healthy? Think Again
That sun-kissed glow is actually the first sign of skin damage

We all know that UV rays
from the sun will damage

your skin. But did you know that
the tan we all covet is the
first sign of that damage.
And you don't even have
to get a sunburn first.

A tan is the result of
injury to the top layer of
your skin. UV light
accelerates the production
of melanin, the dark
pigment in the epidermis.
The extra melanin is
produced to protect the
deeper layers of your skin from
damage. A tan is the body's way
of blocking out the ultraviolet
rays to prevent further injury to
the skin.

Eventually, UV rays will
cause the skin to burn.

And although the symptoms of
a sunburn will fade after a
while, the damage will remain.

Sun exposure that is
intense enough to cause a
burn can also damage the
DNA of skin cells, which
can lead to skin cancer.
Even those with darker
skin who can tolerate
longer periods of exposure
without burning are
damaging their skin
through intense sun
exposure.
One of the earlier signs of

sun damage is photoaging,
which makes you look older
than you really are. Exposure
to UV light can accelerate the
aging process, causing:

•Weakening of connective tissue,
reducing the skins' strength and
elasticity
•Thinner, more translucent-looking
skin
•Deep wrinkles
•Dry, rough skin
•Fine red veins on cheeks, nose and
ears
•Freckles on your face and
shoulders
•Large brown spots on your face,
hands, arms, chest and back (liver
spots)
•White spots on lower legs and
arms

Extended and repeated sun
exposure can also lead to
noncancerous and cancerous skin
growths.
Source: MSN Health



Attention PBA Members
25% Off Attorney’s Fees*

*Includes immediate family members

Florida Trial Lawyers, P.A.
Trial Lawyer’s Building

633 SW 3rd Ave., Ste. 302
Ft. Lauderdale, FL  33301

954/524-9798   Evenings: 954/254-0881
24-Hour Pager: 954/360-3450

No Cost, No Fee If No Recovery

Personal Injury
Auto Accident

Slip & Fall
Wrongful Death

Collect Money Damages Above And Beyond Workers’ Compensation

Frederick W. Hoethke, Esq.
Managing Attorney/Civil Trial Lawyer
Former Asst. State Attorney
Former Insurance Defense Attorney
Has Tried Over 120 Jury Trials
Now Solely Representing Injured Parties
Serving  South Florida For Over 15 Years
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Inside BSO
For Our Members With The Broward Sheriff's Office

Employees of the Month
May 2006

Dep. James Bailey
Airport

Dep. Joseph Brownlee
Airport

Dep. Fausto Tejero
Central Broward

Dep. Jesus Madrigal
Court Services

Dep. Darlene Harden
Court Services

Dep. Rachelle Richardson
Cooper City

Dep. Chris Geary
Dania Beach

Sgt. David Argenti
Deerfield Beach
Sgt. Tom Steele
Deerfield Beach

Dep. Ed Kelley
Deerfield Beach

Dep. William Herbert
Deerifld Beach

Dep. Lenny Delgatto
Deerfield Beach

Dep. Maria Sosa
Lauderdale-By-The-Sea

Dep. Nick Masters
Lauderdale Lakes

Dep. Nicholas Romano
North Lauderdale

Dep. Henry Lopez
Oakland Park

Dep. Anthony Costanzo
Oakland Park

Dep. Brian Goolsby
Parkland

Dep. Todd Christie
Parkland

Dep. Jesus Madrigal
Pompano Beach

Dep. Darryl Stallings
Pompano Beach

Dep. Michael Migneault
Port Everglades

Dep. Marshall Kimble
Port Everglades

Dep. Kenneth Bowermaster
Pembroke Park/West Park

Dep. Luis Rivera
Regional Investigations

Dep. Steve Davis
Tamarac



C R I M I N A L  J U S T I C E  I N S T I T U T E

The M.S. in Criminal Justice program at Nova Southeastern University offers 
an online course of study for individuals committed to becoming the finest 
of criminal justice professionals. At NSU, you can choose from various 

specialty tracks:

n Organizational Leadership

n Behavioral Science

n Business Administration

n Public Administration

n Substance Abuse

n Community Solutions and Partnerships

n Information Systems

n Conflict and Crisis Management

n Child Protection and Juvenile Justice

n Information Security

Nova Southeastern University admits students of any race, color, and national or ethnic origin. � Nova Southeastern University is accredited by the Commission on Colleges of the Southern Association 
of Colleges and Schools (1866 Southern Lane, Decatur, Georgia 30033-4097, Telephone number: 404-679-4501) to award associate’s, bachelor’s, master’s, educational specialist, and doctoral degrees.
 10-206-05PGA

(954) 262-7001 n 800-541-6682, ext.7001 n www.cji.nova.edu

Fast Forward  
      Your Career

Home of the Criminal Justice Honor Society, Alpha 
Phi Sigma national headquarters.

Members of the PBA are entitled to a 20% discount.
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2006 Broward PBA
Scholarship Winners

On Tuesday, June 6, the top five recipients of the Broward County PBA's Scholarship attended a
quarterly board meeting to receive their award and be recognized by the board. Congratulations to all

of our recipients, and good luck in school next year.

Justin Augustus (center) was our top recipient. His award was
provided by the Oppedisanos from The Law Enforcement

Advisory Service.

Eric Strzalkowski and his dad, Pete Geary

Greg Leljedal and his parents

Vincent DeAngelo and his dad

Christina Gobel, her dad and little brother

The Scholarship Committee
L to R: Kim Hudson, Jeff Poole and

Megan Gordon
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Vegas Adrian Lombardo

Welcome To The PBA Family
Say hello to Vegas Lombardo, born on May 16 to Coconut Creek officer Pete Lomardo and Margate

officer Jamie Lomardo. Congratulations to mom and dad and a big welcome to Master Vegas.
If you'd like to see your new little one on these pages, send a picture to: megan@bcpba.org. Just

remember to include all the relevant information.

Fun facts for the Fourth
Patriotic Trivia

On July 4, 1776, the Declaration of
Independence was approved by the

Continental Congress, putting 13 British colonies
on the road to becoming the United States of
America.

Each year, we celebrate this
milestone by flying the red, white and
blue; picnicing and watching fireworks.
Here's some interesting trivia to talk
about over your burgers and hot dogs.

There are 30 places in the United
States that have the word "liberty" in
their names. The most populous one is
Liberty, Missouri. The state of Iowa has the most
with four: Libertyville, New Liberty, North Liberty
and West Liberty.

Eleven towns have "independence" in their
names. Independence, Missouri, is the most
populous of these, boasting about 113,288
residents.

"Freedom" is included in five U.S. cities' names.

Freedom, Callifornia is the largest, with 6,000
residents.

Five places use the word "America" in their
names. The larges is American Fork, Utah, with
21,941 citizens.

There is only one place in the country
called "patriot," Patriot, Indiana, with a
population of 202 people.
Food Trivia For The BBQ

Chances are your burger came from Texas:
1 in 6. Texas is the leader in production of
cattle.

Your hot dogs and ribs probably came from
Iowa: 1 in 4. The state produceds about 1/4 of the
nation's pork.

Your baked beans have about a 1-in-3 chance
of coming from North Dakota, which produces
about 1/3 of the dry, edible beans.

About half the nation's potatoes come from
Idaho and Washington State.
Source: chiff.com
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Money Matter$

By: Jennifer W. Thomason, Financial Advisor, UBS
Financial Services Inc.

July 2006

Setting up a budget seems to
be one of the hardest things

for people to do. I remember
when I first went off to college
my father bought me a ledger
book and showed me how to set
up different categories for
spending. He told me only to
spend what I had listed for each
category. In theory that sounded
great, but once the money was
in my wallet, it was a
completely different story.

Over the years, I’ve tried
many different budgeting plans.
I finally came up with a system
that works for me. I’ve shared
this system with some of my
clients and they seem to like it as
well.

The first step in creating any
budget is figuring out your
expenses. I divide expenses into
two categories, fixed and
variable. Your fixed expenses
include mortgage, car payment,
insurances, utilities, monthly
savings, childcare, and
minimum debt payments. Your
variable expenses include
everything else such as
entertainment, greens fees,
groceries, clothing, vacation,
personal upkeep, gas, and
pocket money.

Write out all the categories
on a piece of paper. Put the

fixed expenses in one

Setting Up a Budget
“A budget is telling your money where to go
instead of wondering where it went.”

                              –John C. Maxwell
column and the
variable in
another.

Next, write
in the amount
of your fixed
expenses
and figure
out how
much is
left over
to
allocate
among
the
variable
expense
categories.

Every month put the
amount of your fixed expenses
into a checking account that you
will only use to pay those bills. If
you get paid twice a month, put
half of your expenses in the
account each time you receive a
paycheck.

Use an envelope system for
your variable expenses. Make an
envelope for each variable
category. I combine some
categories such as Clothing and
Personal Upkeep or Entertainment
and Eating Out. (I also use a credit
card for my gas expenditures.)  Fill
each envelope with the money
allotted for it in you budget. Once
you’ve spent all the money in the

envelope,
you’re done for

the month.
You may find that

it will take a couple
of months to fine tune

your budget.
Eventually you will get
the hang of it and will
realize it’s a lot easier
than opening up a
surprise credit card bill at
the end of the month.

Jennifer Thomason is a Financial
Advisor with UBS Financial
Services, Inc. As a member of a law
enforcement family, she has dedicated
her practice to financial planning* for
law enforcement officers. Her focus is
retirement planning** for officers
leaving the Deferred Retirement

Option Program (DROP) or taking lump-
sum payouts from the State of Florida
Investment Plan. Jennifer can be reached at
1-800-327-8630 or by e-mail at
jennifer.thomason@ubs.com.

*UBS offers financial planning services as
an advisory service in our capacity as
investment advisors.
**Depending on your needs, we can help
you implement your retirement strategies
through both our brokerage and advisory
capabilities.



E-PBA
Get Online to the

21st Century!
NOT AN E-PBA MEMBER YET? Become one! Be the
first to know about breaking news... direct to your
inbox. Don’t wait, sign up today for E-PBA. Send your
e-mail address to pbamail@flpba.org, type SUB-
SCRIBE in the Subject box, and type your first and last
name along with at least the last four digits of your
Social Security Number in the text (body) area.

Knowledge about PBA issues is the strength of our
Association. PBA will be e-mailing members timely
news about what’s up at the Florida PBA, helpful infor-
mation regarding legislative issues, quick tips, and best
practices for members.

Your e-mail address will not be given to any other group
or organization and you will receive no advertising from
outside sources. E-PBA is available to PBA members
only.

linda@bcpba.org.
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What's Up? News From
Our Members

Births
Congratulations to Deputy
Robert Ponevac and his
wife, Sherri, on the birth of

their first child. Samantha
Marie arrived on June 13.

She weighed in at 6 pounds, 5 ounces
and was 19 inches long.

Coconut Creek officer Pete Lombardo and
his wife, Margate officer Jamie Lombardo,
welcomed a son, Vegas Adrian, on May 16. Vegas
weighed in at 7 pounds, 5 ounces and was 19.5
inches long. Go to page 11 to see a picture of this
beautiful boy.

Pembroke Pines officer Tony Cerino and his
wife, Megan (must be a beautiful lady, no?),
welcomed their second child, Ms. Riley Elizabeth.
Riley weighed in at 7 pounds, 12 ounces and was
18 ½ inches long. Mom, Dad and big sister Keira
are all doing well.

Pembroke Pines officer Dennis Cuba and
his wife, Ann, celebrated the arrival of their third
child, Joseph Dennis. Joseph weighed in at 7
pounds, 10 ounces and was 19 ½ inches long.
Mom, Dad, big brother Bobby and big sister Sandra
are all thrilled with their new family member.

Pembroke Pines officer Sean Yap and his
wife, Erin, welcomed their first child, Kaitlyn
Einez Mabel on May 24. Kaitlyn weighed in at 7
pounds, 2 ounces and was 19 inches long.

Hollywood officer Jerry
Sommer competed

against nine other
officers throughout
Broward County for
the ASIS International
Broward county Police
Officer of the Year for 2006.
Jerry was honored at an
awards banquet on May 25 at the Westin Diplomat
Hotel. Congratulations, Jerry. You make us all
proud.

Hollywood Officer Chosen
As Broward Police Officer
Of The Year

Send them to
The Broward Centurion and

we'll get the facts.
e-mail megan@bcpba.org or

call 954/584-7600

Heard any good rumors
lately?
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Law Enforcement News
Items of Interest From Around The U.S.

Cheyenne County, Nebr. – A
Cheyenne county district judge
sentenced a man convicted of
sexually assaulting a 13-year-old
girl to 10 years of probation
because she felt he was too small
to survive prison.

Fifty-year-old Richard
Thompson stands at 5 feet, 1
inch, a height Judge Kristine
Cecava feels makes him a
potential victim in jail. Instead of
incarceration, she opted for
intensive supervision probation,
in which Thompson will be
monitored for 120 days, cannot
be alone with anyone under 18
and can’t date or live with
anyone whose children are
under 18.

Nebraska Attorney General
Jon Bruning says he’ll appeal the
decision, stating, “I don’t care if
he’s three feet tall. It’s an
abomination. My office will
appeal it. If you abuse a child,
you’re going to pay a price.”
Source: ketv.com

Clendenin, W.Va. – Clendenin
Mayor Bob Ore allegedly
obstructed two Clendenin police
officers attempting to make an
arrest, then tried to get the town
council to fire one of the officers,
who made a complaint against
him.

Officer  C.L. Burkhamer filed
a complaint against the mayor
after they attempted to execute
an arrest warrant on a couple
accused of abusing a 4-year-old-
girl. The complaint charges that
the mayor, via telephone, told
Burkhamer not to arrest the pair.
Burkhamer and another officer
told the couple to turn
themselves in the next morning

because they were afraid

of retaliation from the mayor.
A warrant has been issued

for Mayor Ore on a charge of
obstructing a police officer.
Source: The Charleston Gazette

Omaha, Nebr. – A self-defense
course taken years ago came in
handy for Janet Brockenbough
when she was able to come to
the rescue of a coworker when
the Kwik Shop they worked in
was robbed. She wrestled the
robber to the ground and held
him there until police arrived.

Brockenbough heard a
scream near the end of her shift
one evening. The robber, Michael
Shropshire, apparently hit the
store manager during the
robbery attempt, sending her to
the floor. Janet followed
Shropshire outside, flipped him
over and put him in a headlock.
Source: ketv.com

Juneau, Alaska – Alaska
governor Frank Mjrowski
recently signed a bill
recriminalizing pot, rescinding a
three-year-old law that legalized
the use of small amounts of the
drug. The ACLU plans to
challenge the new law in court.

The law also makes it tougher
to buy ingredients used to make
methamphetamine. That portion
of the law is not in dispute.

Under the new law, pot
possession of 4 ounces or more is
a felony, less than 4 ounces but
more than an ounce is a
misdemeanor punishable by up
to a year in jail, and less than
one ounce is a misdemeanor
punishable by up to 90 days in
jail.
Source: Associated Press

Burlington, N.C. – Lineups
have long been a staple in police
work, but advancements in DNA
evidence have proven how
unreliable they can be. DNA has
exposed nearly 200 wrongful
convictions across the country,
many of them resulting from bad
eyewitness IDs.

The Burlington Police
Department has decided to test a
new lineup method that may
lead to more accurate suspect
identification. In this method,
witnesses are shown one picture
at a time sequentially instead of
several at once. Each lineup
contains eight pictures – the
suspect and seven “fillers.” If
there are multiple suspects, each
suspect gets a separate lineup.
Every picture in the lineup is
shown to the witness, even if
they settle on one right away.
And witnesses are told that the
suspect might or might not be in
the lineup. The officer showing
the lineup is not affiliated with
the case as not to inadvertently
influence the witness. Finally, the
process emphasizes the
importance of corroborating
evidence before making an
arrest.

The new lineup system has
resulted in a drop in the number
of misidentifications. From June
2003 to June 2004, the Burlington
Police department has seven
misidentifications leading to six
arrests while there were no
misidentifications between July
2004 and July 2005, after the
new system was in place.
Source: Times-News/Officer.com
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AUTOMOTIVE
CONSULTANTS USA, INC.

CALLING ALL CARS, TRUCKS & VANS

"CALL TODAY"
RONALD R. SCHEMBRI, PRESIDENT

Office
(954) 584-8220

Pager
(954) 619-7900

On the Marc

Marc Amendola, Realtor

Selling the Greater Daytona Beach Area
Port Orange, Daytona Beach, Ormond Beach, New Smyrna Beach

direct: 386-235-5866     onthemarcrealtor@yahoo.com

Member of the Broward County PBA
Retired Hollywood PD

Member Marketplace
July 2006

Your Ad Here
Members: Put Your Business
Card Here For Just $100 A

Year!
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L.E.A.P. PROGRAM
(Law Enforcement Assistance Program)

1-800-680-LEAP
954-327-0396

A No Cost Benefit to
PBA Members & Family Members

John A. LaPointe, PH.D.
Clinical and Consulting Psychologist

Director, L.E.A.P

Kantor, Geisler &
Associates, LLC

 
Panza, Maurer & Maynard, P.A. 

Attorneys and Counselors at Law 
�

�

���������	��
����������	��

Police Benevolent Association 
    

* * * * * * * * * * * * * * 

Fort Lauderdale Office 
3600 N. Federal Highway 

Third Floor 
Fort Lauderdale, FL 33308 

(954) 390-0100 

West Palm Beach Office 
319 Clematis Street, 9th Fl 

West Palm Beach, FL 
33401 

(561) 653-0250 

Tallahassee Office 
215 Monroe Street, #320 
Tallahassee, FL 32301 

(850) 681-0980 
 

www.panzamaurer.com 
 

 

Prepaid Legal Services Plan
For Broward PBA Members

Michael Braverman, P.A.
2650 West State Road 84

Fort Lauderdale, FL  33312
(954) 791-2010

July 2006

10% Discount to PBA members
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