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The Police Officer’s Bill of
Rights applies any time a

law enforcement officer or
correctional officer is
questioned about a matter
that could lead to discipline.
It doesn’t matter if you are
being questioned by an IA
investigator or by a
supervisor. It also doesn’t
matter if you answer
questions verbally or if you
are required to provide a
written response.

This article will focus on
those instances when an
officer is required to submit a
memorandum regarding
actions that may constitute a
violation of a policy and/or
procedure.

When a supervisor
requires you to write a
memorandum regarding your
actions in a given
circumstance, your first
question should be, “Are you
looking into whether I may
have violated policy and/or
procedure?” If the answer is
no, simply provide a written
statement noting the fact
that the supervisor stated
that he or she was not

looking into whether you violated policy and/or
procedure. If the answer is yes, the supervisor
is obligated to inform you of the nature of the
investigation and the
names of all
complainants as
well as to allow
you to review
all statements,
whether oral or
written, made
by the
complainant(s)
and any witness,
including
yourself, prior to
the submission of
your memorandum.
Additionally, you have the right to
communicate with an attorney or other
representative of your choosing before the
memorandum has to be submitted. The
supervisor must provide you with a reasonable
timeframe within which to respond in writing.

In order to prevent any potential
problems, I suggest that whenever you are
ordered to write a memorandum regarding
your actions, you immediately contact a PBA
representative or the PBA office to insure that
your rights are adhered to by supervisory
personnel.

Keep in mind that many of the
problematic situations that come across my
desk have arisen from an employee’s failure to

By Barbara Duffy, PBA General Counsel

Know Your Rights When Being
Questioned

demand compliance with the Bill
of Rights as well as the failure to
have the memorandum reviewed
prior to its submission. This is
the type of situation where you

should never allow a supervisor
to intimidate you into

waiving your rights.
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Order Your
PBA License Tag
Available at the main county tag office.

Ask for the "Support Law Enforcement " tag.

It is time for each member to do something for not only
themselves, but for all PBA members statewide. It is time

to go out and VOTE for the PBA-endorsed candidates. This
action, taken by each and every one of our members, will
have a lasting effect on pay and benefits for all of our
members. By now I would think that every member realizes
how much we at the PBA count on your support to make
sure that our candidates are elected. It also shows those
candidates who do not support us that they will not get
elected without us.

Other matters the PBA is working on for you: The
Health Retirement Account (HRA). This is a tax-free savings
account (tax-free on initial investment, tax-free on the
investment income and tax-free when used for retiree
medical expenses). The PBA is working with vendors to
create a union HRA so that both the employer and employee
can deposit funds into the account. It will enable members to
use the money for medical expenses upon retirement. We
hope that in the next few months this will be available to the
membership. This is going to be a future contract issue—
your employer helping to build these accounts so that our
members will have a nest egg to help with medical costs
after they retire.

More information to come...
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When he got the call that another officer needed
backup with an unruly drunk at a local bar, New

York City Deputy Sheriff Isaac Smith was quick to
respond. But when he attempted to arrest the man for
disturbing the peace, Deputy Smith was shot and killed.

The date was May 17, 1792, which makes Isaac
Smith the first law enforcement officer in the history of
the United States to be killed in the line of duty.

He also holds another unwanted distinction – Isaac
Smith is the first of more than 1,200 law enforcement
officers in our country who have been killed by drunken
assailants.

A search of the records kept by the National Law
Enforcement Officers Memorial Fund (NLEOMF) reveals
1,208 cases where American law enforcers have been
killed by persons under the influence of alcohol.

Of those deaths, 635 officers were shot and killed; 219
ed in automobile or motorcycle crashes caused by
drunken drivers; 210 were struck and killed by drunken
drivers while outside of their own vehicles; 69 died of
heart attacks or strokes while attempting to arrest
persons under the influence of alcohol; 32 were beaten to
death; 26 were stabbed to death; and 17 died from various
other causes all at the hands of drunken assailants.

A decade ago, Lakewood Colorado Lieutenant Gerald
W. Garner published an article in the FBI Law
Enforcement Bulletin in the December 1995 issue,
stating, “Law enforcement officers are murdered with
sobering regularity by intoxicated persons.”

He explained that “alcohol intoxication robs
inebriates of their judgment and decision-making
abilities at the same time that it reduces inhibitions and
temporarily impairs motor skills.

“As a result, the mild-mannered, slightly built person
who never would consider resisting a police officer when
sober may elect to physically attack that same officer
when under the influence of alcohol.”

The 1880 murder of Ansonia (CT) Police Chief Daniel
J. Hayes is an excellent case in point.  A young drunk by
the name of James “Chip” Smith had been drinking all
day at a local saloon.  After returning home in a drunken
state and threatening his mother with a gun, Smith’s
father called Chief Hayes to request that his son be
locked up.

As Chief Hayes confronted the drunken man and
attempted to make the arrest, Smith pulled out his pistol
and shot the 34-year-old lawman in the stomach.

In 1899, two Denver patrolmen, William E. Griffiths
and Thomas C. Clifford, saw trouble brewing as a group
of drunken soldiers left a local drinking establishment.
When efforts were made to disarm the soldiers,

A constant danger for our nation’s law enforcement officers; over 1200 officers have
been killed by drunken assailants
by Craig W. Floyd, American Police Beat

Alcohol-Fueled Violence

Patrolmen Griffiths and Clifford were both shot to death.
The first law officer known to have been killed by a

drunken driver was Patrick A. Butler, chief of police in
Weymouth, Massachusetts. On the night of April 15,
1915, Chief Butler left his home and was walking to the
police station when he noticed a car driving toward him
with no lights on.  The 60-year-old chief walked into the
street and signaled for the driver to stop.

After hearing a scream, neighbors ran to the scene
and found Chief Butler lying under the car with a
fractured skull and broken neck.  According to
newspaper reports, the man who struck the chief had
three quarts of whiskey in his car at the time of his
arrest “and he was too dazed to talk coherently.”

On May 25, 1996, Anthony Simms, a police officer
with the Washington, D.C. Metropolitan Police
Department, was doing what he loved to do.

He had volunteered to operate a radar detector to
catch speeders and drunks.  It was the Memorial Day
weekend and he had his hands full. A little after
midnight he pulled over one driver in the Ninth Street
tunnel and then flagged down two others who were
driving in the wrong direction.

Tony walked back to his police cruiser to retrieve his
ticket book.  As he prepared to reach in through the
driver side door of his car he looked up to see a Ford
Ranger heading straight toward him.

He tried to wave the driver off, but the pickup
slammed into him, hurling Tony over his cruiser and the
cars he had stopped.  Alcohol was suspected as the cause
of the accident.  Nine days later, Tony died.

This appears to be a growing problem with no easy
solutions. In fact, even the most extreme measure of all
failed to protect officers from abusers of alcohol.  From
1919 - 1933, there was a total ban on the manufacture,
transport and sale of alcoholic beverages anywhere in the
United States.

The Prohibition era was intended to end the violence
and other ills associated with drinking, but for law
enforcement it only made matters worse.

During the decade preceding the imposition of the
alcohol ban in 1919, the total number of alcohol-related
law enforcement deaths was 71 (an average of seven per
year).  From 1919 until Prohibition ended in 1933, there
were a total of 180 police fatalities involving alcohol (an
average of 12 per year).

Perhaps the worst news of all concerning alcohol-
related police deaths is that the numbers have
skyrocketed over the past three decades.  During the
1970s, there were 91 law enforcement fatalities involving

 Continued on page 5
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Alcohol-Fueled Violence,
Continued
alcohol.  In the 1980s, that figure rose
to 109, and during

 the 1990s there were 174 officers killed by
individuals under the influence of alcohol.
During the first six years of the current

decade, there were 101 officers killed in
alcohol-related incidents, or an average of 17 per year,
which matches the troubling numbers seen in the 1990s.

Alcohol was a factor in 30 law enforcement fatalities
during 1998, more than in any other year in history.
Fairbanks (AK) Patrol Officer John K. Lamm was one of
those killed that year.

 On the morning of January 1, Officer Lamm and a
number of his police colleagues were fired upon as they
entered the residence of a man who had threatened to
commit suicide.

Officer Lamm had a chance to escape the gunfire and
take cover, but he chose instead to defend another officer
who had been wounded.  Officer Lamm was shot five
times and died.  His assailant was under the influence of
drugs and alcohol.

Kimberly Hurd, a six-year veteran of the Florida
Highway Patrol, is one of 118 state police officers who
have been killed by persons under the influence of
alcohol.

 She had dedicated her life to keeping drunk drivers
off the road.  During a three-year period beginning in
1989, she had made more than 400 drunk driving
arrests. In a terrible irony, Trooper Hurd was struck and

Wilton Manors

It’s been over a month since the
last negotiation session. The City advised

that prior to responding to the PBA’s
proposals, an executive session with the
Mayor and the Commission would need to
be held. That was scheduled to take place
on September 26, 2006. Additionally, the
City advised that they would need to have
an actuary study conducted regarding the
PBA’s proposed pension changes.

In response to those comments the PBA
presented the actuary study and the City
prepared financial data that the City had provided during
the recent impasse proceedings, which clearly outlines
sufficient information for the City to respond. The City
had proposed a one year contract and then modified its
proposal to a three-year contract without in any way
modifying its wage offer of one percent It’s clear from the

Contract Updates

Are You Up-To-Date?

It's that time of year when we remind you to
update your personal information. If you've

moved, married, divorced, had kids, changed
departments or had any other significant life
changes, let us know so we can keep your records
accurate.

It's up to you to keep your information current.
You can call the PBA office Monday through Friday
between 8:30 a.m. and 4:30 p.m. at 954/-7600. Or
come visit us; we'd love to see you!

City’s action that they have no intention of engaging in
meaningful negotiations.

Broward County School Board
The Broward County PBA has formally

notified the School Board that we are ready to
begin negotiations for the first contract for their
Special Investigative Unit. Our PBA Reps for
SIU attempted to meet with the Board

Employees in order to prepare for smooth and
successful negotiations but instead got to meet the

School Board bureaucracy first hand.

Hillsboro Beach
The Broward County PBA has formally notified the

Town of Hillsboro Beach that we are ready to begin
negotiations for their first contract.

killed by a drunk driver while conducting a traffic stop
on July 16, 1992.

Kimberly Hurd had saved countless lives during her
six years of dedicated law enforcement service.  It was a
job that gave her great satisfaction.  She also knew the
risks involved and, like so many other courageous men
and women who have chosen to wear the badge, she
never wavered in her resolve to keep America safe.

Craig W. Floyd is chairman of the National Law Enforcement
Officers Memorial Fund and is a regular contributor to
AMERICAN POLICE BEAT. Visit www.nleomf.com for more
information about law enforcement officers killed in the line of
duty.
Reprinted from American Police Beat
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Zero tolerance is all the rage in law enforcement circles
these days. Rule-breakers — even the puniest, least

significant of them — get the book thrown at them.
Marginally tipsy drivers? Grade-school kids with
penknives? Pot-smoking grandmothers with cataracts?
Cuff ‘em, book ‘em, and put ‘em in a cell with a 300-
pound dude named Spike.

Then there’s the Wilton Manors Police
Department, which takes a much more
enlightened approach — especially if the
rule-breaker involved happens to be a
friend or relative of departmental
brass or City Hall bigwigs.

Tailpipe was particularly touched
by the department’s handling of the
case of Zachary Carroll. One
evening last February, the lovable
Florida Atlantic University junior drank
18 beers and went on a one-man car
wrecking rampage in an FAU parking lot,
bashing car windows and uprooting at least
one side-view mirror. Just for the fun of it, of
course. When campus cops got to the scene, the
bear-like Carroll, who weighs 300 pounds and stands
taller than six feet, spat on one officer and charged
another. Officer Mary Ann Douglas pulled out her
service revolver and shot Carroll twice.

Carroll, after recovering from his injuries, was
expelled from the school; in lieu of jail time on charges of
aggravated assault and resisting arrest, he agreed to
participate in an 18-month “pretrial intervention”
program.

Fine. The ‘Pipe is all for keeping repentant young
people out of the state corrections system, where they
could easily get funneled onto that depressing criminal
recidivist track.

But, you ask, what does this have to do with the
Wilton Manors P.D.? Well, six weeks ago, who should
show up at department headquarters as an intern/errand
boy but a smiling, very repentant Zachary Carroll.
Dismayed police officers were miffed not just at having in
their midst an apparent criminal, there as part of his
court-ordered community service requirement, but they
expressed concern for the sanctity of police records.

“The officers feel really betrayed,” one departmental
source told this automotive part. “He’s got access to all
the reports. It’s a stab in the heart for them.”

The cops’ cynicism about coddling young offenders
was given a hefty jolt when they learned that Carroll is
Police Chief Richard Perez’s nephew.

The chief brushes off his officers’ concerns, noting
that, as of last Monday, Carroll is no longer with

the department. “He just did odd jobs,” Perez says,
“whatever anybody needed him to do. He didn’t do
anything confidential. He filed papers. A lot of menial
tasks. He didn’t have access to anything that was
confidential.”

What about the appropriateness of assigning a
would-be assailant on a police officer to do community

service with a police department?
“What better way to say you’re sorry?”

Perez said.
Then there was Stephanie Newton’s

wobbly, brass-assisted route into law
enforcement. The daughter of Wilton
Manors Mayor Scott Newton, Stephanie,

23, couldn’t pass the physical for
employment by the Pembroke Pines P.D.
After she either failed or opted out of her
physical profile three times (once dropping
out with a “swollen ankle,” then failing the
test twice, even after she had hired a personal
trainer for seven weeks), she was dismissed as

a Pembroke Pines trainee.
Then, fortuitously, the Wilton Manors P.D. agreed

to sponsor her for the last three weeks of BCC police
academy. Whatever else you say about Stephanie, she
was consistent. The academy was willing to give her
another shot at the test, but when the day arrived, she
opted out again. She had been bitten on the knee by a
brown recluse spider. (This is a once-in-a-lifetime
excuse, and Tailpipe is filing it for an occasion when he
really needs a day off.)

According to personnel documents, Stephanie finally
met all state requirements and, fortuitously again, got
assigned to the Broward Sheriff’s Office. Her field
training took place in peaceable Lauderdale-by-the-Sea
— widely recognized as a cupcake assignment and,
according to police sources, “unheard of” as a training
ground.

Like a lot of other police departments, the Wilton
Manors P.D. is roiled with morale problems. On
September 17, most of the department’s police officers
took an informal vote, showing overwhelming support
for the department’s being absorbed by BSO. This week,
the rank and file officially voted with two out of three
favoring the BSO option.

Some officers say they’d rather take their chances
with BSO in contract negotiations. Others say the air of
nepotism and cronyism in their department is just
getting too thick to breathe.
Reprinted from The New Times. Article originally ran
September 28, 2006.

Give the kid - er, my kid - a break
Tender Loving Justice
By Tailpipe, The New Times
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Bad Bosses... Why Do So Many Treat
Cops Like Crap?
By Herbert Blake, American Police Beat

Have you ever worked for someone you considered a
bad boss? For too many employees in policing, the

answer is yes. Scores of them exist.
A bad boss can literally kill you. If you are a

supervisor, you should ask yourself if you have the
destructive tendencies of a bad boss.

One author on leadership
suggests that trust is akin to
virginity; you only lose it once.

A key characteristic of a good,
effective leader is that  their followers
trust them at all times. Bad bosses
seem to always forfeit trust
somewhere along the line.

They appear to have a personal
mission statement that implies: "The
mission of this agency during my
supervision is to ensure that strife
and discord are prevalent in the
workplace at all times."

Bad bosses have a "do as I say,
not as I do" mindset. They contribute
to the departures of the department's
best employees.

Gossip and rumor-mongering are
the primary methods of
communication because they foster
and feed the rumor mill.

People in their employ cannot
speak the truth without fear of retaliation. These guys
are also phonies and poor communicators. They will
interrupt you before you are finished talking. They read
their mail and answer their telephones as you try to
communicate something important.

Bad bosses are frequently overly critical of their
employees when they do not have to be. They tend to
repeatedly violate a key tenet when dealing with people:
criticizing them in public and feeling in charge when
they do.

What's more, they cannot be counted on to defend
their employees in their absence. If the village idiot said
you were rude or unprofessional during an encounter, as
far as these bosses are concerned, you are guilty as
charged. Bad bosses see every mistake and every
deficiency in others, but they and their inner circles are
never wrong.

They believe employees perform better under the
spirit of criticism, not the spirit of approval. They fail to
recognize and reward the true top performers. They
believe in directives and procedures more than they

believe in people. When one person does something wrong,
everyone gets a memo.

Other blunders committed by bad bosses include their
tendencies to traffic in gossip. If they talk about you to
me, guaranteed they're talking about me to you.

Still another disturbing tendency is their need to talk
about the good old days—about
how the officers of their
generation were so much better
than those of today. A further
truth is that bad bosses value
face time more than they do
autonomy and productivity.
They foster environments of
insecurity as well because they
are so insecure.

Bad bosses tend to be
extremely jealous of the
department's brightest stars.
Indeed, those with the most
potential in the organization
become their "worthy
adversaries." Their jealousies
and insecurities typically
prompt the promotion of
cronies and yes-men to
supervisory positions.

Bad bosses are bad bosses
because they consistently

break the laws of good leadership and violate those
interpersonal rules that affect the people who work in
their organizations. A bad boss can literally kill you.

Herbert Blake is the chief of the Loris, SC, Police
Department. He has a Master's Degree in Business Management.
He is adjunct faculty for business administration and criminal
justice at several area colleges. Contact him at fiveO@sccoast.net.

Reprinted courtesy of American Police Beat, July 2006, and the
Florida PBA's Roll Call, October 2006.
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Scary Food Rumors
What's really OK to eat?

The recent discovery of
contaminated spinach and

lettuce in the U.S. food supply has
brought to light a dilemma that
many of us face: What's safe to eat
and what isn't? And what
information should I believe?

There's so much conflicting
information out there, and the
headlines don't help much. Last
year, we were told soy was a wonder
food. This year, we're told it may
cause harm. Is a daily glass of wine
good or does it up your breast cancer
risk? It's hard to keep track.

Some people may actually need to
watch what they eat closely because
of special risks to their health, but
most of us shouldn't avoid foods that
can provide some very important
health benefits.

Fish: How Much Is Too Much?
There has been

concern lately that the
levels of mercury in fish
are too high to safely
consume, but most
scientists agree that
you shouldn't give up
fish. It's the best source
of animal protein you can get while
being relatively low in fat. And don't
forget the heart-healthy omega-3
fats.

As for the mercury, studies have
shown it to be linked to cancer and
can cause birth defects and other
problems if fetuses are exposed
during gestation.

The bottom line is this: If you
don't fall into a high-risk category
(children, women who may become
pregnant or are pregnant or
nursing), eating fish twice a week is
good for you as long as you don't eat
the same fish twice in one week and

restrict highly polluted
species such as swordfish to

an occasional meal. Those on the
"most contaminated" list: shark,
swordfish, tilefish and king
mackerel. Low-mercury choices
include: shrimp, canned light (not
white) tuna, salmon, pollock and
catfish.

Eggs: Bad For Cholesterol?
Are eggs bad for

you or good for you? For
most people, they are a
healthy food, containing
good-quality protein;

essential amino acid;
choline, which may
help prevent memory

loss; and lutein and zeaxanthin,
carotenoids that protect the eyes
against cataracts and macular
degeneration.

The thing to remember is that
a single egg has close to your

entire daily limit of 300 mg of
cholesterol that the American
Heart Association says we
should observe to avoid heart
disease.

So, unless you have diabetes
or heart disease, you can enjoy
an egg a day.

Soy: Can It Really Cause
Cancer?

First soy was hailed as a
wonder food, able to lower
cholesterol and curb heart
disease, osteoporosis and
hot flashes. And then it
all went away; it was
even reported that the
plant estrogens in soy
could cause breast cancer.

So what's the truth? Studies
have found soy to be mildly
protective against breast cancer
and one even noted that for
postmenopausal women with low
estrogen and suspected heart

disease, soy could offer cardiovascular
benefits. The bottom line is that soy is a
generally healthy food: It contains
polyunsaturated fats and is a good
source of fiber and other vitamins. It's a
healthy substitute for saturated fats.

If you've had breast cancer but
aren't taking estrogen-curbing drugs,
you can eat soy without fear.

The best advice is to stick to soy
foods rather than processed foods with
soy isoflavones or supplements.

Red Wine: Good For The Heart?
The evidence is that alcohol, and

red wine in particular, have great
health benefits for both heart and mind.
Studies suggest that moderate amounts
(5 ounces of wine, 12 ounces of beer or
1.5 ounces of 80-proof liquor) of alcohol

taken daily may lower heart
disease risk by as much as 40%
and lowers the risk of cognitive
decline as we age.
Alcohol is linked to a variety of

cancers, including about 2% of all
breast cancers in the U.S.,
according to some studies.

The bottom line? Most
women can have a drink a day without
fear. But for those at high risk of breast
cancer, there could be some danger. The
good news here is that folic acid could
mitigate the small increase in risk. A
supplement containing 400 mcg of folic
acid could allow women at high risk to
enjoy a drink a day again.
Source: Prevention Magazine
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Employees of the Month
September 2006

Sgt. Jerald Wurms
Airport

Dep. Richard Betensky
Airport

Dep. Jonathan Korman
Airport

Dep. Derek Scott
Airport

Dep. Carl Scott
Airport

Dep. Robert Simpson
Airport

Dep. Tracy Middleton
Court Services

Sgt. Edward Oman
Dania Beach

Dep. Michael Tame
Dania Beach

Dep. Sean O'Brien
Dania Beach

Dep. Daniel Miller
Dania Beach

Dep. Daniel Thompson
Dania Beach

Dep. Andrew Michael
Dania Beach

Dep. Daniel Smith
Deerfield Beach

Dep. Robert McDonald
Lauderdale-By-The-Sea

Dep. Nicholas Masters
Lauderdale Lakes

Dep. Michael Baldwin
Oakland Park

Dep. Pablo Perez
Oakland Park

Dep. Armando Enrique
Pompano Beach

Dep. Ronald Cusumano
Pompano Beach

Dep. Steven Handras
Pompano Beach

Dep. Theophilus Woulard
Pompano Beach

Dep. John Wright
Port Everglades

Dep. Jennifer Seals
Pembroke Park/West Park

Dep. Carol Dansky
Reional Investigations

Dep. Munib Ahmend
Tamarac

Dep. James Hayes
Weston/SW Ranches

BSO Sergeant Named Assistant State Chapter Director Of
The IAET

Sgt. Martin Katz has
been named Assistant

State Chapter Director for
the Florida State chapter of
the International
Association of Ethics
Trainers (IAET).

Sgt. Katz began his
long law enforcement
career with the Livingston,
New Jersey Police
Department in 1973.

He joined the Broward
Sheriff's Office in 1984 as a road
patrol officer. He has served in the
Narcotics Unit, Street Crime Unit,

SWAT, Field Force,
Training division and
Criminal Investigations
during his career with
BSO.

After being promoted
to Sgt. in 2000, he
served as a supervisor
for  Road Patrol,
Recruitment, Street
Crimes and Criminal
Investigations.

In addition to his
work with BSO, Sgt. Katz teaches
basic recruit training, career
development classes and in-service

training programs for various
agencies.

Sgt. Katz is currently
working on some writing projects
pertaining to law enforcement
and officer survival as well as
some fiction.

Congratulations to Sgt. Katz
on his new appointment. We are
proud to know you!



C R I M I N A L  J U S T I C E  I N S T I T U T E

The M.S. in Criminal Justice program at Nova Southeastern University offers 
an online course of study for individuals committed to becoming the finest 
of criminal justice professionals. At NSU, you can choose from various 

specialty tracks:

n Organizational Leadership

n Behavioral Science

n Business Administration

n Public Administration

n Substance Abuse

n Community Solutions and Partnerships

n Information Systems

n Conflict and Crisis Management

n Child Protection and Juvenile Justice

n Information Security

Nova Southeastern University admits students of any race, color, and national or ethnic origin. � Nova Southeastern University is accredited by the Commission on Colleges of the Southern Association 
of Colleges and Schools (1866 Southern Lane, Decatur, Georgia 30033-4097, Telephone number: 404-679-4501) to award associate’s, bachelor’s, master’s, educational specialist, and doctoral degrees.
 10-206-05PGA

(954) 262-7001 n 800-541-6682, ext.7001 n www.cji.nova.edu

Fast Forward  
      Your Career

Home of the Criminal Justice Honor Society, Alpha 
Phi Sigma national headquarters.

Members of the PBA are entitled to a 20% discount.
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Welcome To The Family...

A Smile From Dave
Barry...

Let's remember that WE have plenty of problems
right here in the U.S.A., in crime-wracked hellhole

cities such as Sudbury, Mass., where the following item
appeared in the Police Log section of the Sudbury Town
Crier, sent in by alert reader Lew Weinstein:
"4:15 p.m.: A Silver Hill Road resident reported there was a
wild animal in her house. Police responded and discovered
a rotting potato, which they removed."

This incident serves a chilling reminder that our
ultimate defense against crime is the "thin blue line" of
police officers, who daily put their lives on the line for us,
never knowing when they will find themselves in a dark
hallway eye-to-eye with a decomposing tuber, or —God
forbid—a full-grown member of the zucchini family, which
every year kills more Americans than all other forms of
squash combined. So the next time you see a police officer,
take a moment to express your gratitude. You might also
point out that "Decomposing Tubers" would be a good name
for a rock band.
Source: PBA Roll Call

Born: June 16, 2006 at 10:25 p.m.
Weight: 8lbs, 1oz.
Length: 20  inches
Parents: Sgt. Joe Galaska

(Margate PD) and
Gwen Galaska

Big Sister: Madison

Cassidy Jane Galaska

The more you
teach positive
ideas to others,
the better you
learn them
yourself.
     —Brian Tracy

"
"
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Broward PBA
And Firefighters

«Left to right: Former NYC Mayor Rudy Guiliani,
Gubernatorial Candidate Charlie Crist and Florida
PBA President John Riviera

  Left to right: Florida PBA Director David Murrell, Broward
President Dick Brickman, State Senator Walter "Skip"
Campbell, FL PBA Past President Ernie George,
Current Florida PBA President John Rivera.

«
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 Support PBA
Candidates

«Left to right: FL PBA Director of Fundraising
Bob Preston, Dick Brickman, Senator Walter
"Skip" Campbell, Sr. Vice President Pat
Hanrahan and Vice President Neil Vaughan.
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By: Jennifer W. Thomason, Financial Advisor, Merrill Lynch

Financial planning is a lifelong
process. However, each stage of

life offers different challenges.
Following are some general goals for
people in the 20s, 30s, 40s and 50s.

In Your 20s
SAVE AT LEAST 10% OF
EVERYTHING YOU EARN. These
are the years when saving for
retirement will have the most
impact. Start by putting 10% of
what you earn in a tax-deferred
retirement plan, such as a 457 or
401(k) plan.

Every time you get a raise,
increase your retirement savings to
put half of the raise into your
retirement plan and keep the other
half for yourself. Using this
technique means you will never miss
the money because it never hits your
bank account.
LIVE ON ONLY WHAT YOU
EARN. Your twenties are where
your spending habits start. If you
abuse your credit cards now, you will
have debt problems in the future.
Learn to spend only what you earn.
If you have to use a credit card, use
it only for necessities. Trust me, the
big screen TV can wait.
START SAVING FOR A HOME.
Save as much as you can after your
retirement savings and necessities.
Even saving $50 dollars a month can
go a long way towards paying for
upfront costs on a mortgage.

In Your 30s
PAY FOR A FINANCIAL PLAN.
It’s never too early to start planning.
A good financial planner can help
you allocate your investments
properly, evaluate your insurance
needs, recommend tax-savings tips,
and help you plan for future goals.

Many will also help you with

Financial Goals for Every Age
budgeting and debt management.

Interview several planners to
find the one you feel most
comfortable with. You can find a
CERTIFIED FINANCIAL
PLANNER™ at www.cfp.net.
ESTABLISH AN EMERGENCY
FUND. By your 30s you should have
a little more free cash flow. Now is
the time to save for a rainy day. You
should have enough cash to cover
three to six months of expenses in a
high-yield money market or savings
account. This will help prevent you
from experiencing a financial
setback in the case of a layoff,
medical leave, or family emergency.
START SAVING FOR YOUR
CHILDREN’S EDUCATION.
Instead of saving on a monthly basis
and adding another line item to your
budget, use your tax return to make
a once-a-year payment into a 529
plan. This strategy makes saving a
little less difficult when your budget
suddenly has to include diapers,
formula, and day care all at once.

In your 40s
MAKE EXTRA PAYMENTS ON
YOUR MORTGAGE. Typically a
mortgage represents one of an
individual’s largest expenses. Paying
off your mortgage early will help
reduce your expenses in retirement.
DON’T SACRIFICE YOUR
RETIREMENT FOR YOUR
CHILD’S EDUCATION. If your
retirement funds are low and you
have to make a choice between
funding retirement and funding your
child’s education, choose retirement.
Many people feel they owe it to their
children to pay for college. The truth
is your children have the rest of
their lives to pay off student loans.
You only have a finite amount of
time before you will retire.

CREATE AN ESTATE PLAN.  An
estate plan can be as simple as
changing the title of your assets,
designating beneficiaries for your
financial accounts, and preparing a
will. Depending on your individual
circumstances, you may need more
advanced planning. Find an attorney
that specializes in estate planning
and ask for a consultation.

In Your 50s
BECOME A HEALTH
INSURANCE EXPERT. Health
insurance and medicine can be one of
a retiree’s largest expenses before
age 65. Find out what benefits will
be available to you through your
employer after you retire. Research
your options in the private market
place.
DECREASE YOUR EXPENSES.
Pay off any credit card or consumer
debt. If your current mortgage is not
paid off, consider downsizing to a less
expensive home. If you are currently
leasing your car, look into turning it
in early and purchasing a vehicle.
Jennifer Thomason is a financial
advisor with Merrill Lynch. As a member
of a law enforcement family, she has
dedicated her practice to financial
strategies for law enforcement officers.
Her focus is retirement planning for
officers leaving the Deferred Retirement
Option Program (DROP) and taking
lump-sum payouts from the Florida
Retirement System Investment Plan. You
can reach Jennifer at 1-800-937-0661 or
by email at jennifer_thomason@ml.com.



POLICE OFFICERS
FIREFIGHTERS

&
TEACHERS ONLY

1% DOWN
on all

New Purchase
Home Loans

Office .................. 954-583-4007
Cell ...................... 754-224-9553
Fax...................... 954-581-0001

Tim Parisi, Police Officer
Tara Parisi, Vice President

Diane Martin, Principal Broker

You have the right…
...to have all interviews tape-recorded from start to end.
...to have a PBA representative present during any interview.
...to have the interview at a reasonable time and for a reasonable length
   of time.
...to know who is in charge of the investigation.
...not to be forced to resign.
...to know what the charges are.
...to review ALL statements before answering questions.
...to know the name of the person bringing the complaint.
...not to be threatened, bribed or subjected to offensive language.

If you need assistance, contact the PBA legal unit at 954/584-7600.
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Letters & Thanks

September 30, 2006

Dick -

I wanted to take a moment and extend my thanks to you and the other staff

members of the Broward County PBA. I'm not sure if you are aware, but I have

left the Sunrise Police Department after ten years and I have joined the Alpharetta

(Ga) Police Department, located north of Atlanta.

I wanted to say thank you for your efforts with the PBA representing the Sunrise

officers and sergeants, as well as your efforts to benefit all of law enforcement in

Broward County. From department member to PBA rep to member in need of

legal assistance, the PBA was always a professional and top-notch organization.

I will always look back on my time with Sunrise. Sometimes fondly, sometimes in

dismay. My reflections of being a member of the Broward County PBA will

always be proud.

I wish you, the members of the PBA staff and the entire Broward County law

enforcement community the best.

Sincerely,

Dion Smith
Sunrise Police Department (Formerly)

Alpharetta (Ga) Police Department (Currently)



Attention PBA Members
25% Off Attorney’s Fees*

*Includes immediate family members

Florida Trial Lawyers, P.A.
Trial Lawyer’s Building

633 SW 3rd Ave., Ste. 302
Ft. Lauderdale, FL  33301

954/524-9798   Evenings: 954/254-0881
24-Hour Pager: 954/360-3450

No Cost, No Fee If No Recovery

Personal Injury
Auto Accident

Slip & Fall
Wrongful Death

Collect Money Damages Above And Beyond Workers’ Compensation

Frederick W. Hoethke, Esq.
Managing Attorney/Civil Trial Lawyer
Former Asst. State Attorney
Former Insurance Defense Attorney
Has Tried Over 120 Jury Trials
Now Solely Representing Injured Parties
Serving  South Florida For Over 15 Years
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Law Enforcement News
Items of Interest From Around The U.S.

November 2006

Hamilton, Ohio – A city
prosecutor was caught by security
cameras walking around naked in a
government building after hours. He
was arrested and charged with two
counts of public indecency. A
security guard spotted the man on
two different occasions as he was
monitoring the security cameras.
The man faces a sentence of up to a
month in jail and a $250 fine. It’s
unclear whether or not his job will
be in jeopardy. The accused has also
served as assistant county
prosecutor and as a defense lawyer.
Source: Associated Press

Clayton, Ga. – A Mountain City
woman faces drunk driving charges
after steering her horse onto the
highway and being struck by a car.
She was also cited for entering a
traffic lane.

Three people in the car were
treated and released at a local
hospital; the woman landed in the
hospital and the horse survived the
ordeal. Police say that if you’re on a
public right-of-way, the rules are the
same whether or not you are in a
car.
Source: Associated Press

Marianna, Fla. – The Jackson
County Sheriff’s Office arrested a
woman for trying to smuggle pot to
an inmate at Sunland Pathways, a
detention facility for developmentally
disabled offenders. The woman was
charged with introduction of
contraband to a correctional facility
after an employee at the facility
searched her and found a “green

leafy substance” in a pint-
sized ice cream container.
Source: Associated Press

Los Lunas, N.M. – Several
employees at a local Burger King
added a little something extra to a
pair of police officers' hamburgers.

The officers,  from the Isleta
Police Department, noticed
something was off with the food, so
they field-tested the burgers and
they came back positive for pot.
Apparently they had each eaten
about half the burgers before they
realized something was wrong.

Three employees are facing
charges, including marijuana
possession and aggravated battery on
a police officer.
Source: KOAT.com

Miami, Fla. – For about one
month, Jorge Diaz pretended to be a
police officer, pulling over motorists
in order to rob them.

Victims indicate that the man
verbally identified himself as a police
officer and flashed a silver badge
along with his headlights in order to
pull them over. He then asked for all
the occupants to show ID and empty
their pockets. When they did, he
picked up their property, walked
back to his truck and drove away.

Diaz was arrested and charged
with nine counts of armed robbery,
three counts of strong-armed robbery
and six counts of impersonating a
police officer.
Source: NBC6.net

Des Moines, Iowa – Aaron
Janssen, 36, was arrested for
possession of marijuana in Des
Moines, Iowa.

What makes Janssen's arrest
interesting is the fact that he was
arrested after Polk County Chief

Deputy Mark Burdock looked out his
window and saw Aaron taking a
leisurely stroll through the
downtown area carrying an armload
of freshly harvested pot plants.

Additionally, two, two-pound
bags of processed marijuana were
found strapped to each of his legs
and a third was wrapped in a
sweater. The total street value of the
stash: about $2,000.
Source: The Associated Press

Syracuse, N.Y. – A sex sting
turned bizarre when an officer
posing as a john met a suspected
prostitute pretending to be an
undercover officer.

A male undercover officer was
flagged down by a woman in an area
known for prostitution. After she got
in his car, they went to a parking lot
in order to negotiate a price for sex.
She asked if the man was a cop. He
said no.

"That's OK because I am," she
said, pulling out handcuffs and a
two-way radio. Officers were able to
grab the woman and her radio and
find out who was on the other end.

Lisa Greene, 31, was charged
with first-degree criminal
impersonation, prostitution and fifth-
degree conspiracy. Her accomplice,
Elena Irwin, 20, was charged with
fifth-degree conspiracy and
possession of a hypodermic.

Police believe the women
intended to rob or extort money from
victims.
Source: Associated Press
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AUTOMOTIVE
CONSULTANTS USA, INC.

CALLING ALL CARS, TRUCKS & VANS

"CALL TODAY"
RONALD R. SCHEMBRI, PRESIDENT

Office
(954) 584-8220

Pager
(954) 619-7900

Member Marketplace
November 2006

Your Ad Here

Just $100 a Year
For PBA Members!
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bcpba.org

Visit Our
Web Site

Newsletter Archives
Membership Information

Submit a Question
Contact the PBA
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L.E.A.P. PROGRAM
(Law Enforcement Assistance Program)

1-800-680-LEAP
954-327-0396

A No Cost Benefit to
PBA Members & Family Members

John A. LaPointe, PH.D.
Clinical and Consulting Psychologist

Director, L.E.A.P

Kantor, Geisler &

 
Panza, Maurer & Maynard, P.A. 

Attorneys and Counselors at Law 
�

�

���������	��
����������	��

Police Benevolent Association 
    

* * * * * * * * * * * * * * 

Fort Lauderdale Office 
3600 N. Federal Highway 

Third Floor 
Fort Lauderdale, FL 33308 

(954) 390-0100 

West Palm Beach Office 
319 Clematis Street, 9th Fl 

West Palm Beach, FL 
33401 

(561) 653-0250 

Tallahassee Office 
215 Monroe Street, #320 
Tallahassee, FL 32301 

(850) 681-0980 
 

www.panzamaurer.com 
 

 

Prepaid Legal Services Plan
For Broward PBA Members

Michael Braverman, P.A.
2650 West State Road 84

Fort Lauderdale, FL  33312
(954) 791-2010

25% Discount To PBA Members

November 2006
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