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This year, National Police 
Week has special meaning 
to LEOs in Broward County, 

especially those who work for BSO. 
This year the names of BSO Sgt. 
Chris Reyka and Deputy Paul Rein 
will be placed on the National Law 
Enforcement Memorial.

Events in the nation’s capital will 
include the 20th Annual Candlelight 
Vigil at the memorial. The Vigil 
will be held from 8 – 9 pm, with 
the reading of the newly engraved 

Washington DC, May 11-17

Don’t 
Forget To Fly 
The Blue!

National 
Police Week 

names follow-
ing after a brief 
intermission.
Thursday, May 
15 is National Peace 
Officers’ Memorial Day. At 
noon, the 27th Annual National 
Peace Officers’ Memorial Day Ser-
vice will be held at the Capitol.

For more information on Po-
lice Week activities, please visit 
nleomf.org or nationalcops.org.

Members of the Miramar 
Police Department over-
whelmingly accepted a 

three-year contract with the City 
after several months of negotiations.

The biggest issue was pension plan 
improvements: The City did not 
want to make improvements to the 
current pension plan; the rank and 
file rated such improvements as a 
number-one priority.

Miramar Agrees To Contract
It was finally agreed that the plan 
would be changed to include a 
20-year pension with an 80% ben-
efit along with an 8-year DROP. In 
exchange the City would create a 
two-tier plan that would give new 
employees a 25-year pension with a 
75% benefit.

In addition to the pension changes, 
bargaining unit members will get a 
10% wage adjustment over the next 

three years. Specialized units will also see 
increases in their supplemental pay. Em-
ployee contributions for medical insurance 
will be $15 per pay period for single cover-
age.

The contract period is October 1, 2007 
through September 30, 2010.
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The Broward Centurion is published 
by the Broward County Police 
Benevolent Association for the 
sole benefit of its members. The 
Broward Centurion is dedicated 
to the advancement of the law 
enforcement profession through 
better and stronger community 
relations. The opinions expressed 
in the publication of The Broward 
Centurion are not necessarily those 
of the Broward County PBA, its 
Executive Board or the Board of 
Directors.

Members or readers submitting 
letters to the editor or articles for 
publication are requested to adhere 
to the following:

• Submissions should be
 sent to:

 Broward County PBA
 Attn: Centurion
 2650 West State Road 84
 Fort Lauderdale, Florida  
 33312

• Letters or articles must be 
 accompanied by the 
 writer’s true name and 
 address.

• All articles submitted  
 for publication must be 
 accompanied by a 
 statement giving 
 permission to publish.

• All submissions must be 
 legible.

• The Broward County PBA 
 reserves the right of the 
 Executive Board or  
 Editor to amend or to add   

an editor’s comment to any 
 article or letter submitted.

• Advertisement in this 
 publication does not imply 
 endorsement by the 
 Broward County PBA 
 unless otherwise specified.
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Order Your 
PBA License Tag
Available at the main county tag office. 

Ask for the “Support Law Enforcement” tag.

The three-year agreement approved by our Miramar members (see article, 
cover) includes a second-tier pension plan but increases pension benefits 
for those employees employed after 2008. This is what we could see in 

the future in other bargaining units throughout Broward County. The issue in 
Miramar was a pension plan but this could lead to two-tier benefits plans or 
even two-tier pay plans. This happened in the late 70s/early 80s with longev-
ity, sick payouts, etc. 

The PBA is not a proponent of second-tier benefits; as I told the membership in 
Miramar before they voted on this agreement, in the future these new employ-
ees will become the majority and older employees benefits and pay could be 
in jeopardy. Of course the counter to that is these new employees have many 
years in the future to increase their pension benefits. As one of the Miramar 
members said, “When I came on the job we had a two and one half percent 
pension multiplier and it took 20 years for me to get the new increased multi-
plier.” 

Only time will tell if this new two-tier system grows into other contracts, and 
only time will tell if in the future newer employees start attacking older em-
ployees’ better benefit packages.
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David S. Robbins Miramar
Marlene C. Sherlock BSO
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BSO Contract Update
The 

latest 
bar-

gaining ses-
sion between 

BSO and the PBA 
was held on March 7. Progress was 
made on some issues, but not on oth-
ers.

Article 7 – Seniority
Sheriff proposed to keep current lan-
guage of two shift pick denials. Sheriff 
agreed that punitive denials could be 
appealed to him. 

Article 12 – Basic Workweek 
and Overtime
Sheriff agreed to PBA’s proposal to 
look into alternative work schedules.

Article 17 – Retirement
17.1  Sheriff agrees to change language 
to years of service to receive retire-
ment badge.

17.2 & 17.3  Sheriff wants to prohibit 
employees hired on or after Oct. 1, 
2007 from receiving the 2% per year 
of service retirement health insur-
ance premium cost. PBA proposed a 
compromise for new hires that would 
guarantee 2% of their salaries go-
ing into a health retirement account 
(HRA). The Sheriff then countered 
with an offer to put 2% of starting sal-
ary pay into such an account. 

17.4  PBA agreed with Sheriff’s pro-
posal to allow retirees to cancel their 
BSO Group Health Insurance at any-
time after retirement and thereafter 
receive the stipend.

Article 19 – Wages
Sheriff offered a 1 year contract 
2007-2008 for 3%, payable only to 
those members employed on date 
of ratification of an agreement. PBA 
countered with a 3 year package for 

3% Oct. 2007, 5% Oct. 2008 and 5% 
Oct. 2009. PBA proposed language 
which would allow the Sheriff to hire 
new employees with previous law en-
forcement experience at a starting sal-
ary equal to years of experience minus 
2 pay steps but never higher than step 5 
of the pay plan.

Article 20 – Longevity
Sheriff rejected PBA proposal to add, in 
3rd year of contract, a longevity step of 
2.5% after 20 years of service.

Article 21 – Special Benefits
Parties agreed to add Training to 
clothing allowance.

Article 23 – Bereavement 
Leave
Sheriff has agreed to add mother or 
father of registered domestic part-
ner and step-mother, step-father. 

Article 28 – Supplemental 
Pay
28.1  Sheriff agreed to increase FTD 
pay to $200.00 per month start-
ing Oct. 2007, regardless of years 
served in the program. 

28.2  Car allowance to remain at 
$453.45 per month.

28.5  Sheriff agreed to add Training 
Unit and Harbor Patrol for supple-
mental pay. The Sheriff proposed to 
increase SWAT (including Hostage 
Negotiators) supplemental pay to 
$100.00 as of October, 2007.

28.8  Sheriff agreed to increase 
hazardous duty pay (Alpha shift) to 
$60.00 as of October, 2007. 

Article 33 – Grievance 
Procedure
Sheriff agreed to increase the num-
ber of arbitrators per panel from 
7 to 11. Sheriff also proposed to 
revamp the makeup of the AAB to 

allow Command staff to be members of 
the Board, which was rejected by the 
PBA. PBA countered with a proposal 
to reopen this article in year 3 of the 
contract to analyze the AAB process 
to determine if it truly needs to be 
changed.

Article 35 – Care and 
Maintenance of Canines
The parties agreed to change the lan-

Where Do 
We Stand?
The PBA and the Sheriff’s bar-
gaining team were scheduled 
to have another negotiation 
session on Friday, March 14th. 
On the afternoon of the 13th, 
the PBA received a phone call 
from the Sheriff’s lead negotia-
tor, Mr. Ericks, who said that he 
would be arriving later than 
scheduled on Friday and that 
he had nothing new to add to 
the negotiations yet; due to 
scheduling conflicts, the Sheriff’s 
team had not had the time to 
meet with the Sheriff. 

The PBA asked to meet later in 
the afternoon or to schedule the 
next negotiation session as soon 
possible. As of March 21, we 
had not heard from the Sher-
iff’s Office, so that afternoon 
we sent a letter to the Sheriff 
declaring impasse; the Sheriff 
was given until Friday, March 
28 to respond to that letter.



According to Section 112.3173, Florida Statutes, a re-
tired police officer forfeits all rights to receive public 
retirement benefits in excess of his/her accumulated 

contributions if convicted of a “specified offense” committed 
prior to retirement. The statute outlines the procedures used 
to determine whether the tired officer was “convicted” of a 
“specified offense.”
Source: Cypen & Cypen Newsletter

Did You Know?
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On May 8, the Broward County PBA 
will lose a member of the family 
as Membership Secretary Maxine 

Schmalzried retires.

Maxine joined the 
Broward County 
PBA on June 7, 1991 
and has worked at 
her current position 
for the past seven-
teen years.

Join us in celebrating 
with Maxine with cocktails, hors d’oeuvres 
and lots of well wishes for our friend and 
colleague. The party will be held May 8 at 
the PBA Hall from 4:30 - 6:30 pm. Please 
RSVP to Linda at 954.584.7600 or linda@
bcpba.org.

Join Us In 
Saying So 
Long To A 
Friend
Membership Secertary 
Maxine Schmalzried retires

guage to clarify that members receive compensation for each day of the 
week they have custody of the canine. 

Article 36 – Insurance
The parties agreed to maintain the current insurance rates i.e.., no in-
crease.

Article 39 – Sick Leave
Sheriff is considering PBA’s proposed changes to define “good standing” 
but rejected the PBA’s proposal to eliminate references to “normal retire-
ment (defined by FRS) or contract city” so that payout of sick leave will 
be based solely on years of service. 

The Sheriff agreed to increase cap from 1040 to 1080 hours.

Article 41 – Promotional 
Opportunities
This Article is still open. The Sheriff proposed picking from the top five 
scores plus one from anywhere on the list. PBA proposed either picking 
from the top five candidates (plus ties) for the first 5 openings and then 
allowing the Sheriff to make an administrative pick from anywhere on 
the list.

The Sheriff proposed removing the rank of lieutenant from the promo-
tional process which was rejected by the PBA. The Sheriff then coun-
tered that he would keep the lieutenant rank as part of the promotional 
process only if the PBA agreed to use the top 5 scores rather than the top 
5 candidates.

BSO Contract Update, cont.
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No one knows better than our 
law enforcement community 
that police officers and correc-

tions officers are engaged in a unique 
and often dangerous profession. Our 
police officers and corrections officers 
face increased risks 
and dangers above 
and beyond that 
which most civilians 
encounter in their 
normal day-to-day 
lives. This often 
results in injuries or 
even sickness. 

In this day and age, 
with the cities and 
departments fac-
ing budget cuts, you 
should be aware that 
many of the agencies 
or departments are 
aggressively defend-
ing claims for Work-
ers’ Compensation benefits in many 
ways. 

In Florida the Workers Compensa-
tion system is supposed to provide the 
quick and efficient delivery of ben-
efits. These benefits can come in many 
forms. The two main types of Florida 
Workers Compensation benefits are 
(1) lost wage benefits and (2) medical 
benefits. There are many other ben-
efits that may be triggered depending 
on the circumstances, but these are 
the two main types of benefits. 

I was out for a work injury and 
they used my sick time!
If you can’t perform your job because 
of a work injury then you may be en-

titled to lost wage benefits under 
workers’ compensation. I often 
see officers who are out of work 
under Florida’s “Heart-Lung Bill” 
for extended periods of time. 
They may have suffered a heart 

attack or other 
serious incident 
which has kept 
them out for an 
unexpected pro-
longed period. 
While the officer is 
out for their work 
related illness or 
injury, they should 
be getting paid by 
workers’ com-
pensation. There 
are caps on the 
amounts workers’ 
compensation will 
pay. Nonetheless, 
what seems to be 
happening with 

increased regularity is that the 
departments or agencies are tell-
ing the officers that they MUST 
use their sick time while they are 
out of work for work injuries. 

If you are 
out of work 
for a work 
injury or 
work illness, 
workers’ 
compensa-
tion typi-
cally pays 
two thirds of 
your wages. 
This amount 
is capped depending on the year 
of your injury. You may have 

an agreement with your department where 
they can use your sick or vacation time to 
supplement your salary. That is, they may 
pay the difference between what workers’ 
compensation is paying you and your full 
salary. If they have denied your claim, then 
they may exclusively be using your sick 
and/ or vacation time. 

Sick time payments are not supposed to be 
used in lieu of payments under Workers’ 
Compensation. This could result in you un-
necessarily depleting your accrued sick or 
vacation time if your department misclas-
sifies your out of work status. That is if you 
are out of work whether under the “Heart 
Bill” or because you broke your leg chas-
ing bad guys, you should be aware that you 
may have a right to be classified as out of 
work under workers compensation, versus 
out sick for general personal reasons. 

Be aware, if your status is misclassified, you 
may lose pension and retirement benefits. 
For example, if you are out of work under 
“workers compensation,” you may still ac-
crue vacation, sick and retirement/ pension 
time. This may not be the case if you are 
merely out “sick.” Therefore, aside from 
unnecessarily burning through your hard 

earned vacation and 
sick time, you may 
put other benefits in 
jeopardy.  

Reporting 
Injuries
A favorite defense to 
Workers’ Compensa-
tion claims is, “the 
employee never told 
us!” This becomes 
complicated when 

we deal with occupational diseases such as 

Florida Workers’ Compensation: 
Sick Time, Reporting Claims And 
120-Day Investigations by Robert Winess, P.A.
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the Heart Bill and the officers rights 
to treatment for hypertension and/ 
or heart disease. Many officers do 
not know that they have Workers’ 
Compensation rights for treatment of 
these conditions. Years can pass by 
without an officer knowing they have 
rights. But, when you suspect that 
you may have a work related injury or 
illness, it is imperative to notify your 
employer timely because there are 
reporting obligations. There are spe-
cific time frames in which you need 
to report your injury. If you fail to act 
during these 
time frames, 
you could 
jeopardize your 
entitlement to 
Florida Work-
ers’ Compensa-
tion benefits. 

Reporting a 
claim can be as 
simple as call-
ing your human resource office, risk 
manager or supervisor and discussing 
the situation with that person. So as to 
avoid the trap of the insurance com-
pany or employer asserting that “you 
never told us about that injury,” I tell 
my clients to document who they 
spoke with (who, when, why and 
even where). This can go a long way 
to protecting your rights in the future. 

Often officers are afraid “to rock the 
boat” with their departments. You 
should not be afraid to report work 
injuries, accidents or work-related ill-
nesses (e.g., cardiac, hepatitis, anxiety 
and even depression) because other 
than the law requiring you to do so, 
Florida Statute 440.205 protects em-
ployees from employers taking ad-
verse action against them by reason of 
claiming or attempting to claim their 
Florida Workers’ Compensation ben-
efits. If you are unsure of what you 
should be doing, do not just ignore the 

situation, speak to someone; seek legal 
advice if necessary. 

 120-Day Investigation
If you have pursued or are attempting 
to pursue Florida Workers’ Compensa-
tion benefits, the employer and car-
rier (usually an insurance company) 
has 120 days to pay your benefits and 
investigate your case. That means that 
although they are providing your ben-
efits for this 120-day period, they may 
not have an ongoing obligation to do so. 

Your department 
and their insur-
ance company, 
most likely with 
assistance of their 
legal counsel, 
are investigat-
ing whether or 
not they have an 
ongoing obliga-
tion to provide 
you with your 
benefits. This is 

a critical period and how you handle 
matters during this period could affect 
the long term outcome of your case. 

The Florida Workers’ Compensation 
system is supposed to protect injured 
workers. However, over the past few 
years employees have been stripped of 
many of their benefits. The system has 
changed and is now more “employer 
friendly.” Unfortunately, this can be 
difficult and cumbersome for the in-
jured officer. Regardless, you still have 
rights and you do nothing wrong by 
exercising or protecting them. 

This article is for information purposes 
only and it is not intended to convey 
legal advice. 

For more information, you may contact Robert 
Winess directly. He is a local attorney who 
handles all Florida Workers’ Compensation 
matters including claims for hypertension and 
heart disease benefits under Florida’s “Heart/ 
Lung Bill”, occupational disease claims and 
death claims. Additionally, Mr. Winess handles 
regular and “in-line of duty” disability retire-
ment/ pension claims and wrongful termina-
tion or harassment issues when associated with 
claims for workers’ compensation benefits. Mr. 
Winess may be reached at: Robert S. Winess, 
P.A. Of Counsel to Bichler & Kelley, P.A. 
500 Australian Avenue, Suite 614 West Palm 
Beach, FL 33401 (561) 820-4863 PH (561) 
820-4864 FAX or Email: rob@winesslaw.com
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Legislative Affairs

Dear Members,

Once again the PBA finds itself in the midst of victories on Election Day. All three of the 
candidates that we endorsed and assisted were elected on March 11. Carl Lanke was elected to the 
Miramar City Commission by a margin of 13 votes. Without question our endorsement and the slew 
of Miramar police officers holding signs at the polls helped put him over the top. In Pompano Beach 
both Barry “Doc” Dockswell and Rex Hardin were elected. Most importantly, our involvement helped 
oust a longtime incumbent who had not been supportive of our issues.

As always, I would like to thank all of the PBA members who unselfishly volunteered their time dur-
ing these elections. They are listed on the following page. 

Recognizing the over 250 volunteers that have given of their time in both the January 29 and March 
11 elections reminded me of a conversation I recently had with one of Sheriff Lamberti’s advisers, 
who significantly downplayed the effect the PBA’s endorsement had on voters. In addition, he said 
that PBA members did not get involved in elections, claiming Hollywood was the exception, an “aber-
ration.” Moreover, he credited another union, while discrediting the PBA, for that union’s ability to 
put people at the polls on Election Day. Needless to say, I was quite surprised to hear his perspective 
and frankly offended on behalf of all of those members who have volunteered their time during elec-
tions throughout the years. I did attempt to set the record straight and remind him that Pembroke 
Pines has consistently put out as many officers as Hollywood over the past ten years. In fact, cities like 
Hallandale, Coconut Creek and Wilton Manors (just to name a few) have long histories of political 
involvement. All I can say is that I truly look forward to the November election so we can show how 
many members we can and will put out for the countywide election.    

That being said, I cannot begin to truly express how proud I am of the members of the Broward Coun-
ty PBA. Time and time again, you rise to the occasion, sending the message to political candidates that 
the PBA is a force to be reckoned with. 

Finally, on behalf of the Broward County PBA, I would like to once again thank the listed members 
for your participation in our candidates’ campaigns.

In Solidarity,

Neil Vaughan
Vice President
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Pat Hanrahan - BSO
Don Stefanko - Retired

Bill O’Brien - BSO
Katie O’Brien  - Past PBA Scholarhsip Winner

Paul O’Connell - BSO
Jeff Poole - BSO

Mike Riggs
Wayne Dunlap
Steve Jepkema
Steve Toyota
Max Herard
Israel Cruz

Antonio Hester
Jeff Whitehurst

Marc Ganow
Ryan Shimpeno
Nathatn Nielson

Chris Dang
Jason Brooks

Natasha Richardson
Gill Bueno

Bill Trimpler
Hector Bertrand

Danny Smith 
Scott Untch

Rosmarie Durney
Adam Lerner

Mark D’Angelo
Marcus Mariner
Xavier Osorio

Jason Chen
Denise Dileo
Aimee Milch

Marc Greenstein
Yessenia Diaz
Dave Ghany
Washington
Brent Steffan
Mike Guillou

Vanessa Quintero
Jason Fox

George Mankowski

Miramar Pompano Beach

Thank You To Our Volunteers

Miramar volunteers support Carl 
Lanke for City Commission

Election Day, March 11
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Attention BSO Members

ECU Gets Crimestoppers Award

BSO’s Economic Crime Unit was given an award 
by Crimestoppers for their help in the days after 
Sgt. Chris Reyka was killed.

Members of the unit volunteered their time to answer 
phones and screen tips for the investigators working 
on the case.

The ECU includes PBA members Brian McDonald, 
John Murray, Mitch Gordon, John Calabro and Sgt. 
Jay Leiner.

Congratulations and thank you for your help.

The ECU accepts the award from Crimestopers and Sheriff Lamberti
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Births

Detective Tamara Hill, Officers H. 
Lance Moore, Carlos Negaron and 
William Scalzitti were honored 

at Hollywood’s Awards Presentation on 
March 19 for receiving the city’s Lifesaving Award.

Congratulations!

Hollywood 
Officers Win 
Lifesaving Award

Congratulations to Hollywood detectives Gina & 
Sergio Lopez on the birth of their son, Jonathan Ray. 
Jonathan was born on March 4 and weighed in at 4 

lbs., 10 oz and was 17 inches long. Both mom and baby are 
doing fine.

And please welcome to 
the world Kamila Tatitana 
Perez, daughter of Pem-
broke Pines officer Rob 
Perez and his wife Van-
essa. Kamila was born on 
January 30 and weighed 
in at 6 lbs., 6 oz. and was 
17 3/4 inches long. She is 
the Perez’s first child and 
a true blessing from God. 
The entire family is doing 
great.

Kamila Perez

Wagner Appointed 
Permanent 
Hollywood Chief

The City of Hollywood gave Chad 
Wagner the official title of Chief 
of Police on March 10. Wag-

ner had been named interim chief in 
November.

City Manager Cameron Benson was 
impressed with Wagner’s ability to 
increase the police presence on the 
streets without increasing costs.

In a written statement Benson said that “I am very pleased 
with Chief Wagner’s leadership of the department. He’s 
taking it in the right direction.”

New Tool 
Instantly Scans 
License Plates

Lakeville, Minnesota police are testing a new system 
that automatically scans vehicle license plates and 
alerts officers to stolen cars, missing persons and ve-

hicles connected with Amber Alerts.

The AutoVu Mobile system 
scans the plates then trans-
mits the information wire-
lessly to a national database. 
AutoVu employs two cam-
eras that are attached to each 
cruiser; one scans parked cars 
and the other checks moving vehicles. The scanner can 
store up to 1,300 still images of plates and vehicles and has 
infrared lenses for night use. 

Source: The Star Tribune (Minneapolis)
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Letters & Thanks
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Law Enforcement News
Fayetteville, Ark. — A bailiff in 
a northern Arkansas courthouse left a 
woman locked in a tiny holding cell 
for four days without food or water.

The bailiff apparently forgot that he 
put the woman in the cell and simply 
left her over the weekend in a 9 x 10 
foot cell that didn’t even have a bath-
room. “He just flat forgot about her,” 
said Jay Cantrll chief deputy of the 
Washington county Sheriff’s Depart-
ment. It was just a horrible mistake.”

The woman was taken to a hospital, 
treated and released. The Sheriff’s 
Office indicated that there would be 
an investigation, but added that “there 
was no malicious intent.”
Source: New York Times

New York — Two Staten Island 
cops were indicted on charges that 
they punished a 14-year-old boy 
for Halloween pranks by taking his 
clothes and abandoning him in a 
swamp.

The pair wanted to teach the boy a 
lesson for egging cars by alledgedly 
taking him for a 40-minute ride, strip-
ping him, hitting him and leaving him 
alongside some railroad tracks.

The officers have been charged with 
33 counts, the most serious being 
unlawful imprisonment, which could 
carry a sentence of up to four years.
Source: The New York Post

Orlando, Fla. —  The Orlando 
Police Department is going silent. In 
a couple of weeks, the agency will be 
scrambling their radio signal to block 
the bad guys from listening.

Critics argue that not being able to 
listen to police radio transmissions will 
result in less accountability by law 
enforcement. The department cites 
safety as the reason for the move. “The 
bad guys are listening too and they are 
using it to their advantage,” said Karin 
Weaver, Orlando’s Deputy Chief. The 
Orlando Police Department has agreed 
to find a compromise that would allow 
the media to listen in.
Source: wftv.com

DeKalb County, Ga. —  DeKalb 
County Police chief Terrell Bolton 
wants to keep his officers from leaving 
the department by giving his 1,000of-
ficers a 4 percent pay raise.

The money would be in addition to a 
previously approved merit increase of 
up to 4 percent that officers will receive 
as county employees, plus extra pay for 
the department’s Master Police Officers 
—  a rank right below sergeant. The ap-
proved raises are part of a 2008 budget 
that doesn’t raise taxes for citizens.

The additional pay raise would be fund-
ed by a proposed property tax increase 
that would generate $3.1 million and 
cost the owner of a $3000,000 home 
about $20 a year. County Commissioner 
Larry Johnson, who backs the tax, says 
that it’s worth the cost of a couple of 
fast food meals to “take care of our first 
responders —  what I call our heroes.”
Source: The Atlanta Constitution

Charlotte, N.C. —  Police in the 
Charlotte-Mecklenburg area have 
begun using flash cards to help officers 
communicate with Hispanic victims.

A disproportionate number of robbery 
victims in the region are Latino, and 
the cards will help get better suspect 
descriptions from victims who don’t 
speak English.

The cards have images of everything 
from a suspect’s build to the kind of 
weapon used to whether the suspect 
got away on foot or in a car. Also pic-
tured are popular car logos and com-
monly used weapons like handguns, 
baseball bats and box cutters.
Source: wsoctv.com

Warren County, Ky. —  Budget 
cuts have forced the Warren County 
Sheriff’s Office to eliminate the posi-
tion of detective in the agency, bring-
ing the number of departments in the 
region without full-time investigators 
to four.

Deputies will have to conduct their 
own investigations in most cases, but 
more serious issues will require the 
assistance of the state police.

Cutting the positions has allowed 
the sheriff to provide cost-of-living 
increases for all deputies. If the budget 
allows in the future the detective posi-
tions will be reinstated.
Source: American Police Beat
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