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Legislative Wrap Up
Changes in store for state, municipal pensions

When the 2011 Florida legislative session ended on May 6, 
things weren’t as bad for those with public pensions as they 
could have been. Still, changes are coming, both to the 

Florida Retirement System (FRS) and to municipal pensions.

FRS Changes - Pension Plan
All FRS employees will contribute 3% toward their pensions 
until they retire or enter the DROP. The contribution 
will be taken from pre-tax dollars and will be available 
to the employee when he or she leaves employment 
regardless of vesting minimums. 

COLA accruals for active members will be sus-
pended from July 1, 2011 until June 30, 2016. 
During this time actively employed members no 
longer accrue a COLA credit. Accruals toward the 
3% annual increase are scheduled to resume July 
1, 2016. This does not apply to current retirees and 
DROP participants. After you enroll in DROP or 
retire, the suspension will no long apply. For example, 
if you have 20 years in as of July 1, 2011, and retire on 
July 1, 2016, your COLA will be calculated as 20/25 or 80% 
of the annual 3% increase, which is 2.4%. 

DROP will remain, but those who enter DROP on or after July 1, 2011, 
will receive and interest rate of 1.3%. Those in DROP prior to July 1 
will continue to receive 6.5% interest; the change only applies to new 
enrollees after the change date.

Those hired on or after July 1, 2011 will vest in FRS after 8 years, and 
have their best 8 years of salary used to calculate the AFC. New employ-

ees in special risk will be required to work 
30 years or until age 60 after vesting.

FRS changes - Investment Plan
Those participating in the FRS Investment 

plan will be required to contribute 
3% toward the plan. You will 

be immediately eligible to 
receive your contribution 
plus interest and earnings if 
you leave employment at 
any time.

After one “work” year 
with an FRS employer, 
participants will be 
eligible to receive the full 

employer contribution plus 
interest and earnings. Prior 

service in the FRS pension 
plan counts towards your vesting 

requirement, so you can transfer to the 
Investment Plan and not have to wait one 
full “work” year for the employer contribu-
tion.

Continued on page 4
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President’s 
Letter

Pat Hanrahan

It’s been a tough few months for Florida’s law enforcement community. The Florida 
Legislature began the 2011 session on Tuesday, March 8th and ended it at 3:45 am, 
Saturday, May 7th. The budget that was passed this session was balanced on the 

backs of the employees, especially public employees, who have not received a pay raise 
in five to six years. These are the people who can least afford it. This attack  against labor 
organizations—specifically against law enforcement, firefighters and teachers-was initi-
ated by the governor and the Republican-controlled legislature. Our benefits, working 
conditions and pay were being threatened on a daily basis and without a doubt will be 
threatened again. However, the PBA was there in Tallahassee every day and every step 
of the way trying to shape the legislation to protect our members and their families. 
Even though we are not happy with the final outcome, the only thing positive was that 
the final bills that came out of the session weren’t nearly as harmful as those that were 
originally proposed.

But why would these Republicans, many of whom we have supported in the past, now 
wreak havoc on public employees? It’s called union busting, the new platform of the 
national Republican Party. All over the country, the focus of the new Republican (Tea) 
Party is assaulting public labor unions. Florida is a “right to work” state, which means 
employees do not have to belong to a union to benefit from a public union contract. The 
employee chooses, as is his right, whether he wants to belong or not. “Individual rights 
and less government” used to be a Republican philosophy. And it is only public labor 
unions that have been targeted; many other companies use payroll deductions to collect 
dues for political purposes.

Almost every vote that was taken this session was almost always down party lines – 
Democrat vs. Republican. The Democrats were intensely fighting for our cause, but it 
was some of our Republican friends and supporters (we will let you know who at the 
appropriate time) that helped turn the tide.  Also, every week there were at least fifteen 
to twenty PBA presidents or members from all over the state attending the session. But 
without a doubt, without our tremendous legislative staff in Tallahassee, nothing would 
ever be accomplished in our favor. Not enough can be said about how dedicated they 
are or how hard they work for each and every one of our members. For that reason, on 
behalf of the entire Broward County PBA, I would like to thank Matt Puckett, David 
Murrell, Ed Hoffman, Don Teems, Jim Spearing, Gary Bradford, Ken Kopczynski and 
Glenda Gail Kelly.

And many, many congratulations to our U.S. Navy Seals for a job well done – Osama has 
“bin laid-en” to rest!

Remember to keep those who are serving in the United States Armed Forces in your 
thoughts and prayers and also pause a moment to remember those brave souls who have 
not yet returned home – POW, MIA, KIA.

Since 1972, the Broward County PBA has been the “Voice of Law Enforcement”. We are 
proud to represent each and every one of you who is brave enough, proud enough and 
strong enough to wear the badge. You are among the best in Broward County, the State 
of Florida and the Nation. I thank each of you and your families for your sacrifices, your 
hard work and the risks you take.   
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Legislative Wrap Up, 
continued from page 1Dues Deduction Bill 

Goes Nowhere

Senate Bill 830, which would have prohibited state agencies from 
collecting union dues from employee pay, died on the calendar, 
meaning it was never was brought to the Sentate floor for a vote 

during the 2011 Florida Legislative Session.

SB 830 was introduced by Republican 
Senators John Thrasher and Don Gaetz 
back in February. According to the Sen-
ate Web site, the bill would have pro-
hibited “a state agency from deducting 
from employee wages funds for political 
activity. Prohibits a county, municipal-
ity or other local governmental entity 
from deducting from employee wages 
funds for political activity. Prohibits 
labor organizations from collecting 
dues, assessments, fines or penalties for 
the purposes of political activity with-
out written authorization. Requires that 
the labor organization provide notice of 
such contributions and expenditures, etc.”

A related bill in House was brought to the floor and passed. Had the Sen-
ate bill passed, it would have become law.

The real agenda behind this bill? Union-busting. The Republication 
National Party has been making this their war cry this year, blaming 
the fiscal crises in government on teachers, firefighters, police and other 
public employees.

It remains to be seen if this will come up again next year.
Source: Myflorida.com

Municipal Police Pension Changes
For service earned on or after July 1, 2011, 
officers can only use up to 300 hours of 
overtime in the compensation calculation 

for retirement purposes. 
Unused sick and annual 
leave will also not be 
included in the calcula-
tion. All compensation 
earned prior to July 1, 
2011 will be used. This 
change will apply to 
collective bargaining 
agreements currently 
in place after the agree-
ment expires.

Subject to majority con-
sent by the bargaining 
unit of majority of offi-

cers if no bargaining unit exists, officers can 
increase the employee contribution without 
increasing benefits.

Employers cannot lower contributions sim-
ply because there is a surplus in the plan.

A task force has been created to review dis-
ability presumptions.

There is no change to the current statutory 
language on premium tax or extra benefits.

All of these changes are subject to final 
approval of Governor Rick Scott. The PBA 
was in Tallahassee throughout the session 
attempting to shape this legislation and pro-
tect our members and their families. 
Source: Florida PBA
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February 17, 2011

Senator Ring, Senate Oversight Committee Members;Senator Ring has asked that we communicate with him directly if we have concerns in a Bill he supports, 

so I offer these initial comments. The Coconut Creek Legislative package considered some of the pension 

issues but as a document was not available at that time additional input is warranted.

SB 1128 has little or no impact on Coconut Creek.  We are not a 175,185 City and use the FRS. We have a 

few holdovers that did not change to FRS 9 years ago but all new hires must enroll in FRS.

SB1130 does have issues the City must comment upon. I will expand on this commentary as I finish and 

re-read the bill, but so you have something to begin with at the hearing tomorrow:

 
1. The City does not support an employee contribution. We have already been told that if the state im-

poses a mandatory contribution the union will seek a corresponding increase in salary to offset. I am in 

negotiations this year. This is a salary reduction for those who have chosen to be public servants; police, 

fire, management, ETC, and have accepted a salary structure that may be somewhat less than the private 

sector in exchange for some current security and long term financial security. This is not the private 

sector where bonuses and supplementary income (Commissions, gifts, passes) are available. We have 

a fairly rigid salary structure that holds up to public scrutiny and allows little variation outside of the 

plan. This is not reflective of the private sector were bonuses and other forms of compensation occur on a 

regular basis. Why is it acceptable to treat public employees as private employees in some cases but not 

in others? It is inherently discriminatory. 2. The Compensation calculation to include essentially base pay only should only be applicable to new 

hires after a certain date. All those in the system have been planning their retirements under certain 

conditions and a change in the calculation generally will be a severe hardship for those “near” retirement. 

The City does not object to a two tiered system, one for current, another for those hired after January 1, 

2012. We believe that July 1, provided insufficient time to modify the rules in final form, modify software, 

both for the state and the local governments. 3. The vesting schedule for the investment plan should be modified. In the pension plan a six year vesting 

is required but along with that comes a guaranteed payout. On the investment side the employee takes 

on all of the long term risk and should have some benefit to offset that risk. Perhaps there is no employer 

contribution for the 1st year, during probation, or some other arbitrary time frame. However an employee 

lasting 5 years without certainty should be reconsidered.Please keep me posted as events unfold tomorrow and you may need additional commentary.

David J. RiveraCity ManagerCity of Coconut CreekVia e-mail



Keeping your assets working for you throughout your career and through 
retirement can be a major factor in your ultimate success. Your financial 
strategy should provide the potential for:

•Income to meet living expenses  •Growth to hedge against inflation •Safety to 
reduce risk and preserve wealth

Investment Options
While some investors choose conservative fixed income investments in an effort 
to minimize market risk, this strategy is not ideal for everyone because it may 
not provide long-term growth potential or a hedge against the impact of infla-
tion and taxes on income. Historically, equities have been one of the best invest-
ments to beat inflation and increase wealth. Of course, past performance is not 
indicative of future results.
Many investors find that including both fixed income securities and equities in a 
diversified portfolio that is designed to reflect their goals and risk tolerance may 
be a more suitable option. Your investments may include:

•Cash equivalents •Mutual funds •Bonds •Annuities
•Stocks

Managing Risk
Reducing risk may be essential to investment success. 
While risk is a natural part of the investing journey 
that cannot be eliminated, several techniques can be 
employed to manage risk:

•Diversification •Periodic reallocations •Asset allocation 
 •Professional investment management  •Ongoing 
monitoring

Diversification
Diversification is a strategy employed to manage 
market risk. With a diversified portfolio, your holdings 
may be spread across various asset classes, industries, 
companies and even countries. Since different invest-
ment styles usually perform well at different times, 
diversifying can help reduce the chances of having all your assets in one invest-
ment that performs poorly, while increasing the chances of having at least some 
of your assets in an investment that does well.

Asset Allocation
Once you have determined the sectors in which your diversified portfolio will 
invest, you must decide what percentage of your total holdings will be allocated 
to each asset class. This process, known as asset allocation, attempts to attain 
an optimum mix of risk and reward within a portfolio. Studies show that asset 
allocation can account for 90% or more of a portfolio’s return—much more than 
securities selection or market timing.1 Your asset allocation strategy should 
reflect your time frame, risk tolerance and investment goals. 

As your retirement years progress, the manner in which your assets are allocated 
will likely change.

Ongoing Monitoring
Because global economic conditions are constantly changing, it’s important to 
monitor your investments continually to ensure that your plan remains on track. 

Paul Weiss and Judge Simon
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Creating An Investment Plan
by Matthew Oppendesano, Legend Group

Periodic adjustments may be necessary to 
bring your portfolio back into balance. 

Oftentimes, sustained market volatility can cause 
a portfolio to drift further and further away from 
its target asset allocation mix.

Periodic Reallocations
Periodic adjustments may be necessary to bring 
your portfolio back into balance. Over time, 
allocations to one or more sectors may need to 
be increased while allocations to other sectors 
may need to be decreased. For example, consider 
a portfolio with a target asset allocation of 50% 
equities and 50% bonds. If the equity markets 
experience a significant rally while the bond 
markets decline, the portfolio’s allocation might 
shift to the point where 60% of its holdings are 
in equities and only 40% remains allocated to 
bonds. To adjust this portfolio, a portion of the 

equity holdings would be sold to pur-
chase additional bonds.

The Law Enforcement Retirement Advisory Service 
has been working with your PBA for over 10 years.  
We can help guide you towards determining the 
best strategy for your unique situation.  Al & Mat-
thew Oppedisano are registered representtatives 
of Legend Equities Corp. with over 45 years of 
combined experience.  We are dedicated to helping 
Law Enforcement employees reach their retirement 
goals.  Our success is the result of a continuing com-
mitment to provide the most comprehensive selec-
tion of high quality products and services offered in 
the industry.  

Contact Matthew to schedule a no obligation consul-
tation at your Department, Home or PBA office to 
review your investment strategy.  Office: 1 (800) 
330-0200     

Distributions from a traditional retirement account are 
subject to ordinary income taxes in the year distributed. 
Distributions taken prior to age 59½ may incur an additional 
10% penalty.

Before investing in a mutual fund, consider its investment ob-
jectives, risks, charges and expenses carefully. The prospectus, 
which contains this and other information about the mutual 
fund, can be obtained by contacting Legend Equities Corp. 
Please read the prospectus carefully before you invest or send 
money.

Legend Advisory Corporation provides no guarantee as to 
results and cannot assure that the objectives of the investment 
concept will be realized. Some investment decisions may re-
sult in a profit and others in losses. The principal value of an 
investment may fluctuate so that an investor’s shares, when 
sold, may be worth more or less than their original cost. 

Investment in foreign securities involve risks relating to 
political and economic developments abroad, foreign taxa-
tion, currency exchange rate fluctuations, and differences in 
accounting standards. 

Diversification does not assure a profit or protect against 
market loss. 

Securities offered through Legend Equities Corporation, 
member FINRA/SIPC
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Facebook Privacy: 
What You Need To 
Know
As an LEO, your privacy is probably very important to 

you. In order to fully protect it, you need to be sure 
that you keep up with changes to sites like Facebook.

If you have a Facebook profile you should regularly check 
your privacy settings as the site has a track record of making 
changes that directly affect the privacy of its users. 

You should go into your account and browse through the pri-
vacy settings and be sure only those 
you want see your information can. 
Some of the features you’ll probably 
want to opt out of are Public Search 
and Bing Search. A public search 
allows anyone to find you, inside 
Facebook or out. A Bing search can be 
accessed by anyone with a Facebook 
account.

To block a public search, log in to 
your account, click on “Account” in the upper right corner 
and find “Privacy Settings.” Under the “Apps and Websites” 
heading, choose “edit your settings.” Find “Public Search” 
and select “edit settings,” then uncheck the box.

To keep your name out of a Bing search, click on “Help” on 
the bottom of your screen while logged in to your Facebook 
account. Click on search and find “Search on Bing.com.” Find 
“How do I control what information appears in Bing results?” 
and go to the third bullet and click “block Bing here.”

Because things can change without much warning, it’s a good 
idea to do a privacy checkup on a regular basis to be sure 
your information is secure.
Source: American Police Beat

Centurion Security Group, LLC (Miami) is 
seeking qualified personnel for part time, full 
time and an immediate deployment stand-by 

list, for Florida and national contracts. 

Applicants in the following categories are encour-
aged to apply. 

•Active, reserve and retired federal, state and local 
law enforcement officers.
•Active, reserve and retired military personnel.
•Active, reserve and retired emergency medical and 
fire fighters. 
•Security Officers with an active Florida D or G 
license or your state equivalent license, if not in 
Florida.
•Certified instructors/trainers with police/security/
emergency response skills, classroom and hands-on 
experience. 

Services will be to provide 
civil and criminal investiga-
tive support; provide security 
to government, corporate and 

non-government agencies; and 
provide an immediate deploy-

ment of qualified personnel as 
First Responders to man made or 

natural disasters.

Applicants with existing licenses, cer-
tifications, who are experienced and bilingual will 
be given priority. Assistance, training programs, 
certification and license applications are available 
to those motivated applicants entering the security 
industry.

Visit our website at   www.centurionsecuritygroup.
com  for job descriptions and an on-line application 
or call our office at 305-328-3893 for an application 
or any additional questions.

Employment 
Opportunities For 
LEOs

Please note: The Broward County PBA does not en-
dorse or recommend Centurion Securtiy Group. We 
present these opportunities for your information.
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Florida’s Fallen Added To 
National Law Enforcement Memorial 

2011

CHARLIE THOMAS DRIGGERS SR
Dixie County Sheriff’s Office

EOW: December 09, 1967

CHAD ALLEN REED SR
Dixie County Sheriff’s Office

EOW: January 14, 2010

DONNA J FITZGERALD
Florida Department of Corrections

June 25, 2008

JOSEPH ANDREW MARTYNA
Florida Fish & Wildlife Conservation Commission

EOW: November 16, 2008

PATRICK AMBROISE
Florida Highway Patrol

EOW: May 15, 2010

MARK ALAN LONGWAY
Hillsborough County Sheriff’s Office

EOW: September 21, 2010

WILLIAM B MATHIS
Lafayette County Sheriff’s Office

EOW: February 26, 1901

MELISSA J POWERS
Monroe County Sheriff’s Office

EOW: June 22, 2010

CARL STRICKLAND
Naples Police Department
EOW: November 06, 1954

BRANDON L COATES
Orange County Sheriff’s Office

December 08, 2010

WESLEY RICHARD WHITMORE JR
Polk County Sheriff’s Office
EOW: December 12, 2010

JAMES LOUIS ANDERSON JR
St. Johns County Sheriff’s Office

EOW: January 14, 2010

DAVID LAMAR CURTIS
Tampa Police Department

EOW: June 29, 2010

JEFFREY ALAN KOCAB
Tampa Police Department

EOW: June 29, 2010
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What’s Up?
Births

BSO Deputy Ramiro Chambers and his wife, Dawn, wel-
comed a son, Aiden Christopher on December 26, 2010. 
Aiden weighed in at 8 lbs,  7 oz and was 20 inches long.

Hollywood Officer Aldo 
Blanco and Raquel Valls had a 
son, Aldo Eduardo Blanco, on 
March 24, 2011. Aldo weighed 
in at at 8 lbs., 9 oz. and mea-
sured 20 inches long.

Congratulations to all!

Aldo Eduardo Blanco

Hollywood 
Announcements
Officer of the Month

Crime Stoppers Officer of the Month

Southeast Police Motrocycle Rodeo

Detective Dan Dunn was chosen Officer of the 
Month for March 2011.

Officer Felipe Rodriguez was selected as the Crime Stoppers Of-
ficer of the Month for February 2011.

Officer Vic Tetter earned third place honors in the Novice Divi-
sion of the Southeast Police Motorcycle Rodeo, which was held at 
teh Hard Rock Hotel and Casino on April 9th. 

Congratulations on your achievements!

New Chiefs Sworn In

Dwayne Flournoy, was sworn in as Chief of the Hallandale 
Beach Police Department on April 6.

Paul O’Connell was sworn in as Chief of the Wilton Manors Po-
lice Department in April as well.

Congratulations to you both!
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Honor Those We’ve Lost
Company creates memorial t-shirts, 
gives portion of the profits to 
police charities

JSM T-Shirts was founded by John Otero to 
honor fallen police officers. Appalled by the 
recent string of police line-of-duty deaths, he 

got together with some friends and designed a 
t-shirt that commemorates the lives of LEOs that 
have made the ulimate sacrifice in service to their 
communities.

Ten dollars for each t-shirt sold is dontated to po-
lice charities like the Dade PBA’s LOVE Fund and 
the Broward PBA’s HOPE Fund, which offer direct 
assistance to the families of these fallen officers.

If you’d like a t-shirt of your own, log on to jsmt-
shirts.com to order. Small to large sizes are $25 each and extra-large to 
extra-extra large are $30 each. Shipping is additional.

“He has honor if 
he holds himself to 
an ideal of conduct 
though it is inconve-
nient, unprofitable, 
or dangerous to do 
so.” 
     —Walter Lippmann 

On Saturday, July 16, the Broward County PBA is host-
ing a “Party To Leave The Party” 
at the PBA Hall. The purpose 

of this event is to send a message to the 
Republican Party, the governor, and the 
Republican -led legislature-- who are 
wreaking havoc on the lives of public 
employees--that we are not going to 
sit idly by and take it. We need to send 
them a very strong message--what better 
way than to have as many people as pos-
sible leave the Republican Party?

The PBA is asking all of our members, 
family members, friends and anyone you 
know who is a registered Republican, to 
come join us at the PBA Hall to “switch 
parties.” Switch to Democrat or to Inde-

pendent; it doesn’t matter. We want law enforcement, 
firefighters, teachers  and all other 
public employees to attend. Remem-
ber, there is another legislative ses-
sion coming before the 2012 election. 
We will also register voters who are 
not currently registered.

There will be representatives from 
the Supervisor of Elections office with 
the necessary forms. It should take 
less than 2 minutes of your time to 
complete the forms. You should bring 
a valid government-issued photo ID 
such as a Florida Drivers license or 
Florida ID.

PBA’s Party To Leave The Party
by Pat Hanrahan

Send the GOP a message
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Party To Leave 
The Party

July 16, 2011
11am - 3pm

Tell The GOP Where To Go!

PBA Hall
2901 SW 26th Terrace
Behind The PBA Office
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A Special Thank You
A wife’s letter to her husband

My husband, Larry 
Boles, recently 
retired from the 

Hollywood Police Depart-
ment where he had a long and 
successful career.  It was our 
pleasure to host his retirement 
party and share our joy with 
his colleagues, our friends and 
our family. For those of you 
who attended as well as those 
of you who were unable to 
make it, but who sent well 
wishes, thank you for your 
support of my husband.  

During the party, Larry 
received accolades and well 
wishes from many includ-
ing representatives from the 
PBA, the Honor Guard, the 
Chief’s office and colleagues.  
Unfortunately, I wasn’t feeling 
well that evening and didn’t 
say what I wanted to say in 
toast to Larry.  Therefore, I 
am hoping that you will print 
my words for me now.  It 
is through this letter that I 
would like to give my husband 
his well-deserved accolades 
from me, his wife. 

If you are the spouse, signifi-
cant other or partner of a po-
lice officer, consider yourself 
lucky.  I know it’s not easy.  
It’s trying, frustrating, lonely 
at times and often thankless.  
But, loving a police officer is 
worth it.  Loving a police officer makes 
us a better person.  I know it has for 
me.  

Respectfully submitted in honor of my 
husband and all of the police officers 
that selflessly serve our communities, 

by Debbie Boles
Dear Larry:  

There are things you know and things you don’t know.  What you know is 

that I use to get angry with you for working too many details and long hours 

whereas I had to attend ball games, parties, and birthdays alone leaving me to 

often feel like a single mother.  You know I could have strangled you “back 

in the day” each time you went out with your colleagues (amongst others are 

Artie, Frank, Kay, Louie…) staying out until all hours usually having drank a 

little too much for my liking! You also know how I would feel abandoned each 

time you were called to duty during hurricanes while the kids and I were left to 

“go it alone”.  And, you know how scared I was that you remained committed 

to police work even after your own brother was killed in the line of  duty.

But, here is what you don’t know.  You don’t know how very grateful I am that 

you had an intense work ethic and determination to make a good life for your 

family.  For those details and long hours have afforded us opportunities and 

luxuries that we never would have had without them.  What you don’t know is 

that I am so thankful that you established camaraderie with others who “had 

your back”.  Police officers share a unique sense of  bonding in which others 

may not understand, but I’ve seen first hand how very important it is and how 

the “brotherhood” you share can’t be matched.  What you also may not know 

is that when feeling abandoned during emergencies, I would think of  our own 

parents alone and hours away from us and I would think of  the officers of  that 

city who were leaving their own families in order to protect and serve people 

like our parents. Then, I would feel humbled that there are people willing to 

do your job and I would “suck it up” and the kids and I would be fine! And, 

what you don’t know is, although scared, how deeply proud I was to watch you 

put your uniform back on after Richard was killed, even though you knew first 

hand the sacrifice you could have been called to make.  You knew without hesi-

tation that police work was something greater than yourself.  You certainly are 

not defined by your career, but your career was defined by the kind of  a person 

you are.  You had a career with character and I am so proud of  you.
Love, 
Debbie

who believe in a better place for our 
children and who know the dangers 
and sacrifices, but who do it anyway. 
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Letters & Thanks I want to thank PBA leaders from throughout Florida that met 
with me in Tallahassee and granted the PBA Heart Fund Death 
Benefit to Orange County Sheriff’s Office Deputy Sebastion “Se-
bas” Diana’s family! All along, PBA leaders agreed that this is the 
“right thing to do” despite policy restrictions initially not cover-
ing this unique line of duty death (viral infection from giving a 
baby CPR). 

Today, I also had the pleasure of sharing this great news with 
Sebas’ very appreciative wife.

This is just one of many reasons why PBA is by far the best As-
sociation and I am honored to be a small part of such a big and 
great organization.

Thanks again PBA and best wishes to all of you.

John Park
President
Central Florida PBA
April 14, 2011
Via E-Mail

May 17, 2011

Hello,
 
I would like to express my gratefulness to the Broward County PBA for pro-
viding the legal services to defend me against my wrongful termination and 
during my recent civil litigation.  Rhea Grossman was great!  She success-
fully cleared me of any monetary liability.  I cannot fathom what it would 
be like if i did not have the PBA union defending me during these challeng-
ing times.  I think now, what little money i have paid (dues) to have such 
a great resource at hand to protect me. Although my fight is not over, I am 
not fearful, I have Al Milian who the PBA has graciously provided to protect 
me for the criminal portion of this whole fiasco.  I have prayed to my LORD 
JESUS CHRIST and I am faithful that I will return to Hollywood Police to my 
original position.
 
Thank you,
Andrew Diaz
Via E-Mail
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Contact:
Deputy Jesus Jordan
Training Ofc. Young Marines Miami-Dade 
954-547-2191
jj193@comcast.net
Local Website: www.ymmiamidade.com
National website: www.youngmarines.com
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The South East Police Motorcycle Rodeo event was held on April 
9, 2011 at the Seminole Hard Rock Hotel & Casino in Hollywood, 
Florida.  126 local and out-of-state competitors competed in 

various safety challenges, participating at this Police Motorcycle Com-
petition.   The purpose of this event was for the motorcycle officers to 
become more proficient and safe while working as law enforcement 
officers on a motorcycle.

Individual Overall 
Best Overall Rider:  “Mr. Rodeo” – Kevin Anderson, 
BSO
Second Place – Glenn Gavic, Fort Lauderdale PD
Third Place – Mike Fazio, BSO
Fourth Place – Mike Ledbetter, Prince George’s 
County PD (Maryland)
Fifth Place – Don Solinger, Fort Lauderdale PD

Bob Amchir Individual Slow Ride 
First Place – Mike Fazio, BSO
Second Place – Jim Polan, Seminole PD
Third Place – Kevin Anderson, BSO
Fourth Place – Glenn Gavic, Fort Lauderdale PD
Fifth Place – Steve Rossman, BSO

Team Slow Ride 
First Place – BSO – Mike Fazio, Mike Pianelli, Mario Potvin, Kevin 
Anderson
Second Place – Fort Lauderdale PD – Glenn Gavic, Don Solinger, James 
Ramage, Jeff Beauregard
Third Place – BSO – Kevin Taub, Steve Rossman, Eric Crompton, Greg 
Lefleur

Bronfman Slow Ride
First Place – Mike Fazio, BSO
Second Place – Kevin Anderson, BSO
Third Place – Glenn Gavic, Fort Lauderdale PD
Fourth Place – Steve Rossman, BSO
Fifth Place – Jim Polan, Seminole PD

Best Overall Team 
First Place – BSO – Kevin Anderson, Steve Rossman, Eric Crompton, Mike 
Fazio
Second Place – BSO – Mario Potvin, Mike Elwell, Ed Domako, Mike 
Pianelli
Third Place – Fort Lauderdale PD – Glenn Gavic, Don Solinger, Jeff 
Newman, James Ramage
Fourth Place – Seminole PD – Jim Polan, Mitch Van Sant, James Bou-
dreaux, Roy Hadbafnick

South East Police Motorcycle Rodeo 
Results

50+ 
First Place – Mike Fazio, BSO
Second Place - Mitch Van Sant, Seminole PD
Third Place – Ed Domako, BSO

The event raises money for several not-for-
profit organizations, with the emphasis on 
the charity of choice -- C.O.P.S. (Concerns 
of Police Survivors).  Monies raised will go 

towards both the National and 
Local Chapters of C.O.P.S., 
an organization dedicated to 
helping children and families 
who have lost loved ones in 
the line of duty.  In addition, 
monies were allocated to the 
following charities:  Tamarac 
Explorer Post, Seminole Police 
Explorers Program, Muscular 
Dystrophy Association, Palm 
Beach County Explorer Pro-
gram, Embrace Life Children’s 
Foundation and The Broward 
Children’s Center.  Over 
$75,000 was raised to support 
C.O.P.S and these other fine 

organizations during the 2011 motorcycle 
rodeo.
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I have read The Broward Centurion since my husband became a law  

enforcement officer almost 15 years ago. I was very angered and  

insulted when I read Mr. Hanrahan’s  President’s Letter on page  

2 of the March/April 2011 edition.

Mr. Hanrahan starts his editorial with a sarcastic comment about  

“hoping Republicans are happy” about what is happening in the  

Republican Florida Legislature and with our Republican Governor 

Rick  
Scott.

I would like to remind Mr. Hanrahan that Rick Scott was elected  

governor by only  48.9% of the vote, which is clearly NOT a majority.  

Alex Sink’s own political party, the Democratic Party, can and should  

shoulder much of the blame for losing the election.

Mr. Hanrahan, if you wanted your PBA endorsed candidate to win this  

very important election, then perhaps you and the PBA should have  

rallied harder for the Democrats to vote- both locally and statwide.

We all have the same voice and right to vote. If one chooses not to  

exercise his/her right , then one should not whine and complain about  

the outcome after the fact.

By the way, I am a registered Republican and I did vote for Alex Sink.

Sincerely,

Donna DeMarco
April 26, 2011
Via E-mail

She Said...
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Dear Ms. DeMarco,

I am very pleased to hear that you read The Broward Centurion. You are absolutely correct that I started my last President’s Letter with a sarcastic comment: “If you are a law enforce-ment officer who is a registered Republican and/or voted Republican, then you should be happy about what is going on in Tallahassee.” You say that you were “very angered and insulted” when you read that. Let me say that I and every law enforcement and correction officer in the state of Florida should be “very angered and insulted” by what the Republican Florida legislature and our Republican Governor Rick Scott did to law enforcement in the state during this legislative session. 

I also feel that any law enforcement or correction officer, even those who crossed party lines with their votes, who is a registered Republican and remains a Republican is getting what they deserve. If I put my hand on a hot stove and get burned, the first time is on me, but if I continue to do it and get burned, then I’m getting what I deserve. 
I do agree with you that the Democratic Party should shoulder some of the blame. I also blame complacent members who did not bother to get out and vote or get out to support our candidates. To those members I also say ”you’re getting what you deserve.” I do take exception to your statement that I and the PBA “should have rallied harder for the Demo-crats to vote – both locally and statewide.” I am willing to match what work the PBA did, and what I did personally with any group or individual. Sorry it has taken be so long to answer your email, but I have been back and forth to Tallahassee trying to stop the beating that law enforcement and corrections officers were taking by the actions of our Republican led legislature and governor.

You further state “if one chooses not to exercise his/her right, then one should not whine and complain about the outcome after the fact.” I agree 100% with that statement. So since I exercised my right, I believe I have the right to make a sarcastic remark—or do you feel I don’t have that right?

By the way, I am a PROUD DEMOCRAT and I did vote for Alex Sink! 
Respectfully,

Pat Hanrahan
May 10, 2011
Via E-Mail

He Said



18

May/June 2011The Broward Centurion

Member Marketplace

Custom-Made 
Die Cast Metal 
Modelss

Robbin Weiss
954-801-6451

1:26 Scale
Case Included

Contact 
Megan@bcpba.org

This Space Available 
Immediately

20% discount for 
PBA members and 

their families
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Are You Up To Date?

To update your personal information, 
please contact the PBA office Monday 

through Friday between 8:30 am and 4:30 
pm at 954.584.7600 or stop by in person.

Michael Braverman, P.A.
2650 West State Road 84

Fort Lauderdale, FL  
33312

954/791-2010
For Broward 
PBA Members

Prepaid 
Legal 

Services

Prepaid 
Legal 

Services
For Broward 
PBA Members

Unlawful Use of Badges, Etc.

Reminder...

817.311, Florida Statutes

(1)(817.311 SS) from and after May 9, 
1949, any person who shall wear or 
display a badge, button, insignia or other 
emblem, or shall use the name of or 
claim to be a member of any benevolent, 
fraternal, social, humane, or charitable 
organizations, which organization is en-
titled to the exclusive use of such name 
and such badge, button, insignia or em-
blem either in the identical form or in 
such near resemblance thereto as to be 
colorable imitation thereof, unless such 
person is entitled so to do under the laws, 
rules and regulations or such organiza-
tion, shall be guilty of a misdemeanor of 
the first degree, punishable as provided 
in S.75.082 or S.775.083.

(2) This section shall be cumulative to 
any and all laws now in force in the state.
Florida Statutes (1987)
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