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PBA Sues Hollywood 
Over Pensions

The Broward County PBA has filed a lawsuit against the City of 
Hollywood on behalf of our members. The suit was brought 
because the city violated a 2006 agreement between itself and the 

PBA.

According to Jeff Marano, PBA senior vice president, the changes Hol-
lywood made to the pension were illegal and never should have been 
brought to a vote.

The alterations, approved by about 55 per-
cent of voters, included eliminating the 
DROP, increase the years of service from 
22 to 25 and reducing the multiplier. The 
city appealed to voters by indicating that 
taxes could be raised by as much 23 
percent if the measure didn’t pass.

In the 2006 contract between the 
PBA and Hollywood, PBA members 
agreed to give up some 185 money and 
defer it to the city. In turn, Hollywood 
agreed to reduce the number of service 
years from 25 to 22 and agreed to an eight-
year DROP.

Hollywood has accepted the money from the state, 
even as they proposed changes to the agreement.

The suit was filed in Broward Circuit Court on November 7th.
Source: Sun-Sentinel

Florida PBA Wins 
In Prison Case
State is appealing decision

Almost as soon as the 2011 Florida leg-
islative session was over, the Florida 
PBA filed a lawsuit against the state 

for its decision to privatize prisons in South 
Florida. 

The suit went before Circuit Judge Jackie 
Fulford in September. By the end of the 
month, Fulford had ruled in the PBA’s 
favor, agreeing that by going through the 
budget process to privatization, the state 
violated both the constitution and Florida 
law.

Initially Governor Scott indicated that the 
state would not appeal the decision, but 
leaders in the legislature requested that 
Florida Attorney General Pam Bondi file the 
appeal, so on October 31, she did.

Meanwhile, the Department of Corrections 
planned to reopen the bidding process for 
private prisons. The PBA filed a motion 
to stop the agency from doing do, which 
Judge Fulford granted on November 5th. 
The judge cited testimony of the PBA’s Jim 
Baiardi as influencing her decision. The rul-
ing  means that the Department of Correc-
tions can make no moves on privatization 
until the appeals have been exhausted.
Source: Florida PBA
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President’s 
Letter

Pat Hanrahan

Due to the current economic climate, I am seeing more and more mem-
bers retiring or just leaving, tremendous employees with years and years 
of experience. But it’s no wonder some are choosing to leave, especially 

when the future is not looking much better. We wish them all the best and 
thank them for their dedicated service.

As everyone should be aware, the PBA was successful with our lawsuit against 
Gov. Scott and the State over the attempt to privatize 19 state prisons. The court 
agreed with the PBA, ruling that what they had done was unconstitutional. 
Some will say, “What does that have to do with me?” If the state, or even local 
government, gets a foot in the door with privatizing law enforcement, where 
will it stop? That may effect the entire law enforcement profession. 

As of this printing, we are still waiting on the results of the PBA’s lawsuit in 
reference to the three percent employee contribution to the FRS.

The end of 2011 brings an end to my third year as president of the PBA. This 
issue of The Centurion will cover November, December and the holidays, so I 
would like to thank all our PBA members, the Board of Directors, the Executive 
Board, our attorneys and especially our PBA staff for their assistance and ser-
vice. I wish all of you a Happy Thanksgiving, Happy Holidays, and a joyous and 
prosperous New Year. 

I realized years ago that I can’t please everyone, so I know some have disagreed 
with my decisions. I will close 2011 with one of my favorite quotes from Abra-
ham Lincoln, “If I were to try to read, much less answer, all the attacks made on 
me, this shop might as well be closed for any other business. I do the very best 
I know how – the very best I can, and mean to do so until the end. If the end 
brings me out all right, what is said against me won’t amount to anything. If the 
end brings me out wrong, then ten angels swearing I was right would make no 
difference.”

November 11 was Veterans Day - please remember to keep those who are serv-
ing in the United States Armed Forces in your thoughts and prayers throughout 
the holiday season, and pause a moment to remember those brave souls who 
have not yet returned home – POW, MIA, KIA. We are “the land of the free,” 
because of the BRAVE!

Since 1972, the Broward County PBA has been the “Voice of Law Enforcement.” 
We are proud to represent each and every one of you who is brave enough, 
proud enough and strong enough to wear the badge. You are among the best in 
Broward County, the State of Florida and the nation. I thank each of you and 
your families for your sacrifices, your hard work and the risks you take.  
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From The Editor

Happy holidays from all of us here at the Broward 
County PBA. We’re heading into yet another new 
year, a great time to make changes for the better. So 

we’ll be making some changes to this newsletter - changes 
that I hope you’ll like.

The most important change will be a return to a monthly 
publication schedule. We switched to a six-times-a-year 
schedule in order to save money on production and mail-
ing, but it’s been difficult to get you information in a timely 
manner that way, so we’re switching back. You may find that 
future issues are a bit shorter than they have been; we’re cutting down the number of pages when 
we can to keep costs down.

The other change you’ll see is a fresh new look. After several years it seemed time to shake things 
up a bit.

As always, I welcome your input, suggestions and stories.

We’ll see you next year.

Vice 
President’s 
Blog

Broward PBA Senior Vice 
President Jeff Marano 
has started a new blog 

to keep you informed about 
issues that affect our member-
ship. You can find the new 
blog at browardpba.word-
press.com. 

Jeff will be commenting about 
things like contract nego-
tiations, pension issues and 
other hot topics. Subscribe to the blog so that you’ll get 
updates sent right to your inbox.

Address 
Changed?

Don’t forget to 
update your 
information with 
us so you don’t 
miss an issue!
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Know Your Bill Of Rights
Some things to remember if you’re under investigation
by Barbara Duffy, General Counsel

If you, as a law enforcement officer, ever come under 
investigation and become subject to interrogation by 
ANY member of your agency (e.g. supervisor, IA in-

vestigator) for any reason which COULD lead to disciplin-
ary action, demotion, or dismissal, here are your rights:

You have the right, upon your request, to be repre-
sented by an attorney or any other representative of your 
choice at all times during the interrogation. 

You have the right to be informed of the nature of the 
investigation prior to any interrogation and the names of 
all complainants.

You have the right to be completely informed of all 
your rights prior to the commencement of the interroga-
tion if you are under arrest or likely to be placed under 
arrest as a result of the interrogation. 

You have the right to know the rank, name and com-
mand of the officer in charge of the investigation as well 
as the interrogating officer and all persons present during 
the interrogation. Further, all questions must be asked 
through only one interrogator during the interrogation, 
unless specifically waived by you. 

You have the right to review the complaint and all 
witness statements, regardless of form, prior to the be-
ginning of any investigative interview. Additionally, all 
identifiable witnesses have to be interviewed, whenever 
possible, prior to the questioning of you.

You have the right to have the formal interrogation, 
including all recess periods, recorded. Unrecorded ques-
tions or statements are prohibited. 

You have the right to have a copy of your recorded 
statement made available to you no later than 72 hours, 
excluding holidays and weekends, following the interroga-
tion.

You have the right to have the interrogation con-
ducted at a reasonable hour, preferably when you are on 
duty, unless the investigation is so serious that it requires 
immediate action.

You have the right to have the interrogating session to 
be for reasonable periods with time allowed for personal 
necessities and rest periods. 

You have the right to be interrogated without be-
ing subjected to offensive language or threats of transfer, 
dismissal or other disciplinary action. Your interrogator 
does not have the right to make a promise or reward as an 
inducement to answering questions. 

You have the right to file a civil suit against any person, 
group of persons, or organizations or corporations for dam-
ages suffered during the performance of your official duties 
or the abridgement of your civil rights arising out of the 
performance of you official duties, or for filing a complaint 
against you which the person knew was false when it was 
filed.

You have the right to exercise your rights under the 
law without being discharged, disciplined, demoted or 
denied promotion, transfer or reassignment or otherwise 
discriminated against or threatened with any such treat-
ment.  

You have the right, with a few exceptions as set forth 
in FS 112.532(6), to have the investigation completed and 
notice given to you of your agency’s intent to proceed with 
disciplinary action, along with the proposed action sought 
against you, within 180 days after the date your agency 
received notice of the allegation against you. 

No dismissal, demotion, transfer, reassignment, or other 
personnel action which might result in loss of pay or ben-
efits or which might otherwise be considered a punitive 
measure shall be taken against you unless you are notified 
of the action and the reason or reasons therefore prior to 
the effective date of such action.

Additionally, whenever you are subject to disciplinary ac-
tion consisting of suspension with loss of pay, demotion, or 
dismissal, you or your representative shall, upon request, 
be provided with a complete copy of the investigative re-
port and supporting documents and with an opportunity to 
address the findings in the report with your agency prior to 
the imposition of the disciplinary action.

Take note that if you knowingly give a false statement 
during your agency’s investigation you may be subject to 
prosecution for perjury.



Paul Weiss and Judge Simon

6

The Broward Centurion November/December 2011

It’s a fallacy that the recession is the central cause of the attacks on 
public employees. The paradigm has been shifting for 20 years caused 
by a number of change agents. Public employees, with or without a 

union, have received higher and higher salaries and benefits, and they 
have retained pensions and health insurance at a far greater level than re-
ceived by private sector workers. The recession merely pulled the curtain 
back and exposed what the private sector worker sees as something that 
they as taxpayers are paying to “their employees,” and they no longer 
receive the same benefits.

What caused this anger at public employees by 
private sector workers? Until the 1980s, both 
union members and even non-union em-
ployees enjoyed defined benefit pensions and 
inexpensive health insurance. Today about 6% 
of the private sector workers belong to a union, 
compared to 35% of the public sector.

Simply put, 94% of the private sector taxpayers 
in America are non-union, at-will employees, 
about 85% do not have a defined benefit 
pension, and few have affordable health insur-
ance.

The private sector baby boomers have dis-
covered that they are in trouble because they 
failed to save for retirement, their 401K has not 
been stable, and if they exited the work force 
they cannot get back into any highly paid jobs.

They cannot blame themselves for believing 
the promises of job security and benefits if they 
remained non-union and trusted the employ-
ers.

Second, it is a fallacy that the budget deficits 
are the reason for bills to abolish public em-
ployee collective bargaining and their unions.
Public employee unions have made conces-
sions everywhere they have had to face budget 
deficits, including Wisconsin. If 44 of the 50 states have budget deficits, 
and 21 of them are right-to-work and have few if any public employee 
unions, how do you explain their budget deficits? In fact, mismanage-
ment of tax dollars by both parties in every state and local government 
over decades has caused the budget deficit. Of course elected officials 
cannot blame themselves for the deficits.

Third, it is a fallacy to believe that the anger and frustration of the tax-
payers—whether misguided or not—will pass in time.

Target On Our Backs: How Police

What is true is that taxpayers took out 
their frustration on Democrats and moder-
ate Republicans under a Tea Party mantra 
of “less government.” 

We shall see in time what “less govern-
ment” really looks like, and not what some 
voters thought it would look like.

The newly elected and surviving politi-
cians can read the tea 
leaves (pun intended), 
and they needed to 
redirect that anger 
and frustration to 
someone who can be 
the scapegoat.

There are deeper 
motives by these 
politicians for choos-
ing public employees 
and their unions as 
scapegoats, and it is 
no solving budget 
deficits. One motive is 
to weaken the po-
litical power of public 
employee unions and 
cut off a major source 
of PAC money to 
primarily Democratic 
and moderate Repub-
lican candidates.

Without public em-
ployee union PACs, 
only the corporate 
PACs will have the 
funds to influence 

government spending. That will mean 
more government money to private con-
tractors and consultants.
A second motive is that corporations are 
not paying their employees anywhere 
near the wages, benefits and pensions of 
the public sector, and they want to see the 
public sector employees lowered to private 
sector levels.

By Ron DeLord, Special Counsel, CLEAT
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Became The Fall Guy For The Economy

While the media has bought into the “fairness” argument, 
it is really about keeping wages and benefit low in the 
private sector.

Third, it is a fallacy for police unions to believe that argu-
ing—we negotiated our benefits and gave up wages for 
them; we risk our lives; or we cannot recruit and retain 
qualified officers without a defined benefit pension, re-
tiree health insurance, overtime, and more vacation days 
and holidays than the private sector—will sway taxpayers 
to pay more taxes for officers to keep or get more of the 
above.

I challenge any police union to take a public opinion poll 
tomorrow and prove me wrong.

Each and every right or benefit an officer has today is 
solely dependent upon how many votes the union has to 
keep these rights or benefits. There are no rights, benefits 
or contracts into perpetuity. Each generation of police 
officers get what they can obtain in the political process - 
no more and no less. This generation will probably finish 
with what they earned but there is no guarantee of what 
the next generation will earn.

Despite these national trends and despite all of the bad news, it is not all 
gloom and doom. It is a paradigm shift. We just need to understand the 
agents of change and redirect our political energy into making smart long 
term decisions and not ignoring what cannot be changed.

The future of police unions will be different, and that is a fact and not 
an opinion. No action is a plan. But it is a plan doomed to failure because 
management or elected officials will make your decisions for you and your 
members.

The message is simple—Police unions need to start thinking about how to 
re-fashion wages, benefits and pensions to be more reflective of private sec-
tor benefits and pensions for the next generation of officers. The focus has 
to be on a contract that keeps their agency as the “employer of first choice” 
when competing against other police agencies, BUT not to far ahead of 
comparable private sector workers that it ignites “benefits envy.”
Reprinted courtesy of American Police Beat, April 2011

Ron Delord is the 
former Executive 
Director of the com-
bined Law Enforcement 
Associations of Texas 
(CLEAT) and is cur-
rently special counsel 
for 18,000-member 
organization. He is an 
author and lecturer on 
police labor and political 
action.

Good To  
Know...

The Centurion features 
paid advertisements 
from outside companies. 
Unless otherwise stated, 
inclusion in this news-
letter does not imply an 
endorsement from the 
Broward County PBA.
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What’s Up?
Births

Hollywood 
Sergeant Albert 
Cooper and 

his wife, Antoinette, 
celebrated the birth of 
their daughter, Aliyah 
Jade on September 
28th. Aliyah weighed 
in at 8 lbs., 3 oz., and 
was 19 1/2 inches long.

Congratulations!

Hollywood PD Officers 
Of The Month

Congratulations to Detective Sergio 
Lopez for being selected as Hol-
lywood’s Officer of the Month for 

August 2011, to Officer Claudio Loveras for 
being selected as September 2011’s Officer of 
the Month and to Officer John Herl for his se-
lection as Officer of the Month for October 2011.

Omission

Apologies to Vic Tedder, who was left off the list of Hol-
lywood members who worked so hard to try to defeat the 
September 13 referendum in Hollywood.

Thanks to Vic and all the others for their efforts.

Miramar Officer Honored 
By City

Miramar Officer Kimberly Potano has been 
named her department’s Of-
ficer of the Quarter 

for April through June of 
2011. She was honored 
recently at a city commis-
sion meeting. Kimberly’s 
actions in two cases lead to 
the honor she received. 

She apprehended a suspect, 
got a confession and subse-
quently recovered stolen prop-
erty in a strong arm robbery case.

In another case, she investigated an internal theft at 
a Home Depot store and was able to recover most of 
the stolen property and identify problems with the 
store’s internal loss prevention systems.

Excellent work, Kimberly, and congratulations on a 
well-deserved honor.

Got Something To 
Share? 

Send it to
megan@bcpba.org
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“Merry Christmas” Around The World

The story of Hanuk-
kah does not appear in 
the Torah because the 

events that inspired the holiday 
occurred after it was written. 
It is, however, mentioned in 
the New Testament, in which 
Jesus attends a “Feast of Dedi-
cation.”

Hanukkah is a relatively minor 
holiday in the Jewish calendar, but it 
has become more and more commercial because of its prox-
imity to Christmas.

The Hanukkah Miracle refers to the fact that one day’s 
worth of oil kept the menorahs burning for eight nights. 
To commemorate that, many of the traditional foods eaten 
on this holiday are fried in oil, like potato pancakes (latkes) 
and jam-filled donuts (sufganiyot).
Source: History.com

Hanukkah Fun 
Facts

G
lædelig Jul--Danish  Joyeux Noel--French  Nadolig Llawen--Welsh Buon Na-
tale--Italian  Kala Christouyenna!--Greek  Nollaig Shona Dhuit--Gaelic 
(Irish)  God Jul--Swedish  Boldog Karacsonyt--Hungarian  Feliz Navidad 

-- Spanish  Frohliche Weihnachten--German  Hyvaa Joulua--Finnish  Kurisu-
masu omedeto--Japanese Mele Kalikimaka--Hawaiian  Suksun 
Wan Christmas--Thai  Wesolych Swiat Bozego Narodzenia--Polish

Source: TLC Family
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Cops Walk 2011

Several Broward PBA members, representing the Hol-
lywood Police Department and the Broward Sheriff’s 
Office, traveled to the Washington, DC area in Octo-

ber to participate in COPS Walk 2011.

The 25-mile walk, which takes place over the course of two 
days (October 8 and 9), is an annual event that raises money 
for Concerns of Police Survivors (COPS). 

We’re very proud of our members for taking on this chal-
lenge and helping such a worthy cause.

Broward Sheriff’s Office
Deputy Kelli Covet
Deputy Eric Stzalkowski
Deputy Peter Geary Jr.
Debbie Geary, past national COPS president and 
wife of retired BSO Sgt. Pete Geary

Hollywood Police Department
Lt. Karen Zorsky

The event raised over $250,000 for COPS pro-
grams.
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Firms flock to Florida to handle Foreclosures, is how 
a local South Florida business newspaper article 
headline read to announce how firms are gearing 

up for the next wave of filings. These firms seem to range 
from the well-established local firms to out-of-state firms 
setting up satellite offices in South Florida specifically for 
prosecuting foreclosures. I raise this simply because the 
bank moratorium of the past months has lulled people 
into a false sense of security. Meaning many are back to 
rationalizing how their bank is not going to sue them or 
aggressively pursue a foreclosure 
lawsuit because they’ve “been a good 
customer” or “had good credit with 
them,” or better yet, “the bank said 
they’ll work with me!”

So borrowers have been lulled into 
thinking that by simply providing 
documents, staying “in touch,” and 
partaking in these ongoing conversa-
tions, the lawsuits have been inten-
tionally “stopped” from proceeding 
by the banks. Wrong. As the article I 
reference here states: “New foreclo-
sure filings slowed significantly … 
[as] lenders and servicers struggled 
to reassign thousands of files from 
the old law firms [that closed, like 
the David Stern firm] and overhauled their procedures.” 
This is the primary reason why your case, if unrepresented 
by counsel, has not been moved forward to judgment or 
why you haven’t been sued yet. New law firms are being 
handed 3,500 to 5,000 files to start up activity or file new 
lawsuits. This sends a clear message that a new wave of fil-
ings is on the way.

What to do?  When to do it?  Should you fight it or walk 
away?  All good starting questions. But speaking to a 
neighbor, relative or well meaning friend is likely to cause 
more harm than good. You need to seek a professional that 
focuses in this area. Your home or investment is likely the 
single, biggest investment you’ve made in your financial 
life. Having a strategic or tactical approach to confronting 
a foreclosure lawsuit is critical. When sued for foreclosure, 
you’re not looking for lawyers that sort of know what to 
do. You want an advocate that will work to defend your 
property and preserve your rights. 

A Foreclosure Wave Is Coming; Be 
Ready to Act
By Carlos J. Reyes, Reyes Law Group

And while a mortgage foreclosure lawsuit may seem de-
bilitating to many a homeowner or investor, it may serve 
as a real starting point. By defending against the foreclo-
sure lawsuit, you put the bank to the test. The bank has 
the burden of proving their case - not the property owner. 
This means the lender has to show they have a right to the 
note and the right to foreclose. Considering the financial 
debacle created in the lending industry over the last de-
cade, you’d be surprised how difficult it can be for a bank 
to prove their case. Don’t be lulled into taking no action.

Carlos J. Reyes is the principal of Reyes Law Group, 
located in Davie. Visit their Web site at reyeslegal.
com. His practice focuses on mortgage foreclosure 
defense, real estate transactions, short sale negotia-
tions and loan modifications statewide. Carlos has 
been a member of the Florida Bar since 1988. He has 
been awarded a rating of “AV Preeminent,” which 
is the highest possible rating in both legal ability 
and ethical standards by Martindale-Hubbell—the 
world’s most trusted legal resource. For a courtesy 
consultation, call 954/369-1993 or 800/528-7720 or 
e-mail car3@reyeslegal.com. Se habla Español.
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Did you know that today, 64 out of 100 Americans are overweight 
or obese? Obesity poses a major risk for chronic diseases including 
type-2 diabetes, cardiovascular  disease, hypertension and stroke, 

and certain forms of cancer. In the US alone, current estimates indicate 
that $60 billion is spent annually on weight-loss products and services, in-
cluding medical procedures and pharmaceuticals, with weight-loss centers 
garnering between 6 percent and 12 percent of the total annual expendi-
ture.  This estimate does not include the psychosocial costs of obesity, rang-

ing from lowered self-esteem, 
eating disorders and clinical 
depression. 

We all know that daily activ-
ity is an important element of 
losing weight and keeping it 
off. Finding activities that are 
fun and keep you motivated 
is the key to maintaining an 
active lifestyle. No matter your 
age, size, or weight, there is a 
fitness activity for everyone; it 

is all about discovering which one 
is right for you!  The Department of Health and Human Services recom-
mends adults include a minimum of at least 2 hours and 30 minutes a week 
of a moderate aerobic activity (walking, swimming, etc.) or one hour and 
15 minutes a week of intense aerobic activity (running, fitness class, etc.). 

Exercise does not have to be limited to the gym. Here are some small ac-
tivities that can help you burn a little more calories throughout your day:

•	 Do your own home cleaning maintenance.
•	 Work outdoors on your lawn and landscaping.
•	 Take short walks in the morning, after dinner, or both.
•	 Take your dog for a longer walk.
•	 Park farther away at the shopping mall or grocery store and walk the 

extra distance. Take stairs rather than the elevator.
•	 Turn off the television to fit in a 30-minute run.
•	 Run with a partner. The social aspect of running is one of the key rea-

sons people start, and stick to it.

Dr. G’s Weight Loss & Wellness program was founded by Dr. Charles Goldsmith in 1994. 
Over the past 17 years, he has helped over 75,000 patients lose 1 million pounds through 
his specialized weight loss program. The Dr. G’s program is a physician-supervised medical 
weight loss plan that uses its proprietary software and a full medical evaluation includ-
ing blood work, EKG, metabolic rate, body composition, and behavioral history to create 
customized plans for safe and effective weight loss. Plans may incorporate a combination of 
FDA approved medication, herbal supplements, a custom meal plan and detailed exercise 
program to help clients lose weight and keep it off. For more information on Dr. G’s Weight 
Loss & Wellness, please call (800) DRG-8424 or visit www.drgsweightloss.com. 

Working In A Workout
No matter how busy you are

Eight Foods You 
Should Eat 
Every Day

1.	 Spinach - Excellent source of omega-3s 
and folate, which help reduce the risk of 
heart disease, stroke and osteoporosis. 

2.	 Yogurt - Boosts your immune system 
with beneficial bacteria. Can also pro-
vide protection against cancer.

3.	 Tomatoes - Tomatoes contain lychopene, 
which can decrease your risk of bladder, 
lung, prostate, skin and stomach cancers 
while also reducing the risk of coronary 
artery disease.

4.	 Carrots - Packed with carotenoids that 
can reduce the odds of a range of cancers 
and reduce inflammation, which can 
help control conditions such as asthma 
and rheumatoid arthritis.

5.	 Blueberries - These beauties contain 
more antioxidants than any other North 
American fruit. 
They help prevent 
cancer, diabetes 
and age-related 
memory changes.

6.	 Black Beans - 
Not only good 
for your heart 
(because of the 
fiber), they boost 
your brain power 
with antioxidant 
compounds called 
anthocyanins, 
which have been shown to improve 
brain function. 

7.	 Walnuts - Walnuts are rich in omega-3s 
- they contain more than salmon - and 
anti-inflammatory polyphenols - more 
than red wine. Plus they have about half 
the protein of chicken. No other nut 
combines all three features.

8.	 Oats - With soluble fiber, which lowers 
the risk of heart disease and 10 grams of 
protein per 1/2-cup serving, oats are the 
ultimate health food.

Source: Eat This, Not That/Men’s Health
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Member Marketplace

Contact 
Megan@bcpba.org

20% discount for 
PBA members and 

their families

2501 NW 34th Place, Suite 27
Pompano Beach, FL 33069

Office: 954-971-1018
Fax: 954-971-1019

Kevin Bolling, President
Cell: 954-520-5087
nttinc@yahoo.com

• Silk Screening 
• Numbering 

• Custom Work 
• Personalized Gifts
• Fundraising Items

20% Off For 
PBA Members

NTTINotice That Tee, Inc.
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Are You Up To Date?

To update your personal information, 
please contact the PBA office Monday 

through Friday between 8:30 am and 4:30 
pm at 954.584.7600 or stop by in person.

Michael Braverman, P.A.
2650 West State Road 84

Fort Lauderdale, FL  
33312

954/791-2010
For Broward 
PBA Members

Prepaid 
Legal 

Services

Prepaid 
Legal 

Services
For Broward 
PBA Members

Unlawful Use of Badges, Etc.

Reminder...

817.311, Florida Statutes

(1)(817.311 SS) from and after May 9, 
1949, any person who shall wear or 
display a badge, button, insignia or other 
emblem, or shall use the name of or 
claim to be a member of any benevolent, 
fraternal, social, humane, or charitable 
organizations, which organization is en-
titled to the exclusive use of such name 
and such badge, button, insignia or em-
blem either in the identical form or in 
such near resemblance thereto as to be 
colorable imitation thereof, unless such 
person is entitled so to do under the laws, 
rules and regulations or such organiza-
tion, shall be guilty of a misdemeanor of 
the first degree, punishable as provided 
in S.75.082 or S.775.083.

(2) This section shall be cumulative to 
any and all laws now in force in the state.
Florida Statutes (1987)
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