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There are emerging concerns for law enforce-
ment employees in regards to social media, 
including the likelihood of police agencies 

regulating its use. There’s a very fine line, buried 
in a very gray area, between the First Amendment 
protected activity on social media venues like 
Facebook, Twitter and LinkedIn and 
what an employer has the right to 
regulate. One of the troubles with all 
of this is that social media is rela-
tively new, and legislation has not 
kept up, so the law does not provide 
clear rules yet. However, one thing 
is clear: If an employee represents 
himself or herself as a member of an 
agency, that employer would un-
doubtedly have the right to regulate 
and react to that employee’s social 
media posts.

The PBA is closely watching how 
police agencies are handling this 
issue and the disciplinary problems 
that arise. There is no doubt that 
agencies have and will continue to 
scrutinize employees’ social media 
postings in the fact finding phase of any investiga-
tion. The PBA suggests everyone filter their social 
media content as you would with what you say to 
someone in person. If you wouldn’t say it or show 
it at work, especially with a supervisor present, 
don’t post it. If you’re not sure whether it’s appro-
priate, don’t post it. And if it’s not part of your job 
duties, stay off the social media sites while on duty. 
Always assume Big Brother is watching…..

Recently an officer in Broward County was sus-
pended for using Twitter, while on duty, to criticize 
his superiors. The agency implemented a social 
media policy that does not prohibit the use of social 

Law Enforcement & Social Media
By Pat Hanrahan, President

media sites but does restrict what employees 
may communicate on those sites, even while 
not at work.

According to the policy, employees are not sup-
posed to utilize any city-issued equipment to 

access personal social media 
sites, blogs, websites, or 
public forums while on duty, 
or while working off-duty 
details unless required in the 
performance of their duties. 
One section of the policy 
states: “The Department rec-
ognizes the role that social 
media plays in the personal 
lives of some Department 
personnel; however, the per-
sonal use of social media can 
have a bearing on Depart-
ment personnel in their of-
ficial capacity.” Such orders 
are commonplace following 
investigations where other 
adverse personnel actions, 
including termination, are 

under consideration.

An officer in Ohio made a Facebook posting 
threatening to ticket Federal Express employees 
if he did not get his iPhone delivered quickly. 
The internal affairs investigation determined 
that the officer violated several professional 
and code of ethics subsections of the depart-
ment’s general orders.
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Centurion
The Official Publication of the 

Broward County PBA 
(A Charter of the Florida PBA)

2650 West State Road 84
Fort Lauderdale, Florida 33312

Telephone: 954/584-7600
Fax: 954/583-0405

Megan Gordon, Editor

E-mail: megan@bcpba.org

The Broward Centurion is published by 
the Broward County Police Benevolent 
Association for the sole benefit of its 
members. The Broward Centurion is 
dedicated to the advancement of the 
law enforcement profession through 
better and stronger community 
relations. The opinions expressed 
in the publication of The Broward 
Centurion are not necessarily those of 
the Broward County PBA, its Executive 
Board or the Board of Directors.

Members or readers submitting letters 
to the editor or articles for publication 
are requested to adhere to the 
following:

 • Submissions should be
 sent to:

 Broward County PBA
 Attn: Centurion
 2650 West State Road 84
 Fort Lauderdale, Florida  
 33312

• Letters or articles must be 
 accompanied by the 
 writer’s true name and 
 address.

 • All articles submitted  
 for publication must be 
 accompanied by a 
 statement giving 
 permission to publish.

 • All submissions must be 
 legible.

 • The Broward County PBA 
 reserves the right of the 
 Executive Board or  
 Editor to amend or to add   
an editor’s comment to any 
 article or letter submitted.

 • Advertisement in this 
 publication does not imply 
 endorsement by the 
 Broward County PBA 
 unless otherwise specified.
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April was not one of my better months. I would like to thank all of you for your 
thoughts and prayers for my family on the passing of my mother. Also, as you 
could tell by last month’s President’s Letter, or absence thereof, I underwent ar-

throscopic knee surgery; my recovery is going great.

On May 28th our nation observed Memorial Day. This day was set aside to remember, 
reflect and honor  those who have given their all in service to their country, all those 
who fought so valiantly – on the seas, in the air and on foreign shores – to preserve our 
heritage of freedom. As always, keep those who are serving in our Armed Forces in your 
thoughts and prayers and also please pause for a moment to remember those brave souls 
who have not yet returned home – POW, MIA, KIA.

As a commissioner on the Criminal Justice Standards and Training Commission, I at-
tended the CJSTC meetings in Naples for the week of May 7 – 11. There were 131 cases 
presented for Probable Cause: 103 for Moral Character; 14 for Felonies; 4 for Misde-
meanors Involving Perjury or False Statement and 10 for Violation of Probation. There 
were 190 cases presented for Discipline: 22 Stipulation and Settlement Agreements; 26 
for Informal Hearings for Moral Character; 1 for Informal Hearing involving a Felony; 
1 for Informal Hearing for Violation of Probation; 15 for Voluntary Relinquishment; 67 
for Default for Moral Character; 22 for Default involving a Felony; 20 for Default for 
Violation of Probation; 1 Recommended Order; 1 Exception to Recommended Order; 1 
Motion to Vacate Final Order; and 13 to Voluntarily Dismiss the Complaint.

On May 19th, Debbie Reggio and I attended the 19th Annual Dade County PBA Law En-
forcement Awards Gala. The Broward County PBA would like to thank the Dade PBA for 
their wonderful hospitality and for the outstanding ceremony they presented. Congratula-
tions to all the honorees and thank you for a job well done.

This month the Broward County PBA and the Florida PBA will be holding their respec-
tive Board of Directors meetings. Also this month, the Palm Beach PBA will be holding 
their annual Police Officers’ Ball.

I cannot stress enough how important the elections coming up later this year are. We 
cannot continue to return these people, who consistently attack our members, their fami-
lies and the benefits we have struggled so hard to achieve over years and years, to their 
offices. We must send these people a message that we will not go down without a fight. 
We may lose some of these elections, but we must let them know that they have been in a 
fight and we will be back to fight again and again and again…. 

The PBA will need volunteers before each election day: Primary Election Day – August 
14, 2012 and General Election Day – November 6, 2012. We will only need a couple of 
hours of your time, even if it’s time before or after your shifts. We will be setting this up 
and coordinating the schedules. We will keep you posted.

We are proud to represent each and every one of you who is brave enough, proud enough 
and strong enough to wear the badge. You are among the best in Broward County, the 
State of Florida and the Nation. I thank each of you and your families for your sacrifices, 
your hard work and the risks you take.  

Pat Hanrahan
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As recently as May 6th, the Sun-Sentinel had a front 
page article entitled “Citizen Catches Speeding 
Officers.” This speeding issue was brought to 

the public’s attention in October of last year when a 
Miami officer was stopped by an FHP trooper alleg-
edly driving at a high rate of speed. The Sun-Sentinel 
published an investigative series in February, report-
ing that almost 800 other cops reached speeds above 
90 mph over a 13-month period, often while off duty. 
Approximately 23 officers in three cities in Broward 
County have lost their take-home cars for up to six 
months.

This most recent article says that a commuter with an 
iPhone is videotaping cops and government employees 
speeding outside of their jurisdictions. These recent videos 
feature a chief fire officer, a police sergeant and a utilities 
supervisor. This commuter has videotaped others who are 
now being investigated.

How we use and operate our cars is becoming a 
very popular topic and a top source of complaints 

against officers from the 
people we have sworn to 
serve and protect. We all un-
derstand that because of the 
nature of our profession and 
our experience that when 
an officer is responding to 
a call for service, there may 
be a need to drive faster than 
the posted speed and even to 
disregard certain traffic regu-
lations. It now appears that 
officers operating their cars 

outside the rules and regulations without justifica-
tion are being reported more frequently. This issue 
will not go away if these incidents continue.

Slow Down!
by Pat Hanrahan, President

Officer Deaths Rise
Attacks against cops rise; violent crime falls

The number of LEOs murdered by suspects has 
increased 75% since 2008. According to the FBI, 
72 officers where killed by perpetrators in 2011; in 

2010 hat number was 41. These deaths mark the first time 
that more officers were 
killed by suspects than 
by car accidents.

Many of these killings 
happened in smaller cit-
ies, but larger cities also 
saw their share. 

A study commissioned 
by the FBI found that 
the fatalities occurred 
while officers were 
trying to arrest or stop 
a suspect with a history of violent crime. This finding has 
prompted a change in the way the agency provides infor-
mation to local departments. Beginning this year, when 

a LEO runs a tag though the FBI’s database, they 
will be told if the vehicle’s owner has a history of 
violence.

So far in 2012, total police fatalities are 
down 44% from 2011, when 73 officers 
died in the same time period. As of May 17, 
41 deaths have been reported. Of those, 15 
were firearms related, which is down 55% 
from 2011, but still more than traffic-related 
incidents, which claimed 14 lives. 
Source: New York Times/NLEOMF
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We Have A 
Winner

Congratulations to BSO Deputy Jared 
Weiss, winner of the two-night stay at 
Hawks Cay Resort on Duck Key. The 

drawing was made on May 11.

The raffle was held to raise funds for the fam-
ily of BSO Sgt. Ronnie DeAngelo, who lost 
his son to Leukemia in April. Over $8,000 
was raised to help with expenses.

Thank you to everyone who par-
ticipated and enabled us to help 
a member in need.

Special Thanks
We would like to extend a 
special thanks to Ray Hunt, 
president of the Houston Po-
lice Officers’ Union, for going 
out of his way to assist Ronnie and 
his family in getting accommodations in 
the Houston area, where Vincent was get-
ting treatment. Mr. Hunt also gave the family 
about $1500 from their own charity funds 
and kept in touch with the family in case they 
needed further assistance.

The thin blue line is as strong as ever. We 
are proud to be part of the law enforcement 
family.

Charity raffle 
drawing results

CJST Violations 
Summary
July 2011 - March 2012

The Criminal Justice Standards & Training Commission 
(CJST) has released their Disciplinary Case Report and 
Violations Report for the period of July 2011 through 

March 2012.

Here’s a summary of cases presented to the commission (law 
enforcement only):

Cases Taken To Full Commission: 415
Number of Violations: 245
Number of Cases Dismissed/No Caused: 12

Number of Cases Disciplined: 403

Of those cases, discipline was as follows:

No Caused/Dismissed/Withdrew Application: 12
Letter of Acknowledgement: 26
Letter of Guidance: 15
Probation: 20
Suspended: 31
Voluntary Relinquished: 41

Revoked 44

The most frequent violations were:

Assault: 40
Public Order Crimes: 34
Fraud: 24
DUI 21
Larceny: 18
Perjury: 15
Dangerous Drugs: 11

Source: CJSTC

Primary: August 14
General Election: November 6Save The Dates
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Letters & Thanks

Tim Bailey, Circuit Court Judge, 17th Judicial Circuit

The DeAngelo Family
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Let’s discuss the reasons for the reduction in contribution 
rate for the investment plan. 

Section 121.70 Florida Statutes requires the Florida Retirement 
System to charge a blended contribution rate for the pension 
plan and the investment plan. The blended rate ensures an 
equal contribution for both plans. This rate structure was estab-
lished with the intention to prevent employers from favoring 
one plan over the other. 

Under the law, the system operates in roughly this manner 
– FRS costs go up and the blended rate rises, too. Costs go 
down and the blended rate sinks. The costs for the FRS are 
determined in large part by the benefit guaranteed in the pen-
sion plan. Unlike the pension plan, the investment plan has no 
guaranteed benefit. 

The Legislature reviews an independent actuarial report every 
year before setting the contribution rates. Then 
based on the actuary’s findings, lawmakers set the 
contributions including the blended rate for the 
upcoming year. 

After last year’s FRS reforms, the actuary deter-
mined the system realized a tremendous savings 
from the elimination of the pension plan’s Cost 
of Living Adjustment (COLA). The COLA is 
the annual 3% increase to the pension benefit a 
person receives in retirement. The actuary assumed 
the future obligations of the plan were lessened by the 
COLA elimination and, therefore, contributions to cover the 
future obligations could be lowered. The Legislature agreed 
with the assumptions and set the rates based on the actuary’s 
recommendation.

So why did the investment plan contribution rate drop so 
dramatically this year?  Simple. The blended rate was lowered 
from 20% to a 14% based on the actuary’s assumptions to 
operate the FRS. The investment plan contribution is almost 
completely reflective of the blended contribution rate so the 
dramatic 6% reduction really stands out in the investment plan. 
What about the pension plan contribution?  On the other hand, 
the pension plan has a guaranteed benefit which often requires 
an additional rate to cover what is known as the Unfunded 
Actuarial Liability (UAL). The blended rate coupled with the 
rate to pay UAL in the pension plan gave the appearance that 
no rate reduction occurred in the pension plan. Appearances do 
not often reflect reality.

What is the UAL contribution?  The UAL contribution is a rate 
that pays for a benefit already earned. The difference between 

The Contribution Rate For The FRS 
Investment Plan
By Matt Pucket, Executive Director, FLPBA

the UAL contribution and the blended contribu-
tion rate goes back to the difference between 
the two plans. The pension plan guarantees a 
fixed benefit and the investment plan allows the 
investor to keep whatever is earned without a 
guarantee. The blended rate pays for the future 
in both plans. The UAL contribution pays for 
the past, but only in the pension plan. 

It is like filling up jugs of water in a line. Oc-
casionally, a previously filled jug springs a 
leak. When that happens, the UAL contribution 
has the job of patching and refilling the old jug 
while the blended rate is moving on down the 
line filling up new jugs.

To summarize, the FRS plans receive a con-
tribution to pay for future benefits called the 

blended contribution rate. The blended 
contribution rate is determined by the 
costs of the FRS which is mainly 
driven by future expenses associated 

with the pension plan. Last year, the 
costs to the FRS had been reduced 
mainly because the pension plan’s 
COLA was eliminated thus reduc-
ing future operating expenses to 

the FRS.  When the FRS costs are 
reduced so is the blended rate. Both 

plans experienced the reduction, but the 
pension plan earns a guaranteed benefit which 
at times requires a UAL contribution to main-
tain the previously earned benefit. The invest-
ment plan does not have a guarantee and does 
not receive a UAL contribution. The additional 
UAL contribution gave the appearance that 
investment plan took a reduction that was not 
taken from the pension plan. In reality, both 
plans experienced a blended contribution rate 
decrease.

The light at the end of tunnel will be how the 
Supreme Court rules on the FRS lawsuit. Every-
one is caught up in the employee contribution 
part of the decision, but the bigger issue is really 
the COLA. If the COLA is declared illegal then 
the blended rate will rise on future costs. Re-
member, when the costs rise so does the blended 
rate. 
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The housing crisis has created the potential for a great deal 
of homeowner risk. Real Estate agents cannot provide legal 
advice and a title company does not and cannot represent 

any party on any legal issues that may arise throughout the closing 
process. The bottom line is that without an attorney, there is no one 
representing the legal interests of the buyer or seller. The reality is 
that laws change. All banks have experienced attorneys represent-
ing their interests. Homeowners and investors need to protect their 
personal interests. Here are some important reasons why a seller or 
buyer should hire an experienced real estate attorney to negotiate 
their purchase or sale of property:

•	 Release of Personal Liability: Although a bank may forgive 
the difference between the mortgage balance and the final 
sales price, the bank may not release the seller from personal 
liability. This means the bank may legally garnish a seller’s 
future wages, attach bank accounts or otherwise pursue the 
seller for that money. It’s called a defi-
ciency judgment. The short sale approval 
letter may or may not contain language 
that spells out the bank’s specific rights, 
but just because the language is not there 
does not guarantee the bank has released 
a seller from liability. Banks can reserve 
the right to collect or agree to waive any 
deficiency.

•	 Asset Protection:  Banks scrutinize a 
seller’s financial statement. Banks exam-
ine a seller’s bank accounts, tax returns 
and credit report. If the bank is taking a 
loss on the sale, obviously the bank would 
like to recoup part of that loss. That’s why 
the bank looks at the seller’s assets and 
disposable income. If the seller is attempt-
ing a short sale without hardship, the bank may ask for a seller 
contribution. Even if the seller qualifies for a short sale through 
a financial hardship, the bank could still require the seller to 
bring money to the closing. The bank could ask the seller to 
liquidate a stock account or even tap into retirement funds. A 
seller’s financial statement should be carefully reviewed before 
it is released to the bank. Many homeowners do not understand 
how to fill one out properly and this could work against them.

•	 Foreclosure During the Short Sale Process:  Short sales can 
take months to negotiate and even though a homeowner may 
be talking to the bank about a short sale or loan modification 
– the bank can still file a foreclosure lawsuit. If the short sale 
doesn’t happen and the homeowner hasn’t responded to the 
lawsuit, they may have lost the ability to raise certain defenses 

The Housing Crisis And Homeowner 
Risks
By Carlos J. Reyes, Esq., Reyes Law Group

to the lawsuit. Homes can also be sold 
at a foreclosure auction even though the 
homeowner is engaged in the short sale 
process. Many foreclosure issues involve 
complexities that experienced real estate, 
foreclosure defense attorneys are best 
equipped to handle. 

This month, the Sun-Sentinel reported that 
South Florida leads the nation in distressed 
home mortgages, signaling a lengthy recovery. 
Buying or selling a home has become more 
complex than ever because so many properties 
are in foreclosure, owned by the banks or in a 
short sale situation. All circumstances require 
careful scrutiny whether you are buying or 

selling. Remember, banks 
have an experienced legal 
team to represent them. 
Be sure you have an 
experienced legal team to 
represent you. 

Carlos J. Reyes is the principal 
of Reyes Law Group, located in 
Davie. Visit their Web site at reyes-
legal.com. His practice focuses 
on mortgage foreclosure defense, 
real estate transactions, short sale 
negotiations and loan modifica-
tions statewide. Carlos has been a 
member of the Florida Bar since 
1988. He has been awarded a rating 
of “AV Preeminent,” which is the 
highest possible rating in both legal 
ability and ethical standards by 

Martindale-Hubbell—the world’s most trusted legal resource. 
For a courtesy consultation, call 954/369-1993 or 800/528-7720 
or e-mail car3@reyeslegal.com. Se habla Español.
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Got a big event 
or announcement 
you want to 
share? 

Contact 
megan@bcpba.org
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Are You Up To Date?

To update your personal information, 
please contact the PBA office Monday 

through Friday between 8:30 am and 4:30 
pm at 954.584.7600 or stop by in person.

Michael Braverman, P.A.
2650 West State Road 84

Fort Lauderdale, FL  
33312

954/791-2010
For Broward 
PBA Members

Prepaid 
Legal 

Services

Prepaid 
Legal 

Services
For Broward 
PBA Members

What’s Up? 
Births

Congratulations to Hollywood 
Police Officer Ryan Liss 
and his wife, Jennifer, on the 

birth of their second child, Samuel 
Warren. Samuel was born on April 
17, weighing in at 7 lbs., 4 oz. and 
was 20 3/4 inches long. Mom, Dad, 
big brother Benjamin and Samuel 
are all doing well.

BSO 
Deputy 
Jeffrey Zjawin and Amanda Brush 
welcomed a baby girl, Isabella 
Grace Zjawin, on April 29. Isabella 
weighed in at 6 lbs., 10 oz.

Welcome to the PBA family!

Samuel Liss

Hollywood Officers 
Of the Month

Congratulations to Detective Dana 
Doklean, Hollywood’s Officer 
of the Month for March 2012.

Officers Claudio Loveras and Thomas 
Hughes were selected as Officers of the Month for April 
2012

Keep up the good work!

Isabella Zjawin
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Member Marketplace

20% discount for 
PBA members and 

their families

2501 NW 34th Place, Suite 27
Pompano Beach, FL 33069

Office: 954-971-1018
Fax: 954-971-1019

Kevin Bolling, President
Cell: 954-520-5087
nttinc@yahoo.com

• Silk Screening 
• Numbering 

• Custom Work 
• Personalized Gifts
• Fundraising Items

20% Off For 
PBA Members

NTTINotice That Tee, Inc.

Open to Active PBA Members 

To Advertise Here, Contact 
Megan@bcpba.org
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To Advertise Here, 

Contact 
Megan@bcpba.org

To Advertise Here, 
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Megan@bcpba.org
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