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No checks and balances for bad police chiefs 

(This is a “letter to the editor” please forward to the appropriate party) 
Broward County, Fla. March 7, 2014 – Many years ago the Florida Department of law 
enforcement and the Florida Criminal Justice, Standards and Training Commission put in place a 
process to track and address misconduct of certified law enforcement officers throughout the state.  

Prior to the mandatory reporting of misconduct by the agency, often times officers who 
were guilty of anything ranging from brutality to violations of moral turpitude were given the option 
of resigning with no documentation in their personnel file. The agencies benefited by not having to 
litigate the dismissal and avoided the public embarrassment of the officer’s actions. The officer 
would simply move on to another agency and continue the same behavior until he or she was caught 
again. 

To stop these officers from going from department to department the state enacted 
mandatory guidelines for reporting police misconduct. Now an officer has to appear before the 
commission (CJSTC) for a decertification hearing which often times results in losing their ticket. 

Unfortunately, there is no such process for weeding out bad Chiefs. They go from 
department to department, state to state and destroy great agencies. They look exemplary on paper 
and interview well. The truth is while coming up through the ranks, their agencies send them to 
schools and seminars to get them out of the building. Then they get credentials and certificates 
which would impress any lay person.  

In time they become dictators. Their autocratic leadership destroys morale and sends 
members in to flight or retirement. They base promotions of subordinates who tell them what they 
want to hear, and now the rank file has to live with these supervisors after the “Bad Chief” moves 
on. While they are finding a place to land other “Bad Chiefs” throw them a bone and let them teach 
a class or issue a report as a consultant.  

The fact is the only gatekeeper for the “Bad Chief” is a strong Police Union which continues 
to document the retaliation, mistreatment, and lies perpetrated by the executive until the public and 
elected officials have had their fill of the “Bad Chief” 

### 

The Broward County Police Benevolent Association is a non-profit organization providing 
labor relations assistance and collective bargaining services for its members. The PBA’s mission is to 
promote professionalism in law enforcement and to protect the rights and privileges of individual 
law enforcement officers and civilian employees, as well as to keep citizens informed of the 
challenges facing law enforcement today. 
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