
G
reetings! First, let me begin by say-

ing that I hope that you all enjoyed

the holiday season and had an

opportunity to relax with family and loved

ones. As we begin the new year, I know

that many of you are wondering about the

status of our collective bargaining agree-

ment. Prior to the holidays, we had a medi-

ation session that was somewhat opti-

mistic. The mediator passed along helpful

guidance and I assumed we would have

another session. However, this has not

occurred as of this writ-

ing! Our General

Counsel has been com-

municating with the

City’s legal office as the

City is preparing their

final proposal. Nothing

has transpired where

your negotiations team

can bring you any type

of offer and there are

still a few other articles that need to be

agreed upon. For those of you who are

wondering—Yes, we are at impasse! We

have requested another mediation session

or we will move to the Special Magistrate

hearing. As a reminder, we are on the same

timeline with the previous contracts. All of

them have been ratified between the

months of January through March during

my tenure as a board member.  

The West investigation is now over

and we are representing three of our mem-

bers who were doing their jobs and were

unfairly disciplined. We are concerned

that they may be the victims of “local pol-

itics.” There are still those in this commu-

nity who do not truly understand the vari-

ous aspects of our

job. We will continue

to follow the process. It is our hope that,

through education and context, our offi-

cers’ actions will be viewed without bias. I

will also answer the question or the “ele-

phant in the room”:  Yes, this case has had

and will have an effect on the financial

offer the City of Tallahassee will bring to

you.

I would like to welcome Chief

Michael DeLeo and his family to the

Tallahassee Police

Department. I believe

his leadership and ener-

gy will serve this com-

munity, department and

you well. I’ve had the

opportunity to sit down

with him and discuss

several issues. He is

open-minded and will-

ing to seek solutions.

He is still processing our methods on how

and what we do as an agency in reference

to policies and procedures. I have brought

forth some of your concerns, i.e. shift

schedules, promotions, and leadership

issues. He is willing to seek solutions to

your concerns. However, I want to clarify

that he has not made any promises. I know

that many of you have spoken with him

and voiced your concerns on various

issues. I just request that you give him the

time to study the issues and implement his

vision of the department.

I urge each of you to take care of one

another. Keep the faith and we will see

brighter days. God Bless! 
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nity, department
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